
The	Buzz	about	SEL	
W
elcom

e!	



Pair/Share	
o H

ow
	does	this	relate	to	your	

a0
er	school	and	sum

m
er	

program
s?	

o W
hat	are	im

plica8
ons	for	staff

?	

o W
hat	does	this	have	to	do	w

ith	
social-em

o8
onal	developm

ent?	
	



Goals	for	Today	

• Explore	the	link	betw
een	expanded	and	social-

em
o8

onal	learning	

• See	how
	SEL	connects	to	your	w

ork	

• H
ear	how

	it’s	rolling	out	in	Santa	A
na	



W
hat	is	Social-Em

o8
onal	Learning?	

“…
the	know

ledge,	aH
tudes,	and	skills	necessary	

to	understand	and	m
anage	em

o?ons,	set	and	
achieve	posi?ve	goals,	feel	and	show

	em
pathy	

for	others,	establish	and	m
aintain	posi?ve	

rela?onships,	and	m
ake	responsible	decisions.”		

(Collabora8
ve	for	A

cadem
ic	and	Social-Em

o8
onal	Learning	CA

SEL)	

	A
KA

:	21
st	Century	Skills;	N

on-Cogni8
ve	Skills;	

Character	Educa8
on;	Life	Skills	



Youth	Developm
ent	

		



Educa?on	Reform
	

		California	

Na8onal	



CO
RE	W

avier	
C

O
R

E
 is a nonprofit organization that seeks to im

prove student achievem
ent by 

fostering highly-productive, m
eaningful collaboration and learning betw

een its 9 
m

em
ber school districts: Fresno, G

arden G
rove, Long B

each, Los A
ngeles, O

akland, 
S

acram
ento, S

an Francisco, S
anger and S

anta A
na U

nified. Together these districts 
serve m

ore than one m
illion students and their fam

ilies. 

 M
ission 

A
s a collaboration of districts, w

e w
ork 

together to innovate, im
plem

ent, and scale 
successful strategies and tools that help our 
students succeed, so that all students are 
prepared for college and career. 



Santa	Ana	U
nified	School	District	

Social	Em
o8

onal	Skills	

Suspension/Expulsion	Rates	

Student/Staff
/Parent	Culture-Clim

ate	
Surveys	

Chronic	A
bsenteeism

	

ELL	Re-designa8
on	Rate	

Special	Ed	Iden8
fica8

on	

G
radua8

on	Rate	(H
S)	

G
row

th	

Perform
ance	

H
igh	School	Readiness	Rate	(8

th)	

Academ
ic	Dom

ain	
Social-Em

o?onal	&
	

Culture-Clim
ate	Factors	



Social	Em
o?onal	Learning	in	SAU

SD	

Self-M
anagem

ent 
Social Aw

areness 
G

row
th-M

indset 
Self-Efficacy 





Q
uality	Standards	

• Safe	and	Suppor8
ve	Environm

ent	

• A
c8
ve	and	Engaged	Learning	

• Skill	Building	

• Youth	V
oice	and	Leadership	

• D
iversity,	A

ccess	and	Equity	



I	AM
—
intrapersonal	skills	

• 
Self-aw

areness	–		
	“I	know

	how
	I	am

	feeling.”		

	“I	know
	w
ho	I	am

.”	

• 
Self-m

anagem
ent	–		

	“I	can	control	m
y	ow

n	
	

	behavior.”		

	“I	can	stay	focused.”	

I	CAN
—
beliefs	and	m

indset		
• 

Self-effi
cacy	–		

	“I	can	overcom
e	challenges.”	“I	believe	that	I	can	do	w

ell.”		

• 
Grow

th	m
indset	–		

	“The	harder	I	try	the	beb
er	I	w

ill	get.”	“I	can	learn	from
	m

istakes.”	

I	BELO
N
G—

	interpersonal		
• 

Social	aw
areness	–		

	“I	care	about	other	people’s	
	feelings.”		

	“I	get	along	w
ith	diff

erent	kids.”	

• 
Interpersonal	skills	–		
	“I	can	learn	from

	others.”		

	“I	can	com
m
unicate	m

y	ideas	
	clearly.”		



G
allery	W

alk:	

• W
hat	prac8

ce	does	your	program
	do	tow

ards	
this	quality	standard?	

• W
hat	SEL	outcom

e	does	this	standard/these	
prac8

ces	support?	



Discussion	
o W

hat	do	you	no8
ce?	

o W
hat	does	this	m

ean	for	the	quality	
standards?	Your	program

s?	The	CQ
I	

requirem
ent?	

o W
hat	does	it	say	about	the	link	betw

een	
SEL	and	ELO

?	

	



The Youth D
evelopm

ent P
rocess 

R
esilience In A

ction  
 

So
c

ia
l C

o
m

p
e

te
nc

e
 

Pro
b

le
m

 So
lving

 

A
uto

no
m

y 

Purp
o

se
 &

 Future
 

Positive Youth Outcom
es-  

Personal Resilience Strengths 

Sa
fe

ty 

Lo
ve

/Be
lo

ng
ing

 

Re
sp

e
c

t 

M
a

ste
ry 

C
ha

lle
ng

e
 

Po
w

e
r 

M
e

a
ning

 

M
e

e
t Y

o
uth N

e
e

d
s 

C
a

ring
 Re

la
tio

nship
s 

H
ig

h Exp
e

c
ta

tio
ns 

O
p

p
o

rtunitie
s fo

r Pa
rtic

ip
a

tio
n 

After School Program
 

Protective Factors 



Youth D
evelopm

ent 

C
aring 

R
elationships (Q

S 
#1) 

• B
uilding R

apport 
• P

ositive Language 
• P

erceived D
eficits à

 
S

trengths 

H
igh Expectations 

(Q
S #1) 

• E
stablish E

xpectations 
• C

om
m

unicate 
• Follow

 Through 
 

O
pportunities for 
Participation  
(Q

S #1-4, 6) 
• E

nrichm
ent 

• D
evelop N

ew
 S

kills 
• Voice and C

hoice 
• E

xpress O
pinions, 

E
m

otions, E
xplore, B

e 
Leaders, etc.	
 



Youth D
evelopm

ent at SA
U

SD
 

H
ire for P

assion, Train for S
kill 

P
ositive B

ehavior Intervention 
S

upports (P
B

IS
) 

U
nique E

nrichm
ent 

S
tudent D

riven C
lubs 

A
fter S

chool Leadership 



C
om

ing Soon to SA
U

SD
 after 

school…
 

• S
ocial S

kills 
C

urriculum
 P

ilot – 
S

top &
 Think 

• R
estorative P

ractices 
P

ilot – Interm
ediate  



SA
U

SD
 

C
hallenges • H

iring the right 
people 

• Turnover 

• C
ulture shift 



SA
U

SD
 Success 

Im
proving our hiring, professional developm

ent, 
coaching, and delivering a consistent m

essage 
that “kids com

e first,” has contributed to the 
follow

ing success: 
• 

96%
 of parents their children are 

safe in the after school program
 

• 
80%

 of students reported feeling 
safe in the program

 
• 

92%
 of students reported there is 

an adult w
ho believes that they w

ill 
be a success. 

• 
96%

 of students reported the staff 
m

ake sure that kids follow
 the rules 

• 
86%

 of students feel their ideas 
count 

• 
82%

 of students feel like they 
belong 



Tips 

• Identify w
hat you are 

currently doing to support 
S

E
L and C

ELEB
R

ATE
! 

• D
eveloping relationships 

is K
EY

! 

• G
o S

low
 to G

o Fast! 



• O
bjec8

ve:	D
esign	a	program

	that	does	N
O
T	

support	students’	social-em
o8

onal	learning.	
• Consider:		

– A
c8
vi8

es		
– Staff

	hiring,	expecta8
ons	and	prepara8

on	
– Space	
– Schedule	
– Com

m
unica8

on	
– D

istrict	policies	and	ac8
ons	

• Report	out	2-3	ideas	for		
	N
O
T	suppor8

ng	SEL	



Individually	reflec8
on:	

	

	M
ake	a	list	of	5	things	

you	CA
N
	do	to	support	
SEL	



							

w
w
w
.expandedlearning360-365.com
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Encouragement / Praise 
Adapted by J. McVittie from Jim Linder’s Praise v. Encouragement and the 

Encouragement activity by Joy Mason and Mickie Berry in the Teaching 
Parenting Manual 

 
 
 
 
 
 
 
 
 
 
 

 
 
Directions 
1. Ask for 3 volunteers to be students or siblings.  Have them sit, 3 in a row and 
let them know that you’ll just be giving them statements and they can react as 
normal siblings or students would. 
 
2.  Give the student on one end of the row a set of praise statements.  Say them 
aloud as you give them to him/her. 
 
3.  Give the student/sibling on the other end of the row the encouragement 
statements. Say them aloud as you give them to him/her. 
 
4. Process:  What did the student/sibling in the middle notice?  What about the 
difference between the two statements?  Anyone want to trade?  Anything else 
from the volunteers?  From the audience? 
 
Begin to draw the distinctions between encouragement and praise as you 
process. (Invites extrinsic, vs intrinsic motivation, self esteem vs. approval junkie.  
How would someone getting praise as a steady diet know they were doing an ok 
job?  What would they assume if the praise stopped coming? Etc) 
 
5. After they get the distinction invite them to get into dyads to practice.  First 

Materials: 
 

Statement cards 

 
 

Objective:   
 

To explore the power of 
encouragement and increase 
discernment about the difference 
btw praise and encouragement. 

Comment:  Feedback from this activity has been that the process of 
actually doing the pair practice makes it MUCH easier to go home and be 
encouraging. 
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invite them to practice DESCRIPTIVE encouragement.  Have them pair up and 
give each other two descriptive encouragement statements (If couples are in the 
group invite them to do this reflecting real descriptions – other wise one person 
can play an adult and the other the child, then switch – so each person practices) 
Have a card, or write on the flip chart: I NOTICE……. (you may need to remind 
your participants to leave the evaluation –good, nice etc out of the noticing.  
JUST describe without evaluation)   
 
6. Then have them practice APPRECIATIVE encouragement.  Again in pairs each 
person gives the other 2 appreciative statements:  I APPRECIATE…. Or THANK 
YOU FOR….. 
 
7. Finally have them give each other 2 EMPOWERING encouragement 
statements.  These are a little tougher.  I TRUST YOU… I BELIEVE IN YOU…. I 
KNOW YOU CAN…. 
 
Invite reflections.  What did they notice as receivers?  As givers? 
 
SAMPLE PRAISE STATEMENTS 
GOOD JOB 
YOU’RE SO SMART 
GREAT JOB 
I’M SO PROUD OF YOU 
YOU ARE SUCH A GOOD BOY (OR YOU ARE SUCH A GOOD GIRL 
YOU DID IT BETTER THAN ANYONE ELSE 
I LIKE THE WAY YOU ARE SITTING HERE BESIDE ME 
I LIKE WHAT YOU DID 
YOUR PAINTING IS BEAUTIFUL 
YOU DID IT JUST LIKE I TOLD YOU 
I WISH THE OTHERS COULD BE LIKE YOU 
YOU ARE THE BEST PLAYER ON THE TEAM 
 
SAMPLE ENCOURAGING STATEMENTS: 
THANKS FOR HELPING ME, IT MADE MY DAY EASIER 
I CARE ABOUT YOU 
YOU FIGURED IT OUT FOR YOURSELF 
CAN YOU TELL ME ABOUT YOUR PAINTING? 
HOW DO YOU FEEL ABOUT IT? 
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LOOK HOW FAR YOU’VE COME.  YOU CAN DO IT. 
I BELIEVE YOU CAN DO IT. 
YOU CAN DECIDE WHAT’S BEST FOR YOU. 
I LOVE YOU NO MATTER WHAT 
IT TOOK COURAGE TO STAND UP FOR YOURSELF LIKE THAT. 
I HAVE FAITH IN YOU 
 
DESCRIPTIVE ENCOURAGEMENT 
 
I NOTICED….. 
 
 
APPRECIATIVE ENCOURAGEMENT 
 
I APPRECIATE….. 
 
 
EMPOWERING ENCOURAGEMENT 
 
I HAVE FAITH…. 
I BELIEVE…,  
I TRUST…



Student Success 

Comes Full Circle 

Leveraging Expanded Learning 

KƉƉŽƌƚƵŶŝƟĞƐ 
Concept Paper, May 2015

���
���

s Expanded Learning 360°/365
Skills for Success in School, Work and Life



Research Overview 
The full list of research and materials reviewed is too long to list here. Some of the 
ĨŽƵŶĚĂƟŽŶĂů�ƌĞƉŽƌƚƐ�ĂŶĚ�ƌĞĨĞƌĞŶĐĞƐ�ƚŚĂƚ�ƵŶĚĞƌůŝĞ�ƚŚŝƐ�ƉĂƉĞƌ�ŝŶĐůƵĚĞ͗

x� �ƵƌůĂŬ͕�:͘��͕͘�tĞŝƐƐďĞƌŐ͕�Z͘�W͘ ͕�Θ�WĂĐŚĂŶ͕�D͘�;ϮϬϭϬͿ͘���ŵĞƚĂͲĂŶĂůǇƐŝƐ�ŽĨ�ĂŌĞƌͲƐĐŚŽŽů�ƉƌŽŐƌĂŵƐ�ƚŚĂƚ�ƐĞĞŬ�
ƚŽ�ƉƌŽŵŽƚĞ�ƉĞƌƐŽŶĂů�ĂŶĚ�ƐŽĐŝĂů�ƐŬŝůůƐ�ŝŶ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ĂĚŽůĞƐĐĞŶƚƐ͘��ŵĞƌŝĐĂŶ�:ŽƵƌŶĂů�ŽĨ��ŽŵŵƵŶŝƚǇ�
Psychology, 45, 294-309.

x� &ĂƌƌŝŶŐƚŽŶ͕��͕͘�ZŽĚĞƌŝĐŬ͕�D͕͘��ůůĞŶƐǁŽƌƚŚ͕��͕͘�EĂŐĂŽŬĂ͕�:͕͘�<ĞǇĞƐ͕�d͘ ͕�:ŽŚŶƐŽŶ͕��͕͘�Θ��ĞĞĐŚƵŵ͕�E͕͘�;ϮϬϭϮͿ͘�
dĞĂĐŚŝŶŐ�ĂĚŽůĞƐĐĞŶƚƐ�ŚŽǁ�ƚŽ�ďĞĐŽŵĞ�ůĞĂƌŶĞƌƐ͘�dŚĞ�ƌŽůĞ�ŽĨ�ŶŽŶĐŽŐŶŝƟǀĞ�ĨĂĐƚŽƌƐ�ŝŶ�ƐŚĂƉŝŶŐ�ƐĐŚŽŽů�
ƉĞƌĨŽƌŵĂŶĐĞ͗���ĐƌŝƟĐĂů�ůŝƚĞƌĂƚƵƌĞ�ƌĞǀŝĞǁ͘��ŚŝĐĂŐŽ͗�hŶŝǀĞƌƐŝƚǇ�ŽĨ��ŚŝĐĂŐŽ��ŽŶƐŽƌƟƵŵ�ŽŶ��ŚŝĐĂŐŽ�^ĐŚŽŽů�
Research.

x� &ĂƌƌŝŶŐƚŽŶ͕��͕͘�ZŽĚĞƌŝĐŬ͕�D͕͘��ůůĞŶƐǁŽƌƚŚ͕��͕͘�EĂŐĂŽŬĂ͕�:͕͘�<ĞǇĞƐ͕�d͘ ͕�:ŽŚŶƐŽŶ͕��͕͘�Θ��ĞĞĐŚƵŵ͕�E͕͘�;ϮϬϭϰͿ͘�
��ĨƌĂŵĞǁŽƌŬ�ĨŽƌ�ĚĞǀĞůŽƉŝŶŐ�ǇŽƵŶŐ�ĂĚƵůƚ�ƐƵĐĐĞƐƐ�ŝŶ�ƚŚĞ�Ϯϭst��ĞŶƚƵƌǇ͘tŚŝƚĞ�ƉĂƉĞƌ͗��ĞĮŶŝŶŐ�zŽƵŶŐ�
�ĚƵůƚ�^ƵĐĐĞƐƐ͘��ŚŝĐĂŐŽ͗�hŶŝǀĞƌƐŝƚǇ�ŽĨ��ŚŝĐĂŐŽ��ŽŶƐŽƌƟƵŵ�ŽŶ��ŚŝĐĂŐŽ�^ĐŚŽŽů�ZĞƐĞĂƌĐŚ͘

x� 'ĂƌĐŝĂ͕��͘�;ϮϬϭϰͿ͘�dŚĞ�ŶĞĞĚ�ƚŽ�ĂĚĚƌĞƐƐ�ŶŽŶĐŽŐŶŝƟǀĞ�ƐŬŝůůƐ�ŝŶ�ƚŚĞ�ĞĚƵĐĂƟŽŶ�ƉŽůŝĐǇ�ĂŐĞŶĚĂ͘��ĐŽŶŽŵŝĐ�
WŽůŝĐǇ�/ŶƐƟƚƵƚĞ͘

x� �ĂůŝĨŽƌŶŝĂ�KĸĐĞ�ƚŽ�ZĞĨŽƌŵ��ĚƵĐĂƟŽŶ�;�KZ�Ϳ͘�;ϮϬϭϰͿ͘��KZ��^�>�WŝůŽƚ�hƉĚĂƚĞ͘�tĞďƐŝƚĞ͗�ŚƩƉ͗ͬͬ
ĐŽƌĞĚŝƐƚƌŝĐƚƐ͘ŽƌŐͬ

x� �ŽůůĂďŽƌĂƟǀĞ�ĨŽƌ��ĐĂĚĞŵŝĐ͕�^ŽĐŝĂů͕�ĂŶĚ��ŵŽƟŽŶĂů�>ĞĂƌŶŝŶŐ�;��^�>Ϳ͘�^ŽĐŝĂů�ĂŶĚ��ŵŽƟŽŶĂů��ŽƌĞ�
�ŽŵƉĞƚĞŶĐŝĞƐ͘�ZĞƚƌŝĞǀĞĚ�ĨƌŽŵ�ƚŚĞ���^�>�ǁĞďƐŝƚĞ͗�ŚƩƉ͗ͬͬǁǁǁ͘ĐĂƐĞů͘ŽƌŐͬƐŽĐŝĂůͲĂŶĚͲĞŵŽƟŽŶĂůͲ
ůĞĂƌŶŝŶŐͬĐŽƌĞͲĐŽŵƉĞƚĞŶĐŝĞƐͬ

&Žƌ�ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ƚŚĞ�ůŝƚĞƌĂƚƵƌĞ�ƌĞǀŝĞǁ�ĂŶĚͬŽƌ�ƚŚĞ�ƌĞƐĞĂƌĐŚ�ǁŽƌŬ�ŐƌŽƵƉ�ĐŽŶƚĞŶƚ�ĂŶĚ�ƉƌŽĐĞƐƐ͕�ƉůĞĂƐĞ�ƐĞĞ�
ƚŚĞ��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�ϯϲϬͬϯϲϱ�ƉƌŽũĞĐƚ�website. 

A Note on Terminology 

͞^ŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ͟�and�͞ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ͟�;ĂůŽŶŐ�ǁŝƚŚ�ŽƚŚĞƌ�ƚĞƌŵƐ�ůŝŬĞ�͞ŶŽŶͲĐŽŐŶŝƟǀĞ�ƐŬŝůůƐ͟Ϳ�
ĂƌĞ�ŽŌĞŶ�ƵƐĞĚ�ŝŶƚĞƌĐŚĂŶŐĞĂďůǇ͘ �dŚĞƐĞ�ƐŬŝůůƐ�ĂƌĞ�ďƌŽĂĚůǇ�ĚĞĮŶĞĚ�ĂƐ�͞ƉĂƩĞƌŶƐ�ŽĨ�ƚŚŽƵŐŚƚ͕�ĨĞĞůŝŶŐƐ͕�ĂŶĚ�ďĞŚĂǀŝŽƌ͟�
ƚŚĂƚ�ĚĞǀĞůŽƉ�ƚŚƌŽƵŐŚŽƵƚ�ŽŶĞ Ɛ͛�ůŝĨĞ͘1 &Žƌ�ƚŚŝƐ�ƉĂƉĞƌ͕ �ƐĞůĞĐƟŶŐ�ŽŶĞ�ďƌŽĂĚ�ƚĞƌŵ�ǁĂƐ�ůĞƐƐ�ŝŵƉŽƌƚĂŶƚ�ƚŚĂŶ�ĚĞĮŶŝŶŐ�
ƐƉĞĐŝĮĐĂůůǇ�ǁŚĂƚ�ƚŚĞƐĞ�ƐŬŝůůƐ�ĂƌĞ�ĂŶĚ�ŚŽǁ�ƚŚĞǇ�ĂƌĞ�ĚĞǀĞůŽƉĞĚ�ƚŚƌŽƵŐŚ�ƋƵĂůŝƚǇ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ͘�Ɛ�
ĚĞƐĐƌŝďĞĚ�ŝŶ�ƚŚŝƐ�ƉĂƉĞƌ͕ �ƐƵĐĐĞƐƐ�ŵĞĂŶƐ�ŵŽƌĞ�ƚŚĂŶ�ƚŚĞ�ůŽŐŝƐƟĐƐ�ŽĨ�ůŝĨĞ͖�ŝƚ�ĂůƐŽ�ŵĞĂŶƐ�ŚĂǀŝŶŐ�ƚŚĞ�ŵŽƌĂů�ĐŽŵƉĂƐƐ�
ƚŽ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�Ă�ĐŽŵŵƵŶŝƚǇ�ĂƐ�Ă�ƉŽƐŝƟǀĞ�ĐŝƟǌĞŶ͘�/ƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ŶŽƚĞ�ƚŚĂƚ�ƚŚĞƐĞ�ƐŬŝůůƐ�ĂŶĚ�ƉƌĂĐƟĐĞƐ�ĂƌĞ�ŶŽƚ�
ŶĞǁ͘�tŝƚŚŝŶ�ƚŚĞ�ĮĞůĚ�ŽĨ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ͕�ƚŚĞ�ƚĞƌŵ�youth development has been used for decades, with a 
ƐƚƌŽŶŐ�ƌĞƐĞĂƌĐŚ�ĨŽƵŶĚĂƟŽŶ͕�ƚŽ�ĚĞƐĐƌŝďĞ�ƚŚĞ�ƐƵƉƉŽƌƚƐ�ĂŶĚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŚĂƚ�ĞīĞĐƟǀĞůǇ�ŶƵƌƚƵƌĞ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�
and character skills.2

The term Expanded Learning�ƌĞĨĞƌƐ�ƚŽ�ďĞĨŽƌĞͲ�ĂŶĚ�ĂŌĞƌͲƐĐŚŽŽů͕�ƐƵŵŵĞƌ͕ �ĂŶĚ�ŝŶƚĞƌƐĞƐƐŝŽŶ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�
ƚŚĂƚ�ĨŽĐƵƐ�ŽŶ�ĚĞǀĞůŽƉŝŶŐ�ƚŚĞ�ĂĐĂĚĞŵŝĐ͕�ƐŽĐŝĂů͕�ĞŵŽƟŽŶĂů�ĂŶĚ�ƉŚǇƐŝĐĂů�ŶĞĞĚƐ�ĂŶĚ�ŝŶƚĞƌĞƐƚƐ�ŽĨ�ƐƚƵĚĞŶƚƐ�ƚŚƌŽƵŐŚ�
ŚĂŶĚƐͲŽŶ͕�ĞŶŐĂŐŝŶŐ�ůĞĂƌŶŝŶŐ�ĞǆƉĞƌŝĞŶĐĞƐ͘��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ƐŚŽƵůĚ�ďĞ�ƐƚƵĚĞŶƚͲĐĞŶƚĞƌĞĚ͕�ƌĞƐƵůƚƐͲ
ĚƌŝǀĞŶ͕�ŝŶĐůƵĚĞ�ĐŽŵŵƵŶŝƚǇ�ƉĂƌƚŶĞƌƐ͕�ĂŶĚ�ĐŽŵƉůĞŵĞŶƚ�ďƵƚ�ŶŽƚ�ƌĞƉůŝĐĂƚĞ�ůĞĂƌŶŝŶŐ�ĂĐƟǀŝƟĞƐ�ŝŶ�ƚŚĞ�ƌĞŐƵůĂƌ�ƐĐŚŽŽů�
ĚĂǇͬǇĞĂƌ͘ 3 tĞ�ŬŶŽǁ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ǇŽƵƚŚ�ƐƉĞŶĚ�ŵŽƌĞ�ƟŵĞ�ŽƵƚ�ŽĨ�ƐĐŚŽŽů�ƚŚĂŶ�ŝŶ͕�ĂŶĚ�ůĞĂƌŶŝŶŐ�ŝƐ�ŶŽƚ�ƌĞƐƚƌŝĐƚĞĚ�ƚŽ�
the classroom.  
 
 
 

1 Garcia, E. (2014). dŚĞ�ŶĞĞĚ�ƚŽ�ĂĚĚƌĞƐƐ�ŶŽŶĐŽŐŶŝƟǀĞ�ƐŬŝůůƐ�ŝŶ�ƚŚĞ�ĞĚƵĐĂƟŽŶ�ƉŽůŝĐǇ�ĂŐĞŶĚĂ͘��ĐŽŶŽŵŝĐ�WŽůŝĐǇ�/ŶƐƟƚƵƚĞ͘�Ɖ͘ϯ͘
Ϯ� �ŽŵŵƵŶŝƚǇ�EĞƚǁŽƌŬ�ĨŽƌ�zŽƵƚŚ��ĞǀĞůŽƉŵĞŶƚ͘�zŽƵƚŚ��ĞǀĞůŽƉŵĞŶƚ�'ƵŝĚĞ͘�ŚƩƉ͗ͬͬǁǁǁ͘ǇĚŶĞƚǁŽƌŬ͘ŽƌŐͬz�EйϮϬWƵďůŝĐĂƟŽŶƐ
ϯ� �ĂůŝĨŽƌŶŝĂ��ŌĞƌ�^ĐŚŽŽů��ŝǀŝƐŝŽŶ͘��ĂůŝĨŽƌŶŝĂ��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�^ƚƌĂƚĞŐŝĐ�WůĂŶ�ϮϬϭϰͲϮϲ͘�ŚƩƉ͗ͬͬĐĂĞǆƉĂŶĚĞĚůĞĂƌŶŝŶŐ͘ǁĞĞďůǇ͘ĐŽŵͬ

ĞǆƉĂŶĚĞĚͲůĞĂƌŶŝŶŐ͘Śƚŵů

      1^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ



All children and youth need social-

ĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ�ŝŶ�ŽƌĚĞƌ�ƚŽ�
ƚŚƌŝǀĞ�ŝŶ�ƐĐŚŽŽů͕�ǁŽƌŬ͕�ĂŶĚ�ůŝĨĞ͘
��ďƌŽĂĚ�ďŽĚǇ�ŽĨ�ƌĞƐĞĂƌĐŚ�ƐƵďƐƚĂŶƟĂƚĞƐ�ƚŚĂƚ�ĂĐĂĚĞŵŝĐ�ĂďŝůŝƚǇ�ǁŽƌŬƐ�ŝŶ�ƚĂŶĚĞŵ�ǁŝƚŚ�ƐŽĐŝĂůͲ
ĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ�ƚŽ�ƐƵƉƉŽƌƚ�ǇŽƵŶŐ�ƉĞŽƉůĞ Ɛ͛�ƐƵĐĐĞƐƐ�ŝŶ�ƚŚĞ�ϮϭƐƚ��ĞŶƚƵƌǇ͘ 4 Young 
ƉĞŽƉůĞ�ŶĞĞĚ�ƚŽ�ďĞ�ĂďůĞ�ƚŽ�ĂƐƐĞƐƐ�ƚŚĞŝƌ�ŽǁŶ�ƐŬŝůůƐ�ĂŶĚ�ďĞŚĂǀŝŽƌƐ͕�ǁŽƌŬ�ǁŝƚŚ�ŽƚŚĞƌƐ͕�ĂŶĚ�ƉĞƌƐŝƐƚ�
when faced with challenges.

tĞ�ǁĂŶƚ�ŽƵƌ�ǇŽƵƚŚ͕�ĂƐ�ƚŚĞǇ�ƌĞĂĐŚ�ĂĚƵůƚŚŽŽĚ͕�ƚŽ�ďĞ�ǁĞůůͲƉƌĞƉĂƌĞĚ�ĨŽƌ�ƉƌŽĚƵĐƟǀĞ�ĐĂƌĞĞƌƐ�ĂŶĚ�
ĂƐ�ƐŽĐŝĂůůǇ�ĐŽŶƐĐŝŽƵƐ͕�ĞŶŐĂŐĞĚ�ĐŝƟǌĞŶƐ͘�dŽ�ŐĞƚ�ƚŚĞƌĞ͕�ƚŚĞǇ�ŶĞĞĚ�ƚŽ�ƐƵĐĐĞĞĚ�ŝŶ�ƐĐŚŽŽů�ĂŶĚ�ƚŚĂƚ�
ŵĞĂŶƐ�ŵĂƐƚĞƌŝŶŐ�ƚŚĞ�ĐŽŵƉůĞǆ�ĂŶĚ�ĚĞŵĂŶĚŝŶŐ�ŶĞǁ�ůĞĂƌŶŝŶŐ�ŐŽĂůƐ�ĞŵďŽĚŝĞĚ�ŝŶ�ƚŚĞ��ŽŵŵŽŶ�
�ŽƌĞ�ƐƚĂŶĚĂƌĚƐ͘
 
�Ǉ�ƚŚĞŝƌ�ĚĞƐŝŐŶ�ĂŶĚ�ƐƚƌƵĐƚƵƌĞ͕�ŚŝŐŚͲƋƵĂůŝƚǇ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ƉƌŽǀŝĚĞ�ǀĂůƵĂďůĞ�
ŽƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ǇŽƵƚŚ�ƚŽ�ĚĞǀĞůŽƉ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ͘�
&ĂŵŝůŝĞƐ�ǁŝƚŚ�ƐƵĸĐŝĞŶƚ�ƌĞƐŽƵƌĐĞƐ�ƐƉĞŶĚ�ĨƌĞĞůǇ�ƚŽ�ƉƌŽǀŝĚĞ�ƚŚĞƐĞ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŚƌŽƵŐŚ�ƉƌŝǀĂƚĞ�
ůĞƐƐŽŶƐ͕�ƐƵŵŵĞƌ�ĐĂŵƉƐ͕�ĂŶĚ�ƐƉĞĐŝĂů�ƉƌŽŐƌĂŵƐ͘��ĂůŝĨŽƌŶŝĂ Ɛ͛�ƵŶƉĂƌĂůůĞůĞĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�
ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�ŵĂŬĞƐ�ƐŝŵŝůĂƌ�ĞǆƉĞƌŝĞŶĐĞƐ�ĂĐĐĞƐƐŝďůĞ�ƚŽ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ǁŚŽƐĞ�ƉĂƌĞŶƚƐ�ǁŽƵůĚŶ͛ƚ�
ŽƚŚĞƌǁŝƐĞ�ďĞ�ĂďůĞ�ƚŽ�ĂīŽƌĚ�ƚŚĞŵ͘�We believe expanded learning and school day programs 

ĐĂŶ�ĂŶĚ�ŵƵƐƚ�ǁŽƌŬ�ƚŽŐĞƚŚĞƌ�ƚŽ�ĞŶƐƵƌĞ�ƚŚĂƚ�ŽƵƌ�ŝŶǀĞƐƚŵĞŶƚƐ�ƌĞƐƵůƚ�ŝŶ�ƌĞĂů�ĂŶĚ�ĞƋƵŝƚĂďůĞ�
ŐĂŝŶƐ�ŝŶ�ǇŽƵŶŐ�ƉĞŽƉůĞ͛Ɛ�ƐƵĐĐĞƐƐ͘�dŚĞǇ�ĐĂŶ�ĚŽ�ƚŚŝƐ�ďǇ�ĐŽŶƐŝƐƚĞŶƚůǇ�ĂŶĚ�ĐŽŚĞƌĞŶƚůǇ�ƉƌŝŽƌŝƟǌŝŶŐ�
ƐƚƵĚĞŶƚƐ͛�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ͘�

hŶĨŽƌƚƵŶĂƚĞůǇ͕ �ƚŽŽ�ŵĂŶǇ�ƐĐŚŽŽů�ĚŝƐƚƌŝĐƚ�ůĞĂĚĞƌƐ�ŽǀĞƌůŽŽŬ�ƚŚĞ�ĞǆƚƌĂ�ƟŵĞ͕�ƐƉĂĐĞ͕�ƉĂƌƚŶĞƌƐŚŝƉƐ͕�
ĂŶĚ�ĞǆƉĞƌƟƐĞ�ƚŚĂƚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĐĂŶ�ƉƌŽǀŝĚĞ�ĨŽƌ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�
ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ͕�ƉĂƌƟĐƵůĂƌůǇ�ĨŽƌ�ƵŶĚĞƌƐĞƌǀĞĚ�ǇŽƵƚŚ͘�dŚŝƐ�ŝƐ�ĂŶ�ŽƉƉŽƌƚƵŶŝƚǇ�ůŽƐƚ͕�
ƉĞƌƉĞƚƵĂƟŶŐ�ŐĂƉƐ�ŝŶ�ďŽƚŚ�ĂĐĂĚĞŵŝĐ�ĂŶĚ�ůŝĨĞ�ŽƵƚĐŽŵĞƐ�ĨŽƌ�ƚŚĞƐĞ�ǇŽƵŶŐ�ƉĞŽƉůĞ͘�
 
dŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�ƚŚŝƐ�ƉĂƉĞƌ�ŝƐ�ƚŽ�ŚĞůƉ�ƐĐŚŽŽů�ĚĂǇ�ĂŶĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ůĞĂĚĞƌƐ�ĐĂƉƚƵƌĞ�ƚŚĂƚ�
ŽƉƉŽƌƚƵŶŝƚǇ�ďǇ�ƉƌŽǀŝĚŝŶŐ�Ă�ƐŚĂƌĞĚ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ŽĨ�ǁŚĂƚ�ĂŶĚ�ŚŽǁ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�
ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ͘ �tĞ�ďĞůŝĞǀĞ�ƚŚŝƐ�ŝŶĨŽƌŵĂƟŽŶ�ǁŝůů�ŝŶƐƉŝƌĞ�
ďĞƩĞƌ�ĐŽŽƌĚŝŶĂƟŽŶ�ŽĨ�ĂŶĚ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƐĐŚŽŽůͲĚĂǇ�ĂŶĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌĂĐƟĐĞƐ�ƚŚĂƚ�
ĞŶƐƵƌĞ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ƚŚƌŝǀĞ�ŝŶ�ƐĐŚŽŽů�ĂŶĚ�ĂƐ�ĐŝƟǌĞŶƐ�ŝŶ�ƚŚĞ�ϮϭƐƚ��ĞŶƚƵƌǇ͘ �

 

ϰ� ^ĞĞ�ZĞƐĞĂƌĐŚ�ĂŶĚ��ĐŬŶŽǁůĞĚŐĞŵĞŶƚƐ�ƚĞǆƚ�ďŽǆ�ŽŶ�ƉĂŐĞ�ŽŶĞ͘

      2^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ



�ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�WƌŽŐƌĂŵƐ�ƐƚƌŽŶŐůǇ�ƐƵƉƉŽƌƚ�ƚŚƌĞĞ�ĨŽƵŶĚĂƟŽŶĂů�ĂƌĞĂƐ�ŽĨ�
^ŽĐŝĂůͲ�ŵŽƟŽŶĂů�>ĞĂƌŶŝŶŐ�ĂŶĚ��ŚĂƌĂĐƚĞƌ��ƵŝůĚŝŶŐ͘ 
�ŚŝůĚƌĞŶ�ĚĞǀĞůŽƉ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ƐŬŝůůƐ�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ŽǀĞƌ�ƟŵĞ�ĂŶĚ�ƚŚƌŽƵŐŚ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�
ĞǆƉĞƌŝĞŶĐĞƐ͘��ǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ŽīĞƌ�ƐƚƌƵĐƚƵƌĞĚ�ǇĞƚ�ŇĞǆŝďůĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚƐ�
ǁŚĞƌĞ�ƐƉĞĐŝĮĐ�ƐŬŝůůƐ�ĐĂŶ�ŇŽƵƌŝƐŚ͘���ĚŝǀĞƌƐĞ�ďŽĚǇ�ŽĨ�ƌĞƐĞĂƌĐŚ�ŚĂƐ�ƐŚŽǁŶ�ƚŚĂƚ�ƚŚĞ�ƐŬŝůůƐ�ůŝƐƚĞĚ�
ďĞůŽǁ�ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ĂŶĚ�ĂƌĞ�ŝŶƚĞƌĚĞƉĞŶĚĞŶƚ�ǁŝƚŚ�ŝŵƉƌŽǀĞĚ�ĂĐĂĚĞŵŝĐ�ĂŶĚ�ǁĞůůͲďĞŝŶŐ�ŽƵƚĐŽŵĞƐ͘
;^ĞĞ�ZĞƐĞĂƌĐŚ�ƚĞǆƚ�ďŽǆ�ŽŶ�ƉĂŐĞ�ŽŶĞ͘Ϳ

/��DͶŝŶƚƌĂƉĞƌƐŽŶĂů�ƐŬŝůůƐ

x� ^ĞůĨͲĂǁĂƌĞŶĞƐƐʹǇŽƵŶŐ�ƉĞŽƉůĞ�ĂƌĞ�ĂďůĞ�ƚŽ�ƌĞĐŽŐŶŝǌĞ�ĂŶĚ�ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞŝƌ�ŽǁŶ�
ƉĞƌƐŽŶĂů�ŝĚĞŶƟƚǇ�ĂŶĚ�ĨĞĞůŝŶŐƐ͘�͞/�ŬŶŽǁ�ŚŽǁ�/�Ăŵ�ĨĞĞůŝŶŐ͘͟ �͞/�ŬŶŽǁ�ǁŚŽ�/�Ăŵ͘͟

x� ^ĞůĨͲŵĂŶĂŐĞŵĞŶƚʹǇŽƵŶŐ�ƉĞŽƉůĞ�ƌĞŐƵůĂƚĞ�ĂŶĚ�ŵŽŶŝƚŽƌ�ƚŚĞŝƌ�ŽǁŶ�ďĞŚĂǀŝŽƌƐ͕�ĨĞĞůŝŶŐƐ͕�
ĂŶĚ�ŝŵƉƵůƐĞƐ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ŵĂŬĞ�ƌĞƐƉŽŶƐŝďůĞ�ĚĞĐŝƐŝŽŶƐ͕�ŵĂŝŶƚĂŝŶ�ĨŽĐƵƐ͕�ĂŶĚ�ĂĐŚŝĞǀĞ�
ŐŽĂůƐ͘�͞/�ĐŚŽŽƐĞ�ŚŽǁ�/�ƌĞĂĐƚ�ƚŽ�ƚŚŝŶŐƐ͘͟ �͞/�ĐĂŶ�ĐŽŶƚƌŽů�ŵǇ�ŽǁŶ�ďĞŚĂǀŝŽƌ͘͟�͞/�ĐĂŶ�ƐƚĂǇ�
ĨŽĐƵƐĞĚ͘͟

 

/���>KE'ͶŝŶƚĞƌƉĞƌƐŽŶĂů�ĐŽŶŶĞĐƟŽŶƐ�
x� ^ŽĐŝĂů�ĂǁĂƌĞŶĞƐƐʹǇŽƵŶŐ�ƉĞŽƉůĞ�ŚĂǀĞ�Ă�ĐĂƉĂĐŝƚǇ�ĨŽƌ�ĞŵƉĂƚŚǇ͕ �ĂŶĚ�ĂƌĞ�ĂďůĞ�ƚŽ�ĐŽŶƐŝĚĞƌ�

ĂŶĚ�ĂƉƉƌĞĐŝĂƚĞ�ƚŚĞ�ĚŝǀĞƌƐĞ�ĨĞĞůŝŶŐƐ͕�ƉĞƌƐƉĞĐƟǀĞƐ͕�ĂŶĚ�ƉĞƌƐŽŶĂů�ĐŽŶƚĞǆƚƐ�ŽĨ�ŽƚŚĞƌƐ͘͞ /�
ĐĂƌĞ�ĂďŽƵƚ�ŽƚŚĞƌ�ƉĞŽƉůĞ Ɛ͛�ĨĞĞůŝŶŐƐ͘͟ �͞/�ŐĞƚ�ĂůŽŶŐ�ǁŝƚŚ�ŬŝĚƐ�ǁŚŽ�ĂƌĞ�ĚŝīĞƌĞŶƚ�ƚŚĂŶ�ŵĞ͘͟

x� /ŶƚĞƌƉĞƌƐŽŶĂů�ƐŬŝůůƐʹǇŽƵŶŐ�ƉĞŽƉůĞ�ƵƐĞ�ĞīĞĐƟǀĞ�ĐŽŵŵƵŶŝĐĂƟŽŶ�ĂŶĚ�ĐŽůůĂďŽƌĂƟŽŶ�
ƐŬŝůůƐ�ƚŽ�ĞƐƚĂďůŝƐŚ�ĂŶĚ�ŵĂŝŶƚĂŝŶ�ƉŽƐŝƟǀĞ�ĂŶĚ�ƉƌŽĚƵĐƟǀĞ�ƌĞůĂƟŽŶƐŚŝƉƐ͘�͞/�ĐĂŶ�ůĞĂƌŶ�ĨƌŽŵ�
ŽƚŚĞƌƐ͘͟ �͞/�ĐĂŶ�ĐŽŵŵƵŶŝĐĂƚĞ�ŵǇ�ŝĚĞĂƐ�ĐůĞĂƌůǇ͘ ͟�͞/�ǁŽƌŬ�ǁĞůů�ǁŝƚŚ�ŽƚŚĞƌƐ͘͟

 

/���EͶďĞůŝĞĨƐ�ĂŶĚ�ŵŝŶĚƐĞƚ�
x� ^ĞůĨͲĞĸĐĂĐǇʹǇŽƵŶŐ�ƉĞŽƉůĞ�ďĞůŝĞǀĞ�ŝŶ�ƚŚĞŝƌ�ŽǁŶ�ĐĂƉĂďŝůŝƟĞƐ�ĂŶĚ�ƚŚĞŝƌ�ĂďŝůŝƚǇ�ƚŽ�ůĞĂƌŶ͕�

ĂĐŚŝĞǀĞ�ŐŽĂůƐ͕�ĂŶĚ�ƐƵĐĐĞĞĚ͘�͞/�ĐĂŶ�ŽǀĞƌĐŽŵĞ�ĐŚĂůůĞŶŐĞƐ͘͟ �͞/�ďĞůŝĞǀĞ�ƚŚĂƚ�/�ĐĂŶ�ĚŽ�ǁĞůů�
ŝŶ�ƐĐŚŽŽů͘͟ ͞/͛ŵ�ŐŽŝŶŐ�ƚŽ�ĐŽůůĞŐĞ͘͟ �

x� Growth mindsetʹǇŽƵŶŐ�ƉĞŽƉůĞ�ďĞůŝĞǀĞ�ƚŚĂƚ�ƚŚĞǇ�ĐĂŶ͕�ƚŚƌŽƵŐŚ�ƚŚĞŝƌ�ŽǁŶ�ĞīŽƌƚƐ͕�ŐƌŽǁ�
ŝŶ�ƚŚĞŝƌ�ŝŶƚĞůůŝŐĞŶĐĞ�ĂŶĚ�ĂďŝůŝƟĞƐ͘͞ dŚĞ�ŚĂƌĚĞƌ�/�ƚƌǇ�ƚŚĞ�ďĞƩĞƌ�/�ǁŝůů�ŐĞƚ͘͟ �͞/�ĐĂŶ�ůĞĂƌŶ�
ĨƌŽŵ�ŵǇ�ŵŝƐƚĂŬĞƐ͘͟

/Ŷ�ĂĚĚŝƟŽŶ�ƚŽ�ĂĐĂĚĞŵŝĐ�ƐƵĐĐĞƐƐ͕�ƚŚĞƐĞ�ƐŬŝůůƐ�ƉƌĞƉĂƌĞ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ĨŽƌ�ƚŚĞ�ƉƌĂĐƟĐĂů�ĂƐƉĞĐƚƐ�ŽĨ�
ůŝĨĞ͕�ŝŶĐůƵĚŝŶŐ�ďĞŝŶŐ�ƐĞůĨͲƐƵĸĐŝĞŶƚ͕�ŚĂǀŝŶŐ�ƉŽƐŝƟǀĞ�ƌĞůĂƟŽŶƐŚŝƉƐ͕�ĂŶĚ�ĂĚĂƉƟŶŐ�ƚŽ�ĐŚĂŶŐĞƐ�ĂŶĚ�
ĐŚĂůůĞŶŐĞƐ͘�dŚĞǇ�ĂůƐŽ�ƐƵƉƉŽƌƚ�ƚŚĞ�ŵŽƌĂů�ĂƐƉĞĐƚƐ�ŽĨ�ůŝĨĞ�ůŝŬĞ�ĐŝƟǌĞŶƐŚŝƉ͕�ŝŶƚĞŐƌŝƚǇ͕ �ƌĞƐƉŽŶƐŝďŝůŝƚǇ͕ �
ĂŶĚ�ŽǀĞƌĂůů�ǁŚĂƚ�ǁĞ�ŬŶŽǁ�ĂƐ�͞ďĞŝŶŐ�Ă�ŐŽŽĚ�ƉĞƌƐŽŶ͘͟

�ĂůŝĨŽƌŶŝĂ͛Ɛ�ƉƵďůŝĐůǇͲĨƵŶĚĞĚ�ƐǇƐƚĞŵ�ƉƌŽǀŝĚĞƐ�ƋƵĂůŝƚǇ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�
ƉƌŽŐƌĂŵƐ�ĨŽƌ�ƚŚĞ�ŬŝĚƐ�ŵŽƐƚ�ŝŶ�ŶĞĞĚ͘�
^ƵŵŵĞƌ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ĐĂŵƉƐ͕�ŽƌŐĂŶŝǌĞĚ�ǇŽƵƚŚ�ƐƉŽƌƚƐ͕�ĐŚŝůĚƌĞŶ Ɛ͛�ƚŚĞĂƚƌĞ�ƉƌŽŐƌĂŵƐ͕�
ĂŶĚ�ƐŝŵŝůĂƌ�ĂĐƟǀŝƟĞƐ�ƉƌŽǀŝĚĞ�ƉŽƐŝƟǀĞ�ůĞĂƌŶŝŶŐ�ĞǆƉĞƌŝĞŶĐĞƐͶǁŚĞŶ�ĨĂŵŝůŝĞƐ�ĂƌĞ�ĂďůĞ�ƚŽ�ƉĂǇ�ĨŽƌ�
them. Recent research shows that higher income youth are twice as likely to access enrichment 
ĂŶĚ�ĂŌĞƌͲƐĐŚŽŽů�ĂĐƟǀŝƟĞƐ�ƐƵĐŚ�ĂƐ�ƐƉŽƌƚƐ͕�ĂƌƚƐ͕�ĂŶĚ�ŵƵƐŝĐ͘5 �ĚĚŝƟŽŶĂůůǇ͕ �ƵŶĞƋƵĂů�ƐƵŵŵĞƌ�
ůĞĂƌŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĂƌĞ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ĂďŽƵƚ�ƚǁŽͲƚŚŝƌĚƐ�ŽĨ�ƚŚĞ�ŶŝŶƚŚͲŐƌĂĚĞ�ĂĐŚŝĞǀĞŵĞŶƚ�
ŐĂƉ�ďĞƚǁĞĞŶ�ůŽǁĞƌͲ�ĂŶĚ�ŚŝŐŚĞƌͲŝŶĐŽŵĞ�ǇŽƵƚŚ͘ϲ dŚŝƐ�ĚŝīĞƌĞŶĐĞ�ŝŶ�ĂĐĐĞƐƐ�ƚŽ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�
ŽƉƉŽƌƚƵŶŝƟĞƐ�ĚŝƌĞĐƚůǇ�ĐŽŶƚƌŝďƵƚĞƐ�ƚŽ�ƚŚĞ�ĂĐŚŝĞǀĞŵĞŶƚ�ĂŶĚ�ŽƉƉŽƌƚƵŶŝƚǇ�ŐĂƉ͘

^ŝŶĐĞ�ŝŵƉůĞŵĞŶƟŶŐ�WƌŽƉŽƐŝƟŽŶ�ϰϵ�ŽǀĞƌ�Ă�ĚĞĐĂĚĞ�ĂŐŽ͕��ĂůŝĨŽƌŶŝĂ�ŚĂƐ�ĐƌĞĂƚĞĚ�Ă�ƐƚƌŽŶŐ�ŶĞƚǁŽƌŬ�
ŽĨ�ĂŌĞƌͲƐĐŚŽŽů�ĂŶĚ�ƐƵŵŵĞƌ�ƉƌŽŐƌĂŵƐ�ƚŚĂƚ�ƐĞƌǀĞ�ƚŚĞ�ƐƚĂƚĞ Ɛ͛�ŵŽƐƚ�ƵŶĚĞƌƐĞƌǀĞĚ�ĐŚŝůĚƌĞŶ�ĂŶĚ�
ǇŽƵƚŚ͘�dŚĞƐĞ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĨŽĐƵƐ�ŽŶ�ƉƌŽǀŝĚŝŶŐ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ǇŽƵƚŚ�ǁŝƚŚ�Ă�ƐĂĨĞ�

ϱ� WƵƚŶĂŵ͕�Z͘�͕͘��͘��&ƌĞĚƌŝĐŬ͕�ĂŶĚ�<�^ŶĞůůŵĂŶ͘�ϮϬϮϭ͘�'ƌŽǁŝŶŐ��ůĂƐƐ�'ĂƉƐ�ŝŶ�^ŽĐŝĂů��ŽŶŶĞĐƚĞĚŶĞƐƐ�ĂŵŽŶŐ��ŵĞƌŝĐĂŶ�zŽƵƚŚ͘�dŚĞ�^ĂŐƵĂƌŽ�
^ĞŵŝŶĂƌ͗��ŝǀŝĐ��ŶŐĂŐĞŵĞŶƚ�ŝŶ��ŵĞƌŝĐĂ͘�,ĂƌǀĂƌĚ�<ĞŶŶĞĚǇ�^ĐŚŽŽů�ŽĨ�'ŽǀĞƌŶŵĞŶƚ͘

ϲ� �ůĞǆĂŶĚĞƌ͕ �<Ăƌů�>͕͘��ŽƌŝƐ�Z͘��ŶƚǁŝƐůĞ͕�ĂŶĚ�>ŝŶĚĂ�^ƚĞīĞů�KůƐŽŶ͕�>ĂƐƟŶŐ��ŽŶƐĞƋƵĞŶĐĞƐ�ŽĨ�ƚŚĞ�^ƵŵŵĞƌ�>ĞĂƌŶŝŶŐ�'ĂƉ͕��ŵĞƌŝĐĂŶ�
^ŽĐŝŽůŽŐŝĐĂů�ZĞǀŝĞǁ�ϳϮ;ϮͿ͗ϭϲϳͲϭϴϬ͕�ϮϬϬϳ

      3^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ�
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      4^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ

Student Success Comes Full Circle 

>ĞǀĞƌĂŐŝŶŐ��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�KƉƉŽƌƚƵŶŝƟĞƐ



ĂŶĚ�ƉŽƐŝƟǀĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ�ǁŚĞƌĞ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ�ĂƌĞ�ŝŶƚĞŶƟŽŶĂůůǇ�
ŝŶƐƟůůĞĚ�ƚŚƌŽƵŐŚ�ĂĐƟǀŝƟĞƐ͕�ƌĞůĂƟŽŶƐŚŝƉƐ͕�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞƐ͘�dŚĞǇ�ƐƚƌŝǀĞ�ƚŽ�ďĞ�ƉůĂĐĞƐ�ǁŚĞƌĞ�
ůĞĂƌŶŝŶŐ�ŝƐ�ĂĐƟǀĞ͕�ŵĞĂŶŝŶŐĨƵů�ĂŶĚ�ĐŽůůĂďŽƌĂƟǀĞ͕�ƉƌŽŵŽƚĞƐ�ŵĂƐƚĞƌǇ͕ �ĂŶĚ�ĞǆƉĂŶĚƐ�ƐƚƵĚĞŶƚƐ͛�
ŚŽƌŝǌŽŶƐ͘7 dŚĞƐĞ�ƉƌŽŐƌĂŵƐ�ƐĞƌǀĞ�Ăůů�ǇŽƵŶŐ�ƉĞŽƉůĞ͕�ďƵƚ�ƚŚĞ�ƉƵďůŝĐ�ƐƵƉƉŽƌƚ�ŝƐ�ĞƐƐĞŶƟĂů�ĨŽƌ�
ĐŚŝůĚƌĞŶ�ǁŚŽƐĞ�ĨĂŵŝůŝĞƐ�ĐĂŶŶŽƚ�ŽƚŚĞƌǁŝƐĞ�ĂīŽƌĚ�ƚŽ�ƉĂǇ�ĨŽƌ�ƚŚĞŵ͘

�ǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĐƌĞĂƚĞ�ƚŚĞ�ƉŽƐŝƟǀĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ�ǁŚĞƌĞ�
ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ƐŬŝůůƐ�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ�ĐĂŶ�ƚŚƌŝǀĞ͘
�Ɛ�ƉĂƌƚ�ŽĨ�ŝƚƐ�ŝŶǀĞƐƚŵĞŶƚ�ŝŶ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ͕�ƚŚĞ�ƐƚĂƚĞ�ŚĂƐ�ĂůƐŽ�ďƵŝůƚ�ĂŶ�ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ�ƚŽ�
ƐƵƉƉŽƌƚ�ĐŽŶƟŶƵŽƵƐ�ŝŵƉƌŽǀĞŵĞŶƚ�ŝŶ�ƉƌŽŐƌĂŵ�ƋƵĂůŝƚǇ�ĂŶĚ�ĞīĞĐƟǀĞŶĞƐƐ͘��ĂůŝĨŽƌŶŝĂ Ɛ͛�ƋƵĂůŝƚǇ�
ƐƚĂŶĚĂƌĚƐ�ĨŽƌ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĚĞĮŶĞ�ďĞƐƚ�ƉƌĂĐƟĐĞƐ�ƚŚĂƚ�ĂůŝŐŶ�ǁĞůů�ǁŝƚŚ�ƚŚĞ�
ůĞĂƌŶŝŶŐ�ƐƚƌĂƚĞŐŝĞƐ�ĂŶĚ�ĐŽŶĚŝƟŽŶƐ�ĨŽƵŶĚ�ƚŽ�ďĞ�ŵŽƐƚ�ĞīĞĐƟǀĞ�ŝŶ�ĚĞǀĞůŽƉŝŶŐ�ĐŚĂƌĂĐƚĞƌ�ĂŶĚ�
ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ƐŬŝůůƐ͘8

^ĂĨĞ�ĂŶĚ�ƐƵƉƉŽƌƟǀĞ�ĞŶǀŝƌŽŶŵĞŶƚ
YƵĂůŝƚǇ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĐƌĞĂƚĞ�Ă�ƐĂĨĞ͕�ŽƌĚĞƌůǇ�ĞŶǀŝƌŽŶŵĞŶƚ�ƚŚĂƚ�ŝƐ�ĨƵŶ͕�ŚŽŶŽƌƐ�
ŝŶĚŝǀŝĚƵĂů�ĚŝīĞƌĞŶĐĞƐ͕�ĂŶĚ�ĐĞůĞďƌĂƚĞƐ�ƐƵĐĐĞƐƐ͘�^ƚĂī�ŵĞŵďĞƌƐ�ĂƌĞ�ŝŶƚĞŶƟŽŶĂů�ĂďŽƵƚ�ďƵŝůĚŝŶŐ�
ƉŽƐŝƟǀĞ�ƌĞůĂƟŽŶƐŚŝƉƐ�ǁŝƚŚ�ǇŽƵƚŚ͕�ĂŶĚ�ĐƌĞĂƟŶŐ�Ă�ĐƵůƚƵƌĞ�ŽĨ�ƌĞƐƉĞĐƚ�ĂŶĚ�ĐĂƌŝŶŐ�ďĞƚǁĞĞŶ�ƉĞĞƌƐ͘
�ƚ�ƚŚĞ�ƐĂŵĞ�ƟŵĞ͕�ƚŚĞǇ�ŚŽůĚ�ƉĂƌƟĐŝƉĂŶƚƐ�ƚŽ�ŚŝŐŚ�ĞǆƉĞĐƚĂƟŽŶƐ�ĨŽƌ�ďĞŚĂǀŝŽƌ�ĂŶĚ�ĂĐŚŝĞǀĞŵĞŶƚ͘�
ZĞƐĞĂƌĐŚ�ƉŽŝŶƚƐ�ƚŽ�ƚŚĞƐĞ�ƐƚƌĂƚĞŐŝĞƐ�ĂƐ�ŬĞǇ�ĂƐƉĞĐƚƐ�ŽĨ�ŝŶĐƌĞĂƐĞĚ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�
ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ�ĂŵŽŶŐ�ǇŽƵŶŐ�ƉĞŽƉůĞ͘�^ĂĨĞ�ĂŶĚ�ƐƵƉƉŽƌƟǀĞ�ĞŶǀŝƌŽŶŵĞŶƚƐ�ĂůƐŽ�
ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ƚŚĞ�ŝŶƐƚƌƵĐƟŽŶĂů�ĐĂƉĂĐŝƚǇ�ŽĨ�ƐĐŚŽŽůƐ�ĂŶĚ�ĐůĂƐƐƌŽŽŵƐ�ďǇ�ƉƌŽŵŽƟŶŐ�ǇŽƵŶŐ�ƉĞŽƉůĞ Ɛ͛�
ĐŽŶŶĞĐƟŽŶƐ�ƚŽ�ƐĐŚŽŽů�ĂŶĚ�ƚŚĞŝƌ�ĂĐĂĚĞŵŝĐ�ĞŶŐĂŐĞŵĞŶƚ͘�

/Ŷ�ƚŚŝƐ�ƐĂĨĞ�ĞŶǀŝƌŽŶŵĞŶƚ͕�ƉĂƌƟĐŝƉĂŶƚƐ�ĚĞǀĞůŽƉ�Ă�ƐƚƌŽŶŐ�ƐĞŶƐĞ�ŽĨ�ďĞůŽŶŐŝŶŐ�ĂŶĚ�ĨĞĞů�ĐŽŵĨŽƌƚĂďůĞ�
ƚƌǇŝŶŐ�ŽƵƚ�ŶĞǁ�ŝĚĞĂƐ�ĂŶĚ�ƐŬŝůůƐ͘�dŚĞƐĞ�ƌĞůĂƟŽŶƐŚŝƉƐ�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞƐ�ĂůůŽǁ�ƚŚĞŵ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�
ĂŶĚ�ŶĞŐŽƟĂƚĞ�ĚŝīĞƌĞŶƚ�ŽƉŝŶŝŽŶƐ�ĂŶĚ�ƉĞƌƐƉĞĐƟǀĞƐ͕�ĞǆƉĞƌŝŵĞŶƚ�ǁŝƚŚ�ƵŶĨĂŵŝůŝĂƌ�ĂĐƟǀŝƟĞƐ�ĂŶĚ�
ƐŬŝůůƐ͕�ĂŶĚ�ĞƐƚĂďůŝƐŚ�ƚŚĞŝƌ�ŝĚĞŶƟƟĞƐ�ĂƐ�ƐƚƵĚĞŶƚƐ�ĂŶĚ�ŝŶĚŝǀŝĚƵĂůƐ͘

�ĐƟǀĞ�ĂŶĚ�ĞŶŐĂŐĞĚ�ůĞĂƌŶŝŶŐ 

WƌŽũĞĐƚͲďĂƐĞĚ͕�ĞǆƉĞƌŝĞŶƟĂů�ůĞĂƌŶŝŶŐ�ŝƐ�Ă�ŵĂŝŶƐƚĂǇ�ŽĨ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ͕�ƌĞƋƵŝƌŝŶŐ�
ƐƚƵĚĞŶƚƐ�ƚŽ�ĞǆƉůŽƌĞ͕�ƚŚŝŶŬ͕�ĂŶĚ�ĐƌĞĂƚĞ�ĐŽůůĂďŽƌĂƟǀĞůǇ�ĂŶĚ�ĂĐƟǀĞůǇ͘ �dŚƌŽƵŐŚ�ƚŚĞƐĞ�ĂĐƟǀŝƟĞƐ͕�
ƉĂƌƟĐŝƉĂŶƚƐ�ůĞĂƌŶ�ŚŽǁ�ƚŽ�ĐŽŶŶĞĐƚ�ǁŝƚŚ�ŽƚŚĞƌƐ�ĂŶĚ�ďĞ�ƉƌŽĚƵĐƟǀĞ�ƉĂƌƟĐŝƉĂŶƚƐ�ĂƌŽƵŶĚ�ǁŽƌŬ�ƚŚĂƚ�
is meaningful to them.

dŚĞ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�ƐƚĂī�ŵĞŵďĞƌƐ�ƉůĂŶ�ĂŶĚ�ŝŵƉůĞŵĞŶƚͶǁŚĞƚŚĞƌ�ŝŶ�ƐƉŽƌƚƐ͕�ƚŚĞ�ĂƌƚƐ͕�ƐŽĐŝĂů�
ũƵƐƟĐĞ͕�Žƌ�ƐĐŝĞŶĐĞͶĂƌĞ�ƌĞůĞǀĂŶƚ�ĂŶĚ�ŵĞĂŶŝŶŐĨƵů�ƚŽ�ǇŽƵŶŐ�ƉĞŽƉůĞ͘�dŚĞǇ�ĂůƐŽ�ŝŶĐƌĞĂƐĞ�
ƉĂƌƟĐŝƉĂŶƚƐ͛�ϮϭƐƚ��ĞŶƚƵƌǇ�ƐŬŝůůƐ͕�ƐĞŶƐĞ�ŽĨ�ƉĞƌƐŽŶĂů�ĂŶĚ�ƐŽĐŝĂů�ƌĞƐƉŽŶƐŝďŝůŝƚǇ͕ �ĂŶĚ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�
ŽĨ�ůŝĨĞ�ĂŶĚ�ĐĂƌĞĞƌ�ŽƉƟŽŶƐ͘�dŚĞƐĞ�ĂĐƟǀŝƟĞƐ�ƉƌŽǀŝĚĞ�ůĞĂƌŶŝŶŐ�ĞǆƉĞƌŝĞŶĐĞƐ�ƚŚĂƚ�ĞŶŐĂŐĞ�ŵƵůƟƉůĞ�
ƐĞŶƐĞƐ͕�ƌĂŝƐĞ�ĂǁĂƌĞŶĞƐƐ͕�ĂŶĚ�ƉƌŽŵŽƚĞ�ƚŚŽƵŐŚƚͲƉƌŽǀŽŬŝŶŐ�ĚŝƐĐƵƐƐŝŽŶƐ͘�dŚĞ�ƐƚĂī�ƐƵƉƉŽƌƚƐ�
ĐŽůůĂďŽƌĂƟŽŶ�ĂĐƌŽƐƐ�ƚŚĞ�ůĂƌŐĞƌ�ĐŽŵŵƵŶŝƚǇ͕ �ĚŝǀĞƌƐĞ�ĐƵůƚƵƌĞƐ͕�ĂŶĚ�ĞǀĞŶ�ŐůŽďĂůůǇ͘

^Ŭŝůů�ďƵŝůĚŝŶŐ
/Ŷ�ƋƵĂůŝƚǇ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ͕�ƐƚĂī�ĂƌĞ�ŝŶƚĞŶƟŽŶĂů�ĂďŽƵƚ�ƚŚĞ�ƐĐŽƉĞ�ĂŶĚ�ƐĞƋƵĞŶĐĞ�
ŽĨ�ůĞĂƌŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ͘�WĂƌƟĐŝƉĂŶƚƐ�ŚĂǀĞ�ƚŚĞ�ŇĞǆŝďŝůŝƚǇ�ƚŽ�ŵŽǀĞ�Ăƚ�ƚŚĞŝƌ�ŽǁŶ�ƉĂĐĞ�ĂŶĚ�
ƚŽ�ĚŝǀĞ�ŵŽƌĞ�ĚĞĞƉůǇ�ŝŶƚŽ�ƐŬŝůůƐ�ĂŶĚ�ĐŽŶƚĞŶƚ�ƚŚĂƚ�ƉĂƌƟĐƵůĂƌůǇ�ŝŶƚĞƌĞƐƚ�ƚŚĞŵ͘�WĂƌƟĐŝƉĂŶƚƐ�ĂƌĞ�
ĂůƐŽ�ĞŶĐŽƵƌĂŐĞĚ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�ĂŶĚ�ĚĞǀĞůŽƉ�ƚŚĞŝƌ�ĂďŝůŝƟĞƐ�ƚŚƌŽƵŐŚ�ƉƌĂĐƟĐĞ͕�ƌĞŇĞĐƟŽŶ͕�
ĂŶĚ�ĐŽŶƐƚƌƵĐƟǀĞ�ĨĞĞĚďĂĐŬ͘��ŶĚ�ƚŚĞǇ�ƌĞŐƵůĂƌůǇ�ĐĞůĞďƌĂƚĞ�ĂŶĚ�ĂƉƉƌĞĐŝĂƚĞ�ůĞĂƌŶŝŶŐ�ƚŚƌŽƵŐŚ�
ƉƌĞƐĞŶƚĂƟŽŶƐ͕�ƉĞƌĨŽƌŵĂŶĐĞƐ͕�ĂŶĚ�ĞǆŚŝďŝƟŽŶƐ�ƚŚĂƚ�ĂůůŽǁ�ĐŚŝůĚƌĞŶ�ǁŝƚŚ�ĚŝīĞƌĞŶƚ�ƐŬŝůů�ƐĞƚƐ�ƚŽ�
ĞǆƉĞƌŝĞŶĐĞ�ĂŶĚ�ĚĞŵŽŶƐƚƌĂƚĞ�ŵĂƐƚĞƌǇ͘ �/ŵƉŽƌƚĂŶƚůǇ͕ �ƐƚĂī�ŚĞůƉ�ǇŽƵƚŚ�ƐĞĞ�ĐŽŶŶĞĐƟŽŶƐ�ďĞƚǁĞĞŶ�
ƚŚĞ�ĂĐƟǀŝƟĞƐ�ĂŶĚ�ƐŬŝůůƐ�ƚŚĞǇ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶƐŝĚĞ�ƚŚĞ�ƉƌŽŐƌĂŵ�ĂŶĚ�ƚŚĞŝƌ�ůŝǀĞƐ�ŽƵƚƐŝĚĞ�ƚŚĞ�ƉƌŽŐƌĂŵ͘

ϳ� >ĞĂƌŶŝŶŐ�ŝŶ��ŌĞƌƐĐŚŽŽů�Θ�^ƵŵŵĞƌ�WƌŝŶĐŝƉůĞƐ͘�ŚƩƉ͗ͬͬǁǁǁ͘ůĞĂƌŶŝŶŐŝŶĂŌĞƌƐĐŚŽŽů͘ŽƌŐͬĚŽĐƵŵĞŶƚƐͬWŽƐŝƟŽŶ^ƚĂƚĞŵĞŶƚ͘ƉĚĨ

ϴ� YƵĂůŝƚǇ�^ƚĂŶĚĂƌĚƐ�ĨŽƌ��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�ŝŶ��ĂůŝĨŽƌŶŝĂ͘�ŚƩƉ͗ͬͬǁǁǁ͘ĐĚĞ͘ĐĂ͘ŐŽǀͬůƐͬďĂͬĂƐͬĚŽĐƵŵĞŶƚƐͬƋƵĂůƐƚĂŶĚĞǆƉůĞĂƌŶ͘ƉĚĨ

      5^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ



Youth voice and leadership 

�ǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵ�ƉĂƌƟĐŝƉĂŶƚƐ�ĂƌĞ�ŐŝǀĞŶ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ĞǆƉƌĞƐƐ�ƚŚĞŝƌ�ŽƉŝŶŝŽŶƐ�
ĂďŽƵƚ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ƚŚĞǇ�ĚŽ�ĂŶĚ�ƚŚĞǇ�ƐĞĞ�ƚŚĞŝƌ�ƉƌĞĨĞƌĞŶĐĞƐ�ĂŶĚ�ŝŶƚĞƌĞƐƚƐ�ƌĞŇĞĐƚĞĚ�ŝŶ�ƉƌŽŐƌĂŵ�
ŽīĞƌŝŶŐƐ͘�dŚĞǇ�ĂůƐŽ�ŚŽůĚ�ůĞĂĚĞƌƐŚŝƉ�ƉŽƐŝƟŽŶƐ�ŝŶ�ĐůĂƐƐƌŽŽŵƐ͕�Ăƚ�ƉƌŽŐƌĂŵ�ƐŝƚĞƐ͕�ĂŶĚ�ǁŝƚŚŝŶ�
ŽƌŐĂŶŝǌĂƟŽŶƐ�ƚŚĂƚ�ŚĂǀĞ�ĂƵƚŚĞŶƟĐ�ĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ�ĂƵƚŚŽƌŝƚǇ͘ �dŚĞƐĞ�ŵĞĂŶŝŶŐĨƵů�ƌŽůĞƐ�ďƵŝůĚ�ƚŚĞŝƌ�
ƐĞůĨͲĂǁĂƌĞŶĞƐƐ�ĂŶĚ�ƐĞŶƐĞ�ŽĨ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ĨŽƌ�ƚŚĞŝƌ�ĂĐƟŽŶƐ͘

�ŝǀĞƌƐŝƚǇ͕�ĂĐĐĞƐƐ͕�ĂŶĚ�ĞƋƵŝƚǇ
�ǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ƌĞŐƵůĂƌůǇ�ĐĞůĞďƌĂƚĞ�ĚŝǀĞƌƐŝƚǇ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ƉƌŽŐƌĂŵ�ĂŶĚ�ŝŶ�ƚŚĞ�
ďƌŽĂĚĞƌ�ĐŽŵŵƵŶŝƚǇ͘ ��Ǉ�ĐƌĞĂƟŶŐ�Ă�ƐĂĨĞ�ĂŶĚ�ƐƚƌƵĐƚƵƌĞĚ�ĞŶǀŝƌŽŶŵĞŶƚ͕�ƐƚĂī�ĂůůŽǁ�ƉĂƌƟĐŝƉĂŶƚƐ�
ƚŽ�ĞǆƉůŽƌĞ�ĂŶĚ�ůĞĂƌŶ�ĂďŽƵƚ�ƚŚĞŵƐĞůǀĞƐ�ĂŶĚ�ŽƚŚĞƌƐ�ƚŚƌŽƵŐŚ�ŐƌŽƵƉ�ĞǆƉĞƌŝĞŶĐĞƐ�ĂŶĚ�ŚŽŶĞƐƚ�
ĐŽŶǀĞƌƐĂƟŽŶƐ͘�dŽ�ďƵŝůĚ�ƉĂƌƟĐŝƉĂŶƚƐ͛�ƐŽĐŝĂů�ĂǁĂƌĞŶĞƐƐ͕�ĐĂƉĂĐŝƚǇ�ĨŽƌ�ĞŵƉĂƚŚǇ͕ �ĂŶĚ�ƐĞŶƐĞ�ŽĨ�ĐŝǀŝĐ�
ƌĞƐƉŽŶƐŝďŝůŝƚǇ͕ �ĞīĞĐƟǀĞ�ƉƌŽŐƌĂŵƐ�ŐŝǀĞ�ƉĂƌƟĐŝƉĂŶƚƐ�ƚŚĞ�ĐŚĂŶĐĞ�ƚŽ�ƐĞƌǀĞ�ŝŶ�ƚŚĞŝƌ�ĐŽŵŵƵŶŝƟĞƐ�
ŝŶ�ŵĞĂŶŝŶŐĨƵů�ǁĂǇƐ͘�^ƚĂīʹǁŚŽ�ŽŌĞŶ�ĐŽŵĞ�ĨƌŽŵ�ƐŝŵŝůĂƌ�ďĂĐŬŐƌŽƵŶĚƐ�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞƐ�ĂƐ�ƚŚĞ�
ǇŽƵƚŚʹĂƌĞ�ŝŶƚĞŶƟŽŶĂů�ƌŽůĞ�ŵŽĚĞůƐ͕�ŚĞůƉŝŶŐ�ƉĂƌƟĐŝƉĂŶƚƐ�ƵŶĚĞƌƐƚĂŶĚ�Ă�ďƌŽĂĚĞƌ�ƐĞƚ�ŽĨ�ƉŽƐƐŝďŝůŝƟĞƐ�
for their own schooling, careers, and lives.

dŽŐĞƚŚĞƌ͕ �Ăůů�ŽĨ�ƚŚĞƐĞ�ƉƌĂĐƟĐĞƐʹĚĞĮŶĞĚ�ďǇ��ĂůŝĨŽƌŶŝĂ Ɛ͛�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƋƵĂůŝƚǇ�ƐƚĂŶĚĂƌĚƐʹ
ĐƌĞĂƚĞ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĂŶĚ�ĞŶǀŝƌŽŶŵĞŶƚƐ�ǁŚĞƌĞ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ĂƌĞ�ĐŽŶƟŶƵŽƵƐůǇ�ďƵŝůĚŝŶŐ�ƚŚĞŝƌ�
ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ͕�ŝŶĐůƵĚŝŶŐ�ƚŚĞŝƌ�ƐĞŶƐĞ�ŽĨ�ƐĞůĨ͕ �ĐŽŶŶĞĐƟŽŶƐ�ƚŽ�ŽƚŚĞƌƐ͕�ĂŶĚ�
ĐŽŶĮĚĞŶĐĞ�ĂƐ�ůĞĂƌŶĞƌƐ͘

^ĐŚŽŽů�ĚĂǇ�ĂŶĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ůĞĂĚĞƌƐ�ŶĞĞĚ�ƚŽ�ƐĞŝǌĞ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�
ŚĞůƉ�Ăůů�ƐƚƵĚĞŶƚƐ�ƚŚƌŝǀĞ͘ 
��ƌĞŵĂƌŬĂďůĞ�ǁŝŶĚŽǁ�ŽĨ�ŽƉƉŽƌƚƵŶŝƚǇ�ŝŶ�ĞĚƵĐĂƟŽŶ�ŝƐ�ŽƉĞŶ�ƚŽĚĂǇ͘ �^ĐŚŽŽůͲĚĂǇ�ĞĚƵĐĂƚŽƌƐ�ĂƌĞ�
ƌĞŵĂŬŝŶŐ�ĐůĂƐƐƌŽŽŵ�ŝŶƐƚƌƵĐƟŽŶ�ƚŽ�ĂĚĂƉƚ�ƚŽ�ƚŚĞ��ŽŵŵŽŶ��ŽƌĞ�ĂŶĚ�ƉƵƚ�ŵŽƌĞ�ĞŵƉŚĂƐŝƐ�ŽŶ�
ĐŽůůĞŐĞ�ĂŶĚ�ĐĂƌĞĞƌ�ƌĞĂĚŝŶĞƐƐ͕�ďŽƚŚ�ŽĨ�ǁŚŝĐŚ�ƌĞƋƵŝƌĞ�Ă�ƐŽůŝĚ�ĨŽƵŶĚĂƟŽŶ�ŽĨ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�
ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ͘��ƚ�ƚŚĞ�ƐĂŵĞ�ƟŵĞ͕��ĂůŝĨŽƌŶŝĂ Ɛ͛�ƉƵďůŝĐůǇͲĨƵŶĚĞĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĂƌĞ�
ǁŽƌŬŝŶŐ�ŝŶƚĞŶƟŽŶĂůůǇ�ƚŽ�ŝŵƉƌŽǀĞ�ƋƵĂůŝƚǇ�ĂŶĚ�ĞīĞĐƟǀĞůǇ�ƐƵƉƉŽƌƚ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�ĂŶĚ�
ĐŚĂƌĂĐƚĞƌ�ĚĞǀĞůŽƉŵĞŶƚ͘

^ĐŚŽŽů�ĚĂǇ�ĂŶĚ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ůĞĂĚĞƌƐ�ŵƵƐƚ�ŵĂŬĞ�ƚŚĞ�ŵŽƐƚ�ŽĨ�ƚŚŝƐ�ŽƉƉŽƌƚƵŶŝƚǇ�ďǇ�ǁŽƌŬŝŶŐ�
ĂƐ�ĂƵƚŚĞŶƟĐ�ƉĂƌƚŶĞƌƐ�ǁŚŽ�ƌĞĐŽŐŶŝǌĞ�ĂŶĚ�ůĞǀĞƌĂŐĞ�ĞĂĐŚ�ŽƚŚĞƌ Ɛ͛�ƐƚƌĞŶŐƚŚƐ�ĂŶĚ�ĂƐƐĞƚƐ͕�ĂŶĚ�ǁŚŽ͗

x� �ĸƌŵ�Ă�ƐŚĂƌĞĚ�ǀŝƐŝŽŶ�ŽĨ�ƐƚƵĚĞŶƚ�ƐƵĐĐĞƐƐ�ŝŶ�ƚŚĞ�ϮϭƐƚ��ĞŶƚƵƌǇ͘ �
x� hƐĞ�Ă�ĐŽŵŵŽŶ�ǀŽĐĂďƵůĂƌǇ�ƌĞŐĂƌĚŝŶŐ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ͘�
x� �ƵŝůĚ�ŽŶ�ĞǆŝƐƟŶŐ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ƐĞƌǀŝĐĞƐ�ƵŶŝƋƵĞ�ƚŽ�ƚŚĞ�ůŽĐĂů�ĐŽŵŵƵŶŝƚǇ͘
x� ^ŚĂƌĞ�ĂŶĚ�ŝŵƉůĞŵĞŶƚ�ĐŽŶƐŝƐƚĞŶƚ�ůĞĂƌŶŝŶŐ�ƐƚƌĂƚĞŐŝĞƐ͘�
x� ZĞĐŽŐŶŝǌĞ�ĂŶĚ�ŚŽŶŽƌ�ůĞĂƌŶŝŶŐ�ĂŶĚ�ĐŽŵƉĞƚĞŶĐŝĞƐ�ŝŶ�ĂŶĚ�ŽƵƚ�ŽĨ�ƚŚĞ�ĐůĂƐƐƌŽŽŵ͘
x� dĂůŬ�ĂďŽƵƚ͕�ĂŶĚ�ĂĐƚ�ƵƉŽŶ͕�ŝĚĞĂƐ�ĨŽƌ�ĐŽůůĂďŽƌĂƟŽŶ�ƚŚĂƚ�ƐƵƉƉŽƌƚ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ǇŽƵƚŚ͘

tĞ�ĐĂŶŶŽƚ�ĂīŽƌĚ�ƚŽ�ŵŝƐƐ�ƚŚŝƐ�ŽƉƉŽƌƚƵŶŝƚǇ͘ �/ƚ�ŝƐ�ŶŽƚ�ĞŶŽƵŐŚ�ĨŽƌ�ƚŚĞ�ĂĚƵůƚƐ�ĂŶĚ�ƐǇƐƚĞŵƐ�ƚŽ�ũƵƐƚ�
ƉĂǇ�ůŝƉ�ƐĞƌǀŝĐĞ�ƚŽ�ϮϭƐƚ��ĞŶƚƵƌǇ�ůĞĂƌŶŝŶŐ͖�ǁĞ�ŵƵƐƚ�ǁĂůŬ�ŽƵƌ�ƚĂůŬ͘�tĞ�ŵƵƐƚ�ůĞǀĞƌĂŐĞ�ƚŚŝƐ�ĐŚĂŶĐĞ�
ĨŽƌ�ŶĞǁ�ƉĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ�ŝŶĐƌĞĂƐĞĚ�ĞīĞĐƟǀĞŶĞƐƐ�ƵƐŝŶŐ�ƚŚĞ�ƐĂŵĞ�ŬŝŶĚƐ�ŽĨ�ŝŶŶŽǀĂƟŽŶ͕�ĐƌĞĂƟǀŝƚǇ͕ �
ĂŶĚ�ĐŽůůĂďŽƌĂƟŽŶ�ƚŚĂƚ�ǁĞ�ĂƐƉŝƌĞ�ƚŽ�ŝŶƐƟůů�ŝŶ�ŽƵƌ�ƐƚƵĚĞŶƚƐ͘��Ǉ�ǁŽƌŬŝŶŐ�ƚŽŐĞƚŚĞƌ͕ �ǁĞ�ĐĂŶ�
ŵĂǆŝŵŝǌĞ�ůĞĂĚĞƌƐŚŝƉ͕�ǀŝƐŝŽŶ͕�ĂŶĚ�ƟŵĞ�ƚŽ�ŵĞĞƚ�ŽƵƌ�ŐŽĂůƐ�ĨŽƌ�ƚŚĞ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ǁŚŽƐĞ�ůŝǀĞƐ�ĂŶĚ�
ĨƵƚƵƌĞƐ�ǁĞ�ĂƌĞ�ƐŚĂƉŝŶŐ͘

,Žǁ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�
ĂŶĚ�ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ�
ƐƵƉƉŽƌƚ��ŽŵŵŽŶ��ŽƌĞ�
ƐƵĐĐĞƐƐ

/Ŷ�ƚŽĚĂǇ Ɛ͛�ĐůĂƐƐƌŽŽŵ͕�ƐƚƵĚĞŶƚƐ�ĂƌĞ�
ďĞŝŶŐ�ĂƐŬĞĚ�ƚŽ�ĂĐƟǀĂƚĞ�Ă�ǁŚŽůĞ�ƐĞƚ�
ŽĨ�ŝŶƚĞƌƉĞƌƐŽŶĂů�ĂŶĚ�ƐŽĐŝĂů�ƐŬŝůůƐ�
ƚŚĂƚ�ǁĞƌĞ�ŶŽƚ�ĞŵƉŚĂƐŝǌĞĚ�ƵŶĚĞƌ�
EŽ��ŚŝůĚ�>ĞŌ��ĞŚŝŶĚ͘�/ŵƉůĞŵĞŶƚĞĚ�
ǁĞůů͕�ƚŚĞ��ŽŵŵŽŶ��ŽƌĞ�ǁŝůů�ĞŶŐĂŐĞ�
ĂŶĚ�ďƵŝůĚ�ǇŽƵŶŐ�ƉĞŽƉůĞ Ɛ͛�ĂďŝůŝƟĞƐ�
ŝŶ�ĐŽŵŵƵŶŝĐĂƟŽŶ͕�ĐƌŝƟĐĂů�ƚŚŝŶŬŝŶŐ͕�
ĐŽůůĂďŽƌĂƟŽŶ͕�ĂŶĚ�ĐƌĞĂƟǀŝƚǇ�;ƚŚĞ�
ϰ��ƐͿ͘�dŚĞ�ƐŽĐŝĂůͲĞŵŽƟŽŶĂů�ĂŶĚ�
ĐŚĂƌĂĐƚĞƌ�ƐŬŝůůƐ�ǁĞ͛ǀĞ�ŝĚĞŶƟĮĞĚ�
ĂƌĞ�Ă�ŶĞĐĞƐƐĂƌǇ�ƉƌĞƌĞƋƵŝƐŝƚĞ�ĨŽƌ�
ƐƚƵĚĞŶƚƐ͛��ŽŵŵŽŶ��ŽƌĞ�ƐƵĐĐĞƐƐ͘�
�ŵƉŽǁĞƌŝŶŐ�ǇŽƵŶŐ�ƉĞŽƉůĞ�ƚŽ�
ďĞůŝĞǀĞ�͞/�Ăŵ͕�/�ďĞůŽŶŐ͕�ĂŶĚ�/�ĐĂŶ͟�
ǁŝůů�ďĞ�ĞƐƐĞŶƟĂů�ĂƐ�ƚŚĞǇ�ĂƌĞ�ĐĂůůĞĚ�
ƵƉŽŶ�ƚŽ�ǁŽƌŬ�ƚŽŐĞƚŚĞƌ͕ �ƐŚĂƌĞ�ƚŚĞŝƌ�
ůĞĂƌŶŝŶŐ͕�ƉĞƌƐĞǀĞƌĞ�ŝŶ�ĐŚĂůůĞŶŐŝŶŐ�
ƚĂƐŬƐ͕�ĂŶĚ�ŶĞŐŽƟĂƚĞ�ŶĞǁ�ĐŽŶƚĞŶƚ�
and classroom strategies.

�� � � � � ϲ^ƚƵĚĞŶƚ�^ƵĐĐĞƐƐ��ŽŵĞƐ�&Ƶůů��ŝƌĐůĞ



&Žƌ�ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ͕�ƉůĞĂƐĞ�ǀŝƐŝƚ�ƚŚĞ��ǆƉĂŶĚĞĚ�
>ĞĂƌŶŝŶŐ�ϯϲϬͬϯϲϱ�ƉƌŽũĞĐƚ�website.

���
���

s Expanded Learning 360°/365
Skills for Success in School, Work and Life

�ĐŬŶŽǁůĞĚŐĞŵĞŶƚƐ 
dŚŝƐ�ĐŽŶĐĞƉƚ�ƉĂƉĞƌ�ǁĂƐ�ĚĞǀĞůŽƉĞĚ�ďǇ�ƚŚĞ�WĂƌƚŶĞƌƐŚŝƉ�ĨŽƌ��ŚŝůĚƌĞŶ�ĂŶĚ�zŽƵƚŚ�ŝŶ�ĐůŽƐĞ�ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ�ƚŚĞ��ǆƉĂŶĚĞĚ�>ĞĂƌŶŝŶŐ�
ϯϲϬͬϯϲϱ�WƌŽũĞĐƚ͕�ǁŚŝĐŚ�ŝƐ�Ă�ƉĂƌƚŶĞƌƐŚŝƉ�ďĞƚǁĞĞŶ��^�W��ŽŶŶĞĐƚ͕�ƚŚĞ��ĂůŝĨŽƌŶŝĂ�^ĐŚŽŽůͲ�ŐĞ��ŽŶƐŽƌƟƵŵ͕�ƚŚĞ�WĂƌƚŶĞƌƐŚŝƉ�ĨŽƌ�
�ŚŝůĚƌĞŶ�Θ�zŽƵƚŚ͕�ĂŶĚ�dĞŵĞƐĐĂů��ƐƐŽĐŝĂƚĞƐ͘

dŚŝƐ�ƉĂƉĞƌ�ǁĂƐ�ĐƌĞĂƚĞĚ�ŝŶ�ĐŽŶƐƵůƚĂƟŽŶ�ǁŝƚŚ�Ă�ƌĞƐĞĂƌĐŚ�ǁŽƌŬ�ŐƌŽƵƉ�ŽĨ��ĂůŝĨŽƌŶŝĂ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ĂŶĚ�ĞĚƵĐĂƟŽŶ�ĞǆƉĞƌƚƐ�ĂŶĚ�
ƉƌĂĐƟƟŽŶĞƌƐ͘�dŚĞ�ǁŽƌŬ�ŐƌŽƵƉ�ǁĂƐ�ĐŚĂƌŐĞĚ�ǁŝƚŚ�ƌĞǀŝĞǁŝŶŐ�ĞǆŝƐƟŶŐ�ƌĞƐĞĂƌĐŚ�ŽŶ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĂŶĚ�ƐŽĐŝĂůͲ
ĞŵŽƟŽŶĂů�ůĞĂƌŶŝŶŐ�ƚŽ�ďĞƩĞƌ�ĚĞĮŶĞ�ƚŚĞ�ƌŽůĞ�ĂŶĚ�ǀĂůƵĞ�ŽĨ�ĞǆƉĂŶĚĞĚ�ůĞĂƌŶŝŶŐ�ŝŶ�ƚŚŝƐ�ŶĞǁ�ĐŽŶƚĞǆƚ͘�tĞ�ĂƌĞ�ŐƌĂƚĞĨƵů�ĨŽƌ�ƚŚĞ�ƟŵĞ�
ĂŶĚ�ĞǆƉĞƌƟƐĞ�ƚŚĂƚ�ƚŚĞ�ǁŽƌŬ�ŐƌŽƵƉ�ŵĞŵďĞƌƐ�ƉƌŽǀŝĚĞĚ͗�:ŽƌŐĞ�ZƵŝǌ�ĚĞ�sĞůĂƐĐŽ͕�dŚĞ�:ŽŚŶ�t͘�'ĂƌĚŶĞƌ��ĞŶƚĞƌ�ĨŽƌ�zŽƵƚŚ�ĂŶĚ�ƚŚĞŝƌ�
&ĂŵŝůŝĞƐ͖�EŽĂŚ��ŽŽŬŵĂŶ͕��ĂůŝĨŽƌŶŝĂ�KĸĐĞ�ƚŽ�ZĞĨŽƌŵ��ĚƵĐĂƟŽŶ͖�<ŝŵ��ŽǇĞƌ͕ ��ĞŶƚƌĂů�sĂůůĞǇ��ŌĞƌƐĐŚŽŽů�&ŽƵŶĚĂƟŽŶ͖�ZĞďĂ�ZŽƐĞ͕�
�ŽǇƐ�ĂŶĚ�'ŝƌůƐ��ůƵď�ŽĨ�ƚŚĞ�WĞŶŝŶƐƵůĂ͖�DĂƌǇ�:Ž�'ŝŶƚǇ͕ �>ŽƐ��ŶŐĞůĞƐ��ŽƵŶƚǇ�KĸĐĞ�ŽĨ��ĚƵĐĂƟŽŶͬ�ŌĞƌ�^ĐŚŽŽů�dĞĐŚŶŝĐĂů��ƐƐŝƐƚĂŶĐĞ�
hŶŝƚ͖�ZĞŐŝŶŽ��ŚĂǀĞǌ͕�>� Ɛ͛���^d͖ �:ĞŶĞů�>ĂŽ͕�hŶŝǀĞƌƐŝƚǇ�ŽĨ��ĂůŝĨŽƌŶŝĂ�/ƌǀŝŶĞ͖�^ƚĂĐĞǇ��Ğůů͕�^ĂĐƌĂŵĞŶƚŽ��ŝƚǇ�hŶŝĮĞĚ�^ĐŚŽŽů��ŝƐƚƌŝĐƚ͖�
DĞŐĂŶ�'ƌĞĞŶ͕��ĞǀĞůŽƉŵĞŶƚĂů�^ƚƵĚŝĞƐ��ĞŶƚĞƌ͖�dƌĂĐĞǇ��ĞŶŶĞƩ͕�d,/E<�dŽŐĞƚŚĞƌ͘

��ǀĞƌǇ�ƐƉĞĐŝĂů�ƚŚĂŶŬ�ǇŽƵ�ƚŽ�DĂƌǇ�WĞƌƌǇ�ĨŽƌ�ŚĞƌ�ŝŶǀĂůƵĂďůĞ�ǁƌŝƟŶŐ�ƐƵƉƉŽƌƚ�ĂŶĚ�ƚŽ�WƵďůŝĐ�WƌŽĮƚ�ĨŽƌ�ƚŚĞŝƌ�ƌĞƐĞĂƌĐŚ�ƐƵƉƉŽƌƚ�ĂŶĚ�
ĞǆƉĞƌƟƐĞ͘�dŚŝƐ�ƉƌŽũĞĐƚ�ǁĂƐ�ŵĂĚĞ�ƉŽƐƐŝďůĞ�ďǇ�ƚŚĞ�^ŝůǀĞƌ�'ŝǀŝŶŐ�&ŽƵŶĚĂƟŽŶ�ĂŶĚ�^͘�͘��ĞĐŚƚĞů͕�:ƌ͘ �&ŽƵŶĚĂƟŽŶ͘�dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ĂŶĚ�
ŝŶĨŽŐƌĂƉŚŝĐ�ǁĂƐ�ĚĞƐŝŐŶĞĚ�ďǇ��ĂƌƌĞƚŽͲ�Ž͘



S
afe and supportive 

environm
ent 

The program
 provides a safe and 

nurturing environm
ent that 

supports the developm
ental, 

social-em
otional and physical 

needs of all students 
	



A
ctive and engaged 

learning 
P

rogram
 design and activities 

reflect active, m
eaningful and 

engaging learning m
ethods that 

prom
ote collaboration and 

expand student horizons 
	



S
kill building 

The program
 m

aintains high 
expectations for all students, 

intentionally links program
 goals 

and curricula w
ith 

21st-century skills and provides 
activities to help students achieve 

m
astery. 

	



Y
outh voice and 

leadership 
The program

 provides and 
supports intentional opportunities 
for students to play a m

eaningful 
role in program

 design and 
im

plem
entation, and provides 

ongoing access to authentic 
leadership roles. 



D
iversity, access 

and equity 
The program

 creates an environm
ent in 

w
hich students experience values that 

em
brace diversity and equity regardless of 

race, color, religion, sex, age, incom
e level, 

national origin, physical ability, sexual 
orientation and/or gender identity and 

expression. 
	


