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STOP IT... 
Keep it simple with quick responses: 

• “Remember, we don’t use put-downs in this class.”

• “Do you know what ‘gay’ means?” 

• “It’s not OK at this school to use ‘gay’ disrespectfully to mean something is bad.”

• “You may not have meant to be hurtful, but when you use the word ‘gay’ to 
mean something is bad or stupid, it is hurtful.” Follow-up with, “Do you know 
why it is hurtful?”

• “Using the word ‘homo’ to tease someone is harassment and is unacceptable.”

• “Even if you didn’t mean to offend people who are gay, it is offensive to call this 
assignment gay (or queer); if you don’t like something, then say you don’t like it!”

• “It is never OK to say, ‘you act like a girl (or look like a boy)’ as a put-down.”

• “Using the words ‘queer’, ‘dyke’ or ‘fag’ to joke around is not OK. These are 
hurtful words and can impact anyone who overhears them.”  

• “It doesn’t matter who said it, I don’t want to hear that kind of language again. 
Is that clear?”

DON’T IGNORE IT... 
• Harassment does not go away on its own. 

• Ignoring mean name-calling and hurtful teasing allows it to continue and 
possibly get worse. 

• If other students do not see action, they get the message there is nothing 
wrong with it. 

• Not speaking up teaches the student targeted, as well as anyone within 
hearing range, that they will not be protected from harassment.

• Almost any response is better than ignoring the situation. You may not know 
exactly what to say, but you must stop the harassment.  

• Taking action reaffirms limits. Interrupting name-calling and harassment isn’t 
always easy. With experience you will become more comfortable in handling 
it. Practice with colleagues.

• You can always go back to the student and say or do 
something else if you feel you did not respond well.

WHAT DO YOU SAY TO ‘THAT’S SO GAY’ 
& OTHER ANTI-LGBTQ* COMMENTS?
It doesn’t matter if it is a first grader who might not know what the word “gay” means, a sixth grader trying 
to sound cool, or a tenth grader “teasing” a friend. All of these scenarios have the potential of creating an 
unsafe classroom or school environment and must be addressed. So, what can caring adults do?

WHY STOP  
ANTI-LGBTQ  
COMMENTS?
Middle-school students called anti-
gay names report increased anxiety, 
depression, personal distress and 
a lower sense of school belonging 
regardless of their sexual orientation.”

— V.P. Poteat and D.L. Espelage, 2007

Both students who are targeted and 
students who exhibit bullying behavior 
have lower academic achievement 
in school.”  

— J. Juvonen, Y. Wang and G. Espinoza, 2011 

If name-calling or other discrimination 
happens at school and goes either 
unnoticed or is not discussed by adults, 
students infer that the behavior is  
widely accepted.”

— F.E. Aboud, 2008

*LGBTQ: Lesbian, Gay, Bisexual, Transgender, Queer/Questioning



EDUCATE...
• If you have the time and opportunity to educate on the spot, do it. If you 

don’t, make time later.

• If you have been hearing the phrase “That’s gay” or “no homo,” take time 
during class to make sure that your students know what “gay” means and 
know why it is hurtful to use as a comment or put-down.

• Be clear that using the word “gay” in a negative way is disrespectful. Be 
clear that using the phrase “That’s gay” is hurtful to other students who 
may have family members and friends who are LGBTQ.

• Be prepared to provide accurate information. For the youngest students, 
keep it simple — for example, “The word ‘gay’ describes a man and a man 
or a woman and a woman who love each other.” As students get older, 
they may want more explanations and discussion. 

• In lessons on respect, prejudice or civil rights, include information about 
discrimination against LGBTQ people and the LGBTQ civil rights movement.

BE PROACTIVE... 
• Develop an environment of respect and caring for all students in your school 

and classroom using inclusive language, books and other materials.  

• Establish clear schoolwide and classroom policies against hurtful teasing and 
bullying. Ensure that all members of the school community understand what 
the policies are and why they are important. 

• Be explicit that rules against hurtful name-calling include “That’s gay!” 
“Homo!” “Fag!” “Tranny!” “Sissy!” and other LGBTQ put-downs.

• Develop the capacity of students and educators to be allies that stand up for  
students who are harassed.

RESOURCES

Welcoming Schools 
www.welcomingschools.org  
K – 5 resources on gender, bullying & 
family inclusive of LGBTQ topics 

NEA Bully Free Campaign 
www.nea.org/bullyfree 
Bullying prevention for educators

Time to THRIVE 
www.timetothrive.org 
Annual conference for youth-serving 
professionals focused on LGBTQ youth

PFLAG 
www.pflag.org  
Parents and allies of LGBTQ youth

The Trevor Project 
www.thetrevorproject.org  
Suicide prevention

GLSEN 
www.glsen.org  
Safe schools for LGBTQ youth

Gender Spectrum 
www.genderspectrum.org  
Gender identity and expression for  
youth of all ages

StopBullying.gov 
Information and resources from  
various government agencies

I wish more teachers could elaborate on it 
[LGBTQ topics] and talk about it more, instead of 
like, two sentences and then dismiss the subject.” 

– Elaina in What Do You Know? Six-to Twelve-Year Olds Talk   

   About Gays and Lesbians (A Welcoming Schools Film)

A safe and welcoming school environment is 
essential for student success. Educators are a 
critical component in creating an environment 
that enables all students to thrive!”

— Lily Eskelsen García, President, National Education Association
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)RU�DOPRVW�����\HDUV��WKH�$&/8�KDV�ZRUNHG�WR�GHIHQG�DQG�
SUHVHUYH�WKH�LQGLYLGXDO�ULJKWV�DQG�OLEHUWLHV�JXDUDQWHHG�E\�
WKH�&RQVWLWXWLRQ�DQG�ODZV�RI�WKH�8QLWHG�6WDWHV��7KH�$&/8�
/*%7�	�+Ζ9�3URMHFW�KHOSV�SURWHFW�\RXQJ�SHRSOHȇV�ULJKW�WR�
H[SUHVV�WKHPVHOYHV��VWDUW�JD\�VWUDLJKW�DOOLDQFH�FOXEV��KDYH�
WKHLU�JHQGHU�LGHQWLW\�UHVSHFWHG��DQG�EH�WDXJKW�LQ�D�VDIH�
environment.

Gender Spectrum provides education, training and support 
WR�KHOS�FUHDWH�D�JHQGHU�VHQVLWLYH�DQG�LQFOXVLYH�HQYLURQPHQW�
IRU�DOO�FKLOGUHQ�DQG�WHHQV��:H�SURYLGH�DQ�DUUD\�RI�VHUYLFHV�
designed to help families, schools, professionals and 
organizations understand and address the concepts of 
JHQGHU�LGHQWLW\�DQG�H[SUHVVLRQ�

The Human Rights Campaign Foundation improves the 
OLYHV�RI� OHVELDQ��JD\��ELVH[XDO�DQG�WUDQVJHQGHU� �/*%7��
people. Through public education, research, and trainings 
and professional development, the HRC Foundation has 
DQ�DUUD\�RI�SURJUDPV�WKDW�HQFRXUDJH�LQFOXVLYH�SROLFLHV�DQG�
SUDFWLFHV��LQFOXGLQJ�:HOFRPLQJ�6FKRROV��DQ�HYLGHQFH�EDVHG�
SURJUDP�WKDW�ZRUNV�WR�FUHDWH�LQFOXVLYH�HOHPHQWDU\�VFKRROV�

NCLR is a national legal organization committed to 
SURWHFWLQJ�OHVELDQ��JD\��ELVH[XDO�DQG�WUDQVJHQGHU�SHRSOH�
DQG�WKHLU�IDPLOLHV�WKURXJK�OLWLJDWLRQ��OHJLVODWLRQ��SROLF\�DQG�
SXEOLF�HGXFDWLRQ��1&/5�OLWLJDWHV�SUHFHGHQW�VHWWLQJ�FDVHV��
advocates for equitable public policies, provides free legal 
assistance and public education to LGBT people and their 
advocates.

7KH�1DWLRQDO�(GXFDWLRQ�$VVRFLDWLRQ��1($���WKH�QDWLRQȇV�
ODUJHVW�SURIHVVLRQDO�HPSOR\HH�RUJDQL]DWLRQ��LV�FRPPLWWHG�
to advancing the cause of public education. NEA believes 
HYHU\�VWXGHQW� LQ�$PHULFD��UHJDUGOHVV�RI�IDPLO\� LQFRPH�
RU�SODFH�RI�UHVLGHQFH��GHVHUYHV�D�TXDOLW\�HGXFDWLRQ��1($�
IRFXVHV�WKH�HQHUJ\�DQG�UHVRXUFHV�RI�LWV���PLOOLRQ�PHPEHUV�
RQ�LPSURYLQJ�WKH�TXDOLW\�RI�WHDFKLQJ��LQFUHDVLQJ�VWXGHQW�
DFKLHYHPHQW�DQG�PDNLQJ�VFKRROV�VDIHU��EHWWHU�SODFHV�WR�
learn.
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Foreword
A Letter from a Superintendent
2QH�GD\�DERXW�HLJKW�\HDUV�DJR��D�PRWKHU�FDPH�WR�PH�DQG�DVNHG�ZKDW�Ζ�FRXOG�GR�WR�
VXSSRUW� KHU� FKLOG�ZKR�ZRXOG� EH� VWDUWLQJ� NLQGHUJDUWHQ� LQ� WKH� IDOO��:KLOH� Ζ� ZDV�
DFFXVWRPHG�WR�DGGUHVVLQJ�WKH�IHDUV�RI�ZRUULHG�SDUHQWV��WKLV�IDPLO\ȇV�VLWXDWLRQ�ZDV�
RQH�Ζ�KDG�QHYHU�HQFRXQWHUHG�ȃ�7RQL�ZDV�DVVLJQHG�PDOH�DW�ELUWK��EXW�KHU�SDUHQWV�
ZHUH� FRQVLGHULQJ� OHWWLQJ�KHU� VWDUW� VFKRRO�DV�D�JLUO��ZKLFK� LV�KRZ�VKH�KDG�EHHQ�
LGHQWLI\LQJ�IRU�VRPH�WLPH��

Ζ�WROG�7RQLȇV�PRP�WKDW�ZKLOH�Ζ�KDGQȇW�GHDOW�ZLWK�D�VLWXDWLRQ�OLNH�WKLV�EHIRUH��Ζ�EHOLHYHG�
HYHU\�FKLOG�KDG�WKH�ULJKW�WR�IHHO�VDIH��ZHOFRPHG�DQG�YDOXHG��DQG�Ζ�ZRXOG�ZRUN�ZLWK�
WKH�IDPLO\�WR�PDNH�VXUH�ZH�VXSSRUWHG�KHU�FKLOG��2XU�MRXUQH\�EHJDQ�WKDW�GD\��

7RQL�HYHQWXDOO\�WUDQVLWLRQHG�WR�OLYLQJ�RSHQO\�DQG�DXWKHQWLFDOO\�DV�D�JLUO�LQ�VHFRQG�
JUDGH��+HU�IDPLO\��VFKRRO�VWD΍��FRXQVHORU�DQG�Ζ�ZRUNHG�WRJHWKHU�WR�VXSSRUW�KHU�
WKURXJKRXW�WKH�SURFHVV��7KLV�ZDV�D�QHZ�H[SHULHQFH�IRU�DOO�RI�XV�DQG�ZH�KDG�IHZ�
PRGHOV�WR�IROORZ��VR�ZH�DOO�OHDUQHG�DV�ZH�ZHQW�DQG�WKH�SURFHVV�HYROYHG�RYHU�WLPH��
:H�KDG�D�SODQ�LQ�SODFH�IRU�WKRVH�WKLQJV�ZH�FRXOG�SUHGLFW��EXW�RWKHU�WKLQJV�FDXJKW�XV�
R΍�JXDUG�DQG�ZH�KDG�WR�PDNH�LW�XS�DV�ZH�ZHQW�DORQJ���

%\�IDU�WKH�HDVLHVW�SDUW�RI�WKH�SURFHVV�ZDV�WKH�DFFHSWDQFH�E\�7RQLȇV�FODVVPDWHV��ZKR�
HPEUDFHG�KHU�DQG�DɝUPHG�KHU�LGHQWLW\��$V�ZH�ZRUNHG�WR�EDODQFH�WKH�QHHG�WR�HGXFDWH�
DQG�LQIRUP�SDUHQWV�ZKLOH�SURWHFWLQJ�7RQLȇV�ULJKW�WR�SULYDF\��Ζ�PHW�ZLWK�D�VPDOO�QXPEHU�
RI�FRQFHUQHG�SDUHQWV�LQGLYLGXDOO\�DQG�DWWHQGHG�D�SDUHQW�QLJKW�IDFLOLWDWHG�E\�*HQGHU�
6SHFWUXP��:H�SURYLGHG�HGXFDWLRQ�UHJDUGLQJ�WUDQVJHQGHU�FKLOGUHQ�WR�WKH�VFKRROȇV�
VWD΍��RXU�DGPLQLVWUDWLYH�WHDP�DQG�WKH�JRYHUQLQJ�ERDUG��)RU�WKH�PRVW�SDUW�WKHUH�ZDV�
D�FRPSDVVLRQDWH�UHVSRQVH�WR�GR�WKH�ULJKW�WKLQJ��7KHUH�ZHUH�SHRSOH�ZKR�VWUXJJOHG�
ZLWK�FKDQJHV�ZH�SXW�LQ�SODFH��EXW�ZH�FRQWLQXDOO\�IRFXVHG�RQ�VXSSRUWLQJ�7RQL�DQG�
GRLQJ�ZKDW�ZDV�ULJKW�
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7ZR�\HDUV�ODWHU�DQRWKHU�VHFRQG�JUDGH�VWXGHQW�LQ�RXU�GLVWULFW�WUDQVLWLRQHG�ȃ�EXW�WKLV�
WLPH�ZH�ZHUH�SUHSDUHG��DQG�WKH�SURFHVV�ZHQW�PRUH�VPRRWKO\��%RWK�RI�WKHVH�VWXGHQWV�
KDYH�VLQFH�HQWHUHG�PLGGOH�VFKRRO��%RWK�JLUOV�DUH�FRXUDJHRXV�DQG�ZLVH�EH\RQG�WKHLU�
\HDUV��7KH\�KDYH�WDXJKW�PH�DQG�RWKHUV�YDOXDEOH�OHVVRQV�DERXW�ZKDW�LW�PHDQV�WR�WUXO\�
VXSSRUW�\RXU�VWXGHQWV��

:KHQ�Ζ�EHJDQ�WKLV�MRXUQH\��Ζ�KDG�OLWWOH�H[SHULHQFH�ZLWK�ZRUNLQJ�ZLWK�WUDQVJHQGHU�
VWXGHQWV��SDUWLFXODUO\�WKRVH�ZKR�ZHUH�VR�\RXQJ��Ζ�OHDUQHG�VR�PXFK�GXULQJ�WKLV�SURFHVV�
IURP�ZRUNLQJ�ZLWK�*HQGHU�6SHFWUXP��EXW�DOVR�IURP�7RQLȇV�SDUHQWV�DQG�ȃ�PRVW�RI�
all — Toni herself. 

Ζ�HQFRXUDJH�DQ\RQH�ORRNLQJ�WR�VXSSRUW�D�WUDQVJHQGHU�VWXGHQW�WR�DOZD\V�IRFXV�RQ�
WKH�QHHGV�RI�WKH�WUDQVLWLRQLQJ�FKLOG�DQG�WKLQN�DERXW�ZKDW�WKH\�QHHG�WR�IHHO�VDIH��
LQFOXGHG�DQG�VXSSRUWHG��Ζ�QHYHU�KDG�D�SROLWLFDO�DJHQGD��P\�DJHQGD�ZDV�WR�VXSSRUW�
RXU�VWXGHQWV��Ζ�OLVWHQHG�DQG�WULHG�WR�XQGHUVWDQG�ZKHQ�Ζ�IDFHG�REVWDFOHV��Ζ�ZRUNHG�WR�
be an advocate, not an activist.   

ΖI�\RXU�H[SHULHQFH�LV�DQ\WKLQJ�OLNH�P\�RZQ��\RX�ZLOO�EH�LQ�XQIDPLOLDU�ȃ�SHUKDSV�HYHQ�
XQFRPIRUWDEOH�ȃ� WHUULWRU\�� ΖW� LV� LPSRUWDQW�� KRZHYHU�� WKDW� \RXU� RZQ� SHUVRQDO�
XQFHUWDLQWLHV�GR�QRW�LQWHUIHUH�ZLWK�\RXU�DELOLW\�WR�GR�WKH�ULJKW�WKLQJ�WR�SURWHFW�WKH�
VDIHW\� DQG� ZHOO�EHLQJ� RI� WKHVH� YXOQHUDEOH� FKLOGUHQ�� 7KLV� JXLGH� WR� VXSSRUWLQJ�
WUDQVJHQGHU�VWXGHQWV�EXLOGV�RQ�WKH�H[SHULHQFHV�RI�HGXFDWRUV�OLNH�P\VHOI�DQG�WKH�
DGYRFDWHV�ZKR�KDYH�VXSSRUWHG�XV�DORQJ�WKH�ZD\��0RUHRYHU�� LW�HQVXUHV�WKDW�WKH�
NQRZOHGJH�ZH�KDYH�JDLQHG�DV�ZH�ZRUNHG�WR�VXSSRUW�WKHVH�VWXGHQWV�FDQ�VHUYH�DV�D�
PRGHO�IRU�RWKHU�HGXFDWRUV��SDUHQWV��FRXQVHORUV�DQG�VWXGHQWV��ΖQ�GRLQJ�VR��ZH�KRSH�
to provide a foundation so that schools and classrooms become more accepting of 
JHQGHU�GLYHUVLW\�DQG�ZKHUH�DOO�VWXGHQWV�FDQ�IHHO�VXSSRUWHG�DQG�VDIH��

I believed every child had the right 
to feel safe, welcomed and valued, 
and I would work with the family to 
make sure we supported her child. 

iiFOREWORD

Janice Adams
Superintendent
%HQLFLD�8QLȴHG�6FKRRO�'LVWULFW



Introduction
Supporting Transgender Students

This guide highlights best practices 
while offering strategies for building 

upon and aligning them with each 
school’s culture.

7RGD\ȇV�VRFLHW\�LV�UHFRJQL]LQJ�WKH�H[SHULHQFHV�DQG�QHHGV�RI�WUDQVJHQGHU�SHRSOH�DV�
QHYHU�EHIRUH��7KLV�WUHQG�LV�PRVW�HYLGHQW�LQ�RXU�QDWLRQȇV�VFKRROV��ZKHUH�DQ�LQFUHDVLQJ�
QXPEHU�RI�WUDQVJHQGHU�DQG�JHQGHU�H[SDQVLYH�VWXGHQWV�OLYH�RSHQO\�DV�WKHLU�DXWKHQWLF�
selves. At the same time, parents, students, educators, administrators and other 
VWDNHKROGHUV�DUH�ZRUNLQJ�WRJHWKHU�WR�GHWHUPLQH�WKH�EHVW�ZD\V�WR�VXSSRUW�WKHVH�
students. 

0DQ\�DUH�XQIDPLOLDU�ZLWK�WKH�QHHGV�RI�WUDQVJHQGHU�VWXGHQWV��DQG�DWWHPSWV�WR�PHHW�
WKRVH�QHHGV�FDQ�EH� IUDXJKW�ZLWK�HPRWLRQ� IRU�DOO� LQYROYHG��(GXFDWRUV�PD\�KDYH�
FRQFHUQV�DERXW�WKHLU�RZQ�FDSDFLW\�WR�VXSSRUW�WKHLU�WUDQVJHQGHU�VWXGHQWV��RU�KHVLWDWH�
to act because of personal feelings or fear of negative reactions from the larger 
FRPPXQLW\��6LPLODUO\��IDPLOLHV�DQG�FDUHJLYHUV�DUH�VRPHWLPHV�XQFHUWDLQ�DERXW�ZKDW�
VXSSRUW�WKHLU�FKLOG�QHHGV�LQ�VFKRRO�RU�TXHVWLRQ�WKH�VFKRROȇV�FRPPLWPHQW�WR�WKH�
ZHOO�EHLQJ�RI�WKHLU�FKLOG��7KLV�G\QDPLF�FDQ�FUHDWH�DQ�DGYHUVDULDO�UHODWLRQVKLS�DPRQJ�
WKH�YHU\�LQGLYLGXDOV�ZRUNLQJ�WR�VXSSRUW�WKH�VWXGHQW��)LQDOO\��WUDQVJHQGHU�VWXGHQWV�
WKHPVHOYHV�PD\�VWUXJJOH�ZLWK�D�YDULHW\�RI�LVVXHV�LQ�VHHNLQJ�WR�EH�DXWKHQWLFDOO\�VHHQ��
including the fear of social rejection and mistreatment or abuse from peers. As a 
UHVXOW��PDQ\�RI�WKHVH�VWXGHQWV�KRSH�WR�HVFDSH�QRWLFH�DQG�WR�VLPSO\�VXUYLYH�UDWKHU�
WKDQ�ȵRXULVK��
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What’s Inside
Rather than a static set of recommendations and formulas, this guide responds to 
WKH�G\QDPLFV�WKDW�D΍HFW�D�WUDQVJHQGHU�VWXGHQWȇV�H[SHULHQFHV�LQ�VFKRRO��7KH�JXLGH�
LV�JHDUHG�WRZDUG�WKH�QHHGV�RI�DOO�VWXGHQWV��NLQGHUJDUWHQ�WKURXJK�WZHOIWK�JUDGH��
DQG�LQFRUSRUDWHV�GLVWLQFWLRQV�DQG�UHFRPPHQGDWLRQV�EDVHG�RQ�WKH�VSHFLȴF�DJHV�DQG�
VWDJHV�RI�VWXGHQWVȇ�GHYHORSPHQW��

Chapter One provides information about basic concepts of gender. It is critical that 
WKRVH�VXSSRUWLQJ�D�WUDQVJHQGHU�RU�JHQGHU�H[SDQVLYH�FKLOG�XQGHUVWDQG�WKH�FRPSOH[LW\�
of gender. 

&KDSWHU�7ZR�VSHDNV�WR�WKH�LPSRUWDQFH�RI�WKLV�LVVXH�DQG�WKH�KDUP�VRFLHW\�VX΍HUV�
ZKHQ�DQ\�VWXGHQWV�DUH�PDUJLQDOL]HG�DW�VFKRRO�

Chapter Three sets out general guidelines for meeting the needs of transgender 
VWXGHQWV��LQFOXGLQJ�LQWHQWLRQDOLW\�DQG�DQ�DZDUHQHVV�RI�WKH�WUDGH�R΍V�LQKHUHQW�LQ�DQ\�
GHFLVLRQV�DERXW�D�VWXGHQWȇV�WUDQVLWLRQ�

Chapter Four FRQVLGHUV�VSHFLȴF�LVVXHV�D΍HFWLQJ�WUDQVJHQGHU�\RXWK��LQFOXGLQJ�WKH�
XVH�RI�FKRVHQ�QDPHV�DQG�SURQRXQV��VWXGHQW�FRQȴGHQWLDOLW\�DQG�VWXGHQW�UHFRUGV��
UHVWURRP�DQG�ORFNHU�URRP�DFFHVV��VSRUWV�DQG�RWKHU�VH[�VHSDUDWHG�DFWLYLWLHV�DQG�
KDUDVVPHQW�RU�EXOO\LQJ�

%H\RQG�WKHVH�FRPPRQ�FRQFHUQV��WKHUH�DUH�VRPH�FRPSOH[�LVVXHV�WKDW�PD\�VLJQLȴFDQWO\�
D΍HFW� WKH� SURFHVV� RI� VXSSRUWLQJ� D� VWXGHQWȇV� WUDQVLWLRQ��Chapter Five includes 
DSSURDFKHV�IRU�ZRUNLQJ�ZLWK�XQVXSSRUWLYH�SDUHQWV�RU�SDUHQWV�ZKR�GLVDJUHH�DERXW�
WKH�DSSURSULDWH�UHVSRQVH�WR�WKHLU�FKLOGȇV�H[SUHVVHG�JHQGHU�LGHQWLW\��ΖW�DOVR�DGGUHVVHV�
KRZ�VSHFLDO�HGXFDWLRQ�FDQ�EH�XVHG�WR�KHOS�WUDQVJHQGHU�VWXGHQWV�

Chapter Six�SURYLGHV�DQ�RYHUYLHZ�RI�WKH�OHJDO�ODQGVFDSH�WKDW�DGPLQLVWUDWRUV��HGXFDWRUV��
SDUHQWV�DQG�VWXGHQWV�VKRXOG�EH�DZDUH�RI�DV�WKH\�ZRUN�WRJHWKHU�WR�FUHDWH�D�VDIH�DQG�
supportive school environment for all students. 

7KH�DSSHQGLFHV�WR�WKLV�JXLGH�LQFOXGH�D�ZLGH�DUUD\�RI�SUDFWLFDO�UHVRXUFHV�DQG�DGGLWLRQDO�
information related to topics introduced throughout this guide. 

Statements, recommendations and resources are 
based on data, research and best practices that 

have been tested in the field, as well as narratives 
of real experiences from students, parents, 

caregivers and educators. 
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• (YHU\�VWXGHQW�KDV�WKH�ULJKW�WR�OHDUQ�LQ�D�VDIH�DQG�DFFHSWLQJ��VFKRRO�
environment. Supporting transgender students gives them the equal 
RSSRUWXQLW\�WKDW�DOO�VWXGHQWV�QHHG��  

• $OO�DGXOWV�PXVW�DFW�DV�SURWHFWLYH�DJHQWV�FRPPLWWHG�WR�WKH�VDIHW\�DQG�
ZHOO�EHLQJ�RI�WKH�\RXWK�WKH\�VHUYH��LQFOXGLQJ�WKRVH�ZKR�DUH�WUDQVJHQGHU�
RU�JHQGHU�H[SDQVLYH��DQG�VKRXOG�UHFRJQL]H�WKDW�ZRUNLQJ�DV�D�WHDP�LV�
LQ�WKH�EHVW�LQWHUHVW�RI�LQGLYLGXDO�VWXGHQWV�VHHNLQJ�VXSSRUW��  

• There are often gaps in trust — grounded in past or current experiences 
EHWZHHQ�VWXGHQWV��IDPLOLHV�DQG�HGXFDWLRQDO�LQVWLWXWLRQV��7KLV�GRFXPHQW�
ZLOO�DOVR�LQFRUSRUDWH�ODQJXDJH��UHVRXUFHV�DQG�VXJJHVWLRQV�IRU�QDYLJDWLQJ�
WKHVH�WUXVW�JDSV�DQG�VXSSRUWLQJ�WKH�VWXGHQWȇV�VDIHW\�DQG�ZHOO�EHLQJ��
LQFOXGLQJ�VWUDWHJLHV�IRU�ZRUNLQJ�LQ�DGYHUVDULDO�FRQWH[WV��  

• 7KH�H[SUHVVLRQ�RI�WUDQVJHQGHU�LGHQWLW\��RU�DQ\�RWKHU�IRUP�RI�JHQGHU�
H[SDQVLYH�EHKDYLRU��LV�D�KHDOWK\��DSSURSULDWH�DQG�W\SLFDO�DVSHFW�RI�
KXPDQ�GHYHORSPHQW��$�JHQGHU�H[SDQVLYH�VWXGHQW�VKRXOG�QHYHU�EH�
DVNHG��HQFRXUDJHG�RU�UHTXLUHG�WR�DɝUP�D�JHQGHU�LGHQWLW\�RU�WR�H[SUHVV�
WKHLU� JHQGHU� LQ� D�PDQQHU� WKDW� LV� QRW� FRQVLVWHQW�ZLWK� WKHLU� VHOI�
LGHQWLILFDWLRQ�RU� H[SUHVVLRQ��$Q\� VXFK�DWWHPSWV�RU� UHTXHVWV� DUH�
XQHWKLFDO�DQG�ZLOO�OLNHO\�FDXVH�VLJQLȴFDQW�HPRWLRQDO�KDUP��ΖW�LV�LUUHOHYDQW�
ZKHWKHU�D�SHUVRQȇV�REMHFWLRQ�WR�D�VWXGHQWȇV�LGHQWLW\�RU�H[SUHVVLRQ�LV�
EDVHG�RQ�VLQFHUHO\�KHOG�UHOLJLRXV�EHOLHIV�RU�WKH�EHOLHI�WKDW�WKH�VWXGHQW�
ODFNV�FDSDFLW\�RU�DELOLW\�WR�DVVHUW�WKHLU�JHQGHU�LGHQWLW\�RU�H[SUHVVLRQ�
�H�J���GXH�WR�DJH��GHYHORSPHQWDO�GLVDELOLW\�RU�LQWHOOHFWXDO�GLVDELOLW\��� � 

• 2QJRLQJ�OHDUQLQJ�LV�D�NH\�HOHPHQW�RI�WKLV�SURFHVV��(GXFDWRUV�DQG�
administrators need to engage in regular professional development and 
WUDLQLQJ�WR�EXLOG�D�VFKRRO�FOLPDWH�WKDW�DYRLGV�JHQGHU�VWHUHRW\SLQJ�DQG�
DɝUPV�WKH�JHQGHU�RI�DOO�FKLOGUHQ��3DUHQWV�DQG�FDUHJLYHUV�PXVW�VLPLODUO\�
continue to expand their understanding of the shifting concerns facing 
FKLOGUHQ�DV�WKH\�JHW�ROGHU��3URIHVVLRQDOV�PXVW�DOVR�EXLOG�WKHLU�NQRZOHGJH�
DERXW�WKH�FRQFHUQV�IDFLQJ�HGXFDWRUV�DQG�IDPLOLHV�DOLNH��

Guiding Principles
(YHQ�WKRXJK�WKH�QHHGV�RI�WUDQVJHQGHU�VWXGHQWV�YDU\�WUHPHQGRXVO\�EDVHG�RQ�D�UDQJH�
of factors, a number of guiding principles informed this document. These principles 
include that:
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)RU�PDQ\�HGXFDWRUV�DQG�DGPLQLVWUDWRUV��WKLV�ZRUN�EHJLQV�ZLWK�D�WUDQVJHQGHU�RU�
JHQGHU�H[SDQVLYH�FKLOG�HQUROOLQJ�DW�WKHLU�VFKRRO��RU�D�FXUUHQW�VWXGHQW�VWDUWLQJ�WR�
H[SUHVV�WKHLU�JHQGHU�LGHQWLW\�LQ�D�QHZ�ZD\��:KLOH�WKLV�JXLGH�LV�GHVLJQHG�DURXQG�WKH�
unique needs of transgender students, it is critical to recognize that transgender 
VWXGHQWV�DUH�QRW�WKH�RQO\�\RXWK�D΍HFWHG�E\�JHQGHU�DW�VFKRRO�1�6WHUHRW\SHV�DERXW�
JHQGHU�DUH�UHLQIRUFHG�LQ�PDQ\�ZD\V�LQ�WKH�VFKRRO�HQYLURQPHQW��ZKLFK�SUHYHQWV�
DOO�\RXWK�IURP�UHDFKLQJ�WKHLU�IXOO�SRWHQWLDO��)RU�H[DPSOH��ZH�PD\�OLPLW�WKH�WR\V�RU�
DFWLYLWLHV�VWXGHQWV�FDQ�HQMR\�EDVHG�RQ�RXU�SUHFRQFHLYHG�QRWLRQV�RI�DSSURSULDWH�
EHKDYLRU�DQG�UROHV�IRU�JLUOV�DQG�ER\V��

&UHDWLQJ�D�PRUH�ZHOFRPLQJ�HQYLURQPHQW�IRU�VWXGHQWVȇ�JHQGHU�GLYHUVLW\�LV�D�PRUH�
H΍HFWLYH�DQG�ODVWLQJ�VWUDWHJ\�WKDQ�WU\LQJ�WR�ȊVROYHȋ�WKH�FRQFHUQV�DVVRFLDWHG�ZLWK�DQ�
LQGLYLGXDO�WUDQVJHQGHU�VWXGHQW��$FFRUGLQJO\��PDQ\�VFKRROV�DUH�ZRUNLQJ�WR�GHYHORS�
PRUH�JHQGHU�LQFOXVLYH�HQYLURQPHQWV�IRU�DOO�VWXGHQWV��NQRZLQJ�WKDW�WKH\�DUH�DOVR�
FUHDWLQJ�PRUH�DɝUPLQJ�VSDFHV�IRU�WUDQVJHQGHU�VWXGHQWV�LQ�WKH�SURFHVV��6XFK�ZRUN�
UHSUHVHQWV�D�V\VWHPDWLF�DSSURDFK�WR�LPSURYLQJ�D�VFKRROȇV�RYHUDOO�FOLPDWH�DQG�ZLOO�
XOWLPDWHO\�LQFUHDVH�DOO�VWXGHQWVȇ�VHQVH�RI�VDIHW\��HQJDJHPHQW�DQG�LQFOXVLRQ��

A Note on Gender in Schools

Endnotes 

1� � 6HH�*/6(1�	�+DUULV� ΖQWHUDFWLYH� �������� 3OD\JURXQGV� DQG�3UHMXGLFH�� (OHPHQWDU\� 6FKRROV� &OLPDWH� LQ� WKH�
8QLWHG�6WDWHV��$�6XUYH\�RI�6WXGHQWV�DQG�7HDFKHUV��1HZ�<RUN��*/6(1��SURYLGLQJ�VWDWLVWLFDO�GDWD�TXDQWLI\LQJ�
WKH�H΍HFW�RI�EXOO\LQJ�RQ�VWXGHQWV�ZKR�GR�QRW�FRQIRUP�WR�JHQGHU�VWHUHRW\SHV��

ΖQVWHDG�RI�ȊSXWWLQJ�RXW�ȴUHVȋ�E\�WUHDWLQJ�WKH�QHHGV�RI�
each transgender student as an issue to resolve, schools 

VKRXOG�HQJDJH�LQ�ȊȴUH�SUHYHQWLRQȋ�E\�IRVWHULQJ�D�VFKRRO 
HQYLURQPHQW�WKDW�FHOHEUDWHV�JHQGHU�GLYHUVLW\�

!
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“Because I am transgender, every moment I’m not 
who I should be is like having 10 pounds added to 

my shoulders.” 

— Participant  
HRC Foundation 2012 Youth Survey 

One of the most prevalent 
misconceptions about gender is that it 
LV� EDVHG� VROHO\� RQ� D� SK\VLFDO�
understanding of sex, and that 
HYHU\RQH�ȴWV�LQWR�RQH�RI�WZR�RSSRVLWH�
categories, male or female. This 
PLVFRQFHSWLRQ�LQ�WXUQ��OHDGV�PDQ\�WR�
LQFRUUHFWO\�DVVXPH�WKDW�WKH�ERG\�RQH�
LV�ERUQ�ZLWK�GHWHUPLQHV�DQ�LQGLYLGXDOȇV�
gender. Though related to one another, 
both gender and sex are much more 
complex. Gender is comprised of a 
SHUVRQȇV�SK\VLFDO� DQG�JHQHWLF� WUDLWV��
WKHLU�RZQ�VHQVH�RI�JHQGHU�LGHQWLW\�DQG�
their gender expression. Given the 
numerous combinations that these 
factors can create, gender is better 
understood as a spectrum. 

'HVSLWH� WKH� WHQGHQF\� WR� FRQIODWH�
VH[XDO�RULHQWDWLRQ�DQG�JHQGHU�LGHQWLW\��
WKH� WZR� DUH� YHU\� GLIIHUHQW�� 6H[XDO�
RULHQWDWLRQ�GHVFULEHV�D�SHUVRQȇV�VH[XDO�
RU�URPDQWLF�DWWUDFWLRQ��ZKLOH�JHQGHU�
LGHQWLW\� UHIHUV� WR� VRPHRQHȇV� RZQ�
personal sense of being male, female, 
ERWK�RU�QHLWKHU��(YHU\RQH�KDV�ERWK�D�
JHQGHU� LGHQWLW\� DQG� D� VH[XDO�
orientation. 

Chapter One
Some Gender Basics

Gender & 
Sex

Gender Identity vs. 
Sexual Orientation
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:KLOH�PDQ\�SHRSOH�IDOO� LQWR�VWURQJO\�
masculine or feminine categories, 
RWKHUV�IDOO�VRPHZKHUH�LQ�WKH�PLGGOH�
DQG�DUH�PRUH�DQGURJ\QRXV��8OWLPDWHO\��
each person is in the best position to 
GHȴQH�WKHLU�RZQ�SODFH�RQ�WKH�JHQGHU�
spectrum. 



Gender:
&RPSOH[� UHODWLRQVKLS� EHWZHHQ�
SK\VLFDO�WUDLWV�DQG�RQHȇV�LQWHUQDO�VHQVH�
of self as male, female, both or neither 
�JHQGHU� LGHQWLW\��� DV� ZHOO� DV� RQHȇV�
RXWZDUG�SUHVHQWDWLRQ�DQG�EHKDYLRUV�
�JHQGHU�H[SUHVVLRQ��

Sex:
ΖQ� WKH�8QLWHG�6WDWHV�� LQGLYLGXDOV�DUH�
DVVLJQHG� ȊIHPDOHȋ� RU� ȊPDOHȋ� VH[� DW�
ELUWK��EDVHG�RQ�SK\VLFDO�DWWULEXWHV�DQG�
FKDUDFWHULVWLFV��7KLV�DVVXPHG�SK\VLFDO�
GLFKRWRP\�RI�VH[�LV�LWVHOI�EHOLHG�E\�D�
YDULHW\� RI� QDWXUDOO\� RFFXUULQJ�
conditions. Sex in some contexts, such 
DV�WKH�ODZ��LV�DOVR�XVHG�DV�DQ�XPEUHOOD�
term that encompasses gender and 
JHQGHU� LGHQWLW\��)RU�WKH�SXUSRVHV�RI�
WKH�GLVFXVVLRQ�LQ�WKLV�JXLGH��KRZHYHU��
ȊVH[ȋ� LV� EHLQJ�XVHG� WR� FRQYH\� WKRVH�
SK\VLFDO�DWWULEXWHV�DQG�FKDUDFWHULVWLFV�
that are used to assign someone as 
ȊPDOHȋ�RU�ȊIHPDOHȋ�DW�ELUWK�

Gender Binary:
$�VRFLDO�V\VWHP�WKDW�FRQVWUXFWV�JHQGHU�
DFFRUGLQJ�WR�WZR�GLVFUHWH�DQG�RSSRVLWH�
categories — male or female.

Gender-expansive:
5HIHUV�WR�D�ZLGHU��PRUH�ȵH[LEOH�UDQJH�
of gender identities or expressions 
WKDQ�WKRVH�W\SLFDOO\�DVVRFLDWHG�ZLWK�WKH�
ELQDU\�JHQGHU�V\VWHP��

Transgender:
'HVFULEHV� D� SHUVRQ� ZKRVH� JHQGHU�
LGHQWLW\� LV� GLIIHUHQW� IURP� ZKDW� LV�
JHQHUDOO\� FRQVLGHUHG� W\SLFDO� IRU� WKHLU�
sex assigned at birth.   

Note��7KLV�WHUP�LV�DQ�DGMHFWLYH��8VLQJ�
WKLV�WHUP�DV�D�YHUE��L�H���WUDQVJHQGHUHG��
RU�QRXQ��L�H���WUDQVJHQGHUV��LV�R΍HQVLYH�
and should be avoided. 

Gender Nonconforming:
'HVFULEHV�D�SHUVRQ�ZKRVH�EHKDYLRUV�RU�
JHQGHU�H[SUHVVLRQ�IDOOV�RXWVLGH�ZKDW�LV�
JHQHUDOO\� FRQVLGHUHG� W\SLFDO� IRU� WKHLU�
assigned sex at birth. 

Cisgender:
$� WHUP� IRU� SHRSOH� ZKRVH� JHQGHU�
LGHQWLW\�DOLJQV�ZLWK�WKH�VH[�WKH\�ZHUH�
assigned at birth.

Gender Spectrum:
An understanding of gender as 
HQFRPSDVVLQJ�D�ZLGH�UDQJH�RI�LGHQWLWLHV�
and expressions.

DEFINITIONS
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Gender Expression:
+RZ�D�SHUVRQ�H[SUHVVHV�WKHLU�JHQGHU�
WKURXJK� RXWZDUG� SUHVHQWDWLRQ� DQG�
behavior. This includes, for example, a 
SHUVRQȇV� QDPH�� FORWKLQJ�� KDLU� VW\OH��
ERG\�ODQJXDJH�DQG�PDQQHULVPV�

Gender Identity:

An intense and persistent discomfort 
ZLWK�WKH�SULPDU\�DQG�VHFRQGDU\�VH[�
FKDUDFWHULVWLFV�RI�RQHȇV�DVVLJQHG�ELUWK�
sex. Affirming and supporting a 
SHUVRQȇV�JHQGHU� LGHQWLW\�FDQ�KHOS�WR�
VLJQLȴFDQWO\�GHFUHDVH�WKHLU�G\VSKRULD��
&RQYHUVHO\�� UHMHFWLQJ� RU� UHTXLULQJ� D�
SHUVRQ�WR�FRQFHDO�WKHLU�JHQGHU�LGHQWLW\�
ZLOO�H[DFHUEDWH�WKHLU�OHYHO�RI�G\VSKRULD�

Gender Dysphoria:

$�SHUVRQDO��GHHSO\�IHOW�VHQVH�RI�EHLQJ�
PDOH��IHPDOH��ERWK�RU�QHLWKHU��(YHU\RQH�
KDV�D�JHQGHU�LGHQWLW\��

Transition:
7KH�SURFHVV�WKURXJK�ZKLFK�WUDQVJHQGHU�
SHRSOH�EHJLQ�WR�OLYH�DV�WKH�JHQGHU�ZLWK�
ZKLFK�WKH\�LGHQWLI\��UDWKHU�WKDQ�WKH�RQH�
W\SLFDOO\�DVVRFLDWHG�ZLWK�WKHLU�VH[�DVVLJQHG�
at birth. Social transition PD\�LQFOXGH�
things such as changing names, pronouns, 
KDLUVW\OH�DQG�FORWKLQJ��Medical transition 
PD\� LQFOXGH�PHGLFDO� FRPSRQHQWV� OLNH�
KRUPRQH�WKHUDS\�DQG�JHQGHU�DɝUPLQJ�
surgeries. Not all transgender individuals 
VHHN�PHGLFDO�FDUH�DV�SDUW�RI�WKHLU�WUDQVLWLRQ�
or have access to such care. The decision 
DERXW�ZKLFK�VWHSV�WR�WDNH�DV�SDUW�RI�RQHȇV�
WUDQVLWLRQ�LV�D�GHHSO\�SHUVRQDO�DQG�SULYDWH�
FKRLFH��<RX�VKRXOG�QHYHU�DVN�VRPHRQH�LI�
WKH\�KDYH�KDG�DQ\�PHGLFDO�SURFHGXUHV��
DQG�\RX�VKRXOG�UHVSHFW�WKH�SULYDF\�RI�D�
VWXGHQWȇV�WUDQVLWLRQ�SURFHVV��

Transphobia:

Irrational fear or hatred of, or violence, 
harassment or discrimination perpetrated 
against transgender people.Sexual Orientation:

7HUP�WKDW�GHVFULEHV�D�SHUVRQȇV�URPDQWLF�
or sexual attraction to people of a 
VSHFLȴF�JHQGHU�RU�JHQGHUV��Ȋ/HVELDQ�ȋ�
ȊJD\�ȋ� ȊELVH[XDOȋ� DQG� ȊVWUDLJKWȋ� DUH�
examples of sexual orientations. Our 
sexual orientation and our gender 
LGHQWLW\�DUH�VHSDUDWH��GLVWLQFW�SDUWV�RI�
our overall identities.

DEFINITIONS
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How Gender Identity Develops

&KLOGUHQ�W\SLFDOO\�EHJLQ�H[SUHVVLQJ�WKHLU�JHQGHU�LGHQWLW\�EHWZHHQ�WKH�DJHV�RI�WZR�
DQG�IRXU�\HDUV�ROG���$URXQG�WKLV�DJH��WUDQVJHQGHU�FKLOGUHQ�RIWHQ�H[SUHVV�WKHLU�FURVV�
JHQGHU�LGHQWLȴFDWLRQ�WR�WKHLU�IDPLO\�PHPEHUV�DQG�FDUHJLYHUV�WKURXJK�VWDWHPHQWV�
OLNH�ȊΖ�KDYH�D�JLUO�EUDLQ�DQG�ER\�ERG\�ȋ�RU�YLFH�YHUVD��DQG�EHKDYLRU�OLNH�GUHVVLQJ�LQ�
FORWKLQJ�DQG�HQJDJLQJ�LQ�DFWLYLWLHV�FRQVLVWHQW�ZLWK�WKHLU�JHQGHU�LGHQWLW\��(YHQ�DW�WKDW�
\RXQJ�DJH��WUDQVJHQGHU�FKLOGUHQ�DUH�RIWHQ�LQVLVWHQW�DQG�SHUVLVWHQW�DERXW�WKHLU�JHQGHU��
GL΍HUHQWLDWLQJ�WKHLU�EHKDYLRU�IURP�D�ȊSKDVHȋ�RU�LPDJLQDWLYH�SOD\��

With the love and support of families, caregivers and other adults, transgender 
FKLOGUHQ�DQG�\RXWK�FDQ�WKULYH��6XSSRUWLQJ�WKHP�PHDQV�DOORZLQJ�WKHP�WR�OLYH�LQ�D�
PDQQHU�FRQVLVWHQW�ZLWK�WKHLU�JHQGHU�LGHQWLW\��ZKLFK�KHOSV�WKHP�GHYHORS�VHOI�HVWHHP�
DQG�JURZ�LQWR�KDSS\��KHDOWK\�PHPEHUV�RI�VRFLHW\�

+RZHYHU�� VRPH� WUDQVJHQGHU� FKLOGUHQ� UHFHLYH� WKH�PHVVDJH� IURP� WKHLU� IDPLOLHV��
FDUHJLYHUV�DQG�VRFLHW\�WKDW�WKHUH�LV�VRPHWKLQJ�ZURQJ�ZLWK�ZKR�WKH\�DUH��DQG�EHJLQ�
WR�UHSUHVV�WKHLU�FURVV�JHQGHU�LGHQWLȴFDWLRQ�RXW�RI�IHDU�DQG�VKDPH��1RW�KDYLQJ�WKHLU�
JHQGHU�LGHQWLW\�UHVSHFWHG�DQG�DɝUPHG�LQ�WKHLU�GDLO\� OLYHV�ZLOO� OLNHO\�FDXVH�WKHP�
VLJQLILFDQW� SV\FKRORJLFDO� GLVWUHVV�� 7KDW� GLVWUHVV� LV� RIWHQ� H[DFHUEDWHG� ZKHQ� D�
WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�LGHQWLW\�LV�QRW�DɝUPHG�DW�VFKRRO��ZKLFK�FDQ�EH�D�YHU\�
JHQGHUHG�VSDFH��H�J���JLUOVȇ�DQG�ER\Vȇ�WR\V�JDPHV��JLUOVȇ�DQG�ER\Vȇ�OLQHV���

7KH�FRQVHTXHQFHV�RI�QRW�DɝUPLQJ�D�FKLOGȇV�JHQGHU�LGHQWLW\�FDQ�EH�VHYHUH��DQG�LW�FDQ�
LQWHUIHUH�ZLWK�WKHLU�DELOLW\�WR�GHYHORS�DQG�PDLQWDLQ�KHDOWK\�LQWHUSHUVRQDO�UHODWLRQVKLSV��
ΖQ�WKH�VFKRRO�FRQWH[W��WKDW�GLVWUHVV�ZLOO�DOVR�KLQGHU�D�WUDQVJHQGHU�VWXGHQWȇV�IRFXV�LQ�
FODVV�DQG�DELOLW\�WR�OHDUQ��7KH�ORQJHU�D�WUDQVJHQGHU�\RXWK�LV�QRW�DɝUPHG��WKH�PRUH�
VLJQLȴFDQW�DQG�ORQJ�ODVWLQJ�WKH�QHJDWLYH�FRQVHTXHQFHV�FDQ�EHFRPH��LQFOXGLQJ�ORVV�
RI�LQWHUHVW�LQ�VFKRRO��KHLJKWHQHG�ULVN�IRU�DOFRKRO�DQG�GUXJ�XVH��SRRU�PHQWDO�KHDOWK�
and suicide. 

“There’s a gender in your brain and a gender in your body. 
For 99 percent of people, those things are in alignment. 

For transgender people, they’re mismatched.  
That’s all it is.”

— Chaz Bono
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:LWK�WKH�JRDO�RI�SUHYHQWLQJ�RU�DOOHYLDWLQJ�WKH�GLVWUHVV�WKDW� WUDQVJHQGHU�\RXWK�
RIWHQ�H[SHULHQFH��W\SLFDOO\�UHIHUUHG�WR�DV�*HQGHU�'\VSKRULD�� healthcare providers 
UHFRPPHQG�WKDW�WKH�FKLOG�ȊVRFLDOO\�WUDQVLWLRQȋ�DQG�OLYH�FRQVLVWHQWO\�ZLWK�WKHLU�JHQGHU�
LGHQWLW\��7KDW�LQFOXGHV�GUHVVLQJ��LQWHUDFWLQJ�ZLWK�SHHUV�DQG�XVLQJ�QDPHV�DQG�SURQRXQV�
LQ�D�PDQQHU�FRQVLVWHQW�ZLWK�WKHLU�LGHQWLȴHG�JHQGHU��)RU�PRVW�WUDQVJHQGHU�\RXWK��
VRFLDO�WUDQVLWLRQ�SURYLGHV�WUHPHQGRXV�DQG�LPPHGLDWH�UHOLHI��DOORZLQJ�WKHP�WR�ȵRXULVK�
VRFLDOO\��HPRWLRQDOO\�DQG�DFDGHPLFDOO\��

��$PHULFDQ�3V\FKLDWULF�$VVRFLDWLRQ���������'LDJQRVWLF�DQG�6WDWLVWLFDO�RI�0HQWDO�'LVRUGHUV���WK�HG����$UOLQJWRQ��
9$��$PHULFDQ�3V\FKLDWULF�3XEOLVKLQJ�  

���*HQGHU�'\VSKRULD�LV�D�VHULRXV�PHGLFDO�FRQGLWLRQ�FRGLȴHG�LQ�WKH�$PHULFDQ�3V\FKLDWULF�$VVRFLDWLRQȇV�'LDJQRVWLF�
DQG�6WDWLVWLFDO�0DQXDO�RI�0HQWDO�'LVRUGHUV��'60��DQG�WKH�:RUOG�+HDOWK�2UJDQL]DWLRQȇV�ΖQWHUQDWLRQDO�&ODVVLȴFDWLRQ�
RI�'LVHDVHV��3HRSOH�GLDJQRVHG�ZLWK�*HQGHU�'\VSKRULD�KDYH�DQ�LQWHQVH�DQG�SHUVLVWHQW�GLVFRPIRUW�ZLWK�WKH�
SULPDU\�DQG�VHFRQGDU\�VH[�FKDUDFWHULVWLFV�RI�WKHLU�DVVLJQHG�ELUWK�VH[��*HQGHU�'\VSKRULD�LV�QRW�D�PHQWDO�
LOOQHVV��EXW�UDWKHU�UHIHUV�WR�WKH�VHYHUH�DQG�XQUHPLWWLQJ�HPRWLRQDO�SDLQ�UHVXOWLQJ�IURP�WKLV�LQFRQJUXLW\��*HQGHU�
'\VSKRULD�ZDV�SUHYLRXVO\�UHIHUUHG�WR�DV�Ȋ*HQGHU�ΖGHQWLW\�'LVRUGHU�ȋ�7KH�$PHULFDQ�3V\FKLDWULF�$VVRFLDWLRQ�
FKDQJHG�WKH�QDPH�DQG�GLDJQRVWLF�FULWHULD�IRU�WKLV�FRQGLWLRQ�WR�UHȵHFW�WKDW�*HQGHU�'\VSKRULD�ȊLV�PRUH�GHVFULSWLYH�
WKDQ�WKH�SUHYLRXV�'60�Ζ9�WHUP�JHQGHU�LGHQWLW\�GLVRUGHU�DQG�IRFXVHV�RQ�G\VSKRULD�DV�WKH�FOLQLFDO�SUREOHP��
QRW�LGHQWLW\�SHU�VH�ȋ�'60����supra��S�����

/LNH�DOO�\RXQJ�SHRSOH��WUDQVJHQGHU�\RXWK�QHHG� 
VXSSRUW�RI�WKH�DGXOWV��L�H���FDUHJLYHUV�DQG�HGXFDWRUV��
in their lives in order develop a strong sense of self 

DQG�WKULYH�!

Endnotes 
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Chapter Two
Why This Matters
$V�YLVLELOLW\�DQG�DZDUHQHVV�RI�WUDQVJHQGHU�SHRSOH�LQFUHDVHV�PRUH�SDUHQWV��FRXQVHORUV�
and healthcare providers are learning about the importance of supporting transgender 
\RXWK��(GXFDWRUV�DQG�VFKRRO�DGPLQLVWUDWRUV�DUH�DOVR�ZRUNLQJ�WR�DɝUP�WKHVH�VWXGHQWV��
UHFRJQL]LQJ�WKDW�HYHU\�FKLOG�GHVHUYHV�DQ�RSSRUWXQLW\�WR�WKULYH�LQ�VFKRRO��*HQGHU�EDVHG�
KDUDVVPHQW�DQG�YLROHQFH�FDQ�EH�ZLGHVSUHDG�LQ�VFKRROV�DQG�D΍HFW�DOO�VWXGHQWV��QRW�
MXVW�WKRVH�ZKR�DUH�WUDQVJHQGHU�RU�JHQGHU�H[SDQVLYH��$OO�HGXFDWRUV�ȃ�ZKHWKHU�RU�QRW�
WKH\�KDYH�D�WUDQVJHQGHU�VWXGHQW�LQ�WKHLU�VFKRRO�ȃ�FDQ�EHQHȴW�IURP�LQVWLWXWLQJ�EHWWHU�
LQWHUYHQWLRQV�ZKHQ�ELDV�DQG�EXOO\LQJ�DULVH��DQG�IRVWHULQJ�JHQGHU�LQFOXVLYH�OHDUQLQJ�
environments to preclude the need for such interventions altogether. 

Meeting Students’ Needs
6WXGHQWV�KDYH�DOO�NLQGV�RI�QHHGV�ȃ�ZKHWKHU�WKH\�DUH�JLIWHG�DQG�WDOHQWHG��VSHDN�D�
ȴUVW�ODQJXDJH�RWKHU�WKDQ�(QJOLVK�RU�DUH�WUDQVJHQGHU�ȃ�DQG�VFKRROV�KDYH�D�GXW\�WR�
SURYLGH�IRU�WKHVH�QHHGV��'LVSHOOLQJ�KDUPIXO�VWHUHRW\SHV�DQG�SUHMXGLFHV�RI�DOO�NLQGV�
FUHDWHV�VSDFHV�ZKHUH�HYHU\�VWXGHQW�KDV�WKH�RSSRUWXQLW\�WR�OHDUQ�DQG�WKULYH�

:KHQ�VWXGHQWV�DUH�KDUDVVHG�RU�EXOOLHG�EDVHG�RQ�WKHLU�JHQGHU��RU�RWKHUVȇ�SHUFHSWLRQV�
RI�LW��WKHLU�OHDUQLQJ�RIWHQ�WDNHV�D�EDFNVHDW�WR�ZRUU\LQJ�DERXW�ZKLFK�UHVWURRP�WKH\�
FDQ�XVH�VDIHO\�RU�ZKHWKHU�WKH\�ZLOO�IDFH�D�EXOO\�RQ�WKHLU�EXV�ULGH�KRPH��$V�D�UHVXOW��
VWXGHQWV�ZKR�IDFH�KDUDVVPHQW�DUH�OHVV�OLNHO\�WR�VXFFHHG�DFDGHPLFDOO\�4�%LDV�EDVHG�
KDUDVVPHQW�DOVR�LQFUHDVHV�WKH�ULVN�IRU�SUREOHPV�OLNH�VFKRRO�DEVHQFHV�� substance 
use and emotional distress.6
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School is the place where our children should be 
exploring ideas and discovering new skills. 

No child should be prevented from pursuing their 
passions simply based on others’ perceptions of 

their gender. 

7KH�H΍HFWV�RI�D�QHJDWLYH�VFKRRO�HQYLURQPHQW�DUH�ORQJ�ODVWLQJ�DQG�FRPSRXQGLQJ��
)RU�H[DPSOH��D�VFKRRO�FOLPDWH�VXUYH\�UHFHQWO\�UHOHDVHG�E\�WKH�*D\��/HVELDQ�DQG�
6WUDLJKW�(GXFDWLRQ�1HWZRUN��*/6(1��IRXQG�WKDW�VWXGHQWV�ZKR�H[SHULHQFHG�KLJKHU�
OHYHOV�RI�YLFWLPL]DWLRQ�EDVHG�RQ�JHQGHU�H[SUHVVLRQ�ZHUH�WZLFH�DV�OLNHO\�WR�UHSRUW�WKDW�
WKH\�GLG�QRW�SODQ�WR�SXUVXH�SRVW�VHFRQGDU\�HGXFDWLRQ�7�)XUWKHU��ZKHQ�WDUJHWHG�DW�
VFKRRO��JHQGHU�H[SDQVLYH�\RXWK�SHUFHLYHG�WR�EH�OHVELDQ��JD\��ELVH[XDO��WUDQVJHQGHU�RU�
TXHVWLRQLQJ��/*%74��IDFH�ORQJ�WHUP�H΍HFWV�RQ�WKHLU�PHQWDO�KHDOWK�DQG�OLIH�VDWLVIDFWLRQ�
DV�\RXQJ�DGXOWV��ΖQ�RWKHU�ZRUGV��PLVWUHDWPHQW�DW�VFKRRO�LV�QRW�RQO\�GLɝFXOW�DV�LW�LV�
RFFXUULQJ��EXW�DOVR�KDV�ODVWLQJ�QHJDWLYH�H΍HFWV�8

:KLOH�PDQ\�WUDQVJHQGHU�\RXWK�DUH�WUDQVLWLRQLQJ�DW�\RXQJ�DJHV��PDQ\�RWKHUV�DUH�QRW��
7KH\ȇUH�VLWWLQJ�TXLHWO\�LQ�FODVVURRPV�IHHOLQJ�LVRODWHG�DQG�VX΍HULQJ�KDUDVVPHQW�DQG�
EXOO\LQJ�IURP�SHHUV�IRU�WKHLU�JHQGHU�H[SUHVVLRQ��&UHDWLQJ�DQ�LQFOXVLYH�HQYLURQPHQW�
WKDW�LV�IUHH�RI�JHQGHU�ELDV�DQG�ZHOFRPLQJ�RI�JHQGHU�H[SDQVLYH�\RXWK�FDQ�PDNH�D�
SRVLWLYH�GL΍HUHQFH�LQ�FRXQWOHVV�FKLOGUHQȇV�OLYHV��

Creating a Safe and Supportive 
Environment Benefits All Students
*HQGHU�EDVHG�EXOO\LQJ�D΍HFWV�DOO�FKLOGUHQ��QRW�RQO\�WKRVH�ZKR�LGHQWLI\�WKHPVHOYHV�DV�
/*%74�RU�ZKR�KDYH�QRQFRQIRUPLQJ�JHQGHU�LGHQWLWLHV�RU�H[SUHVVLRQV��&UHDWLQJ�VFKRRO�
HQYLURQPHQWV�WKDW�UHVSHFW�DQG�DɝUP�JHQGHU�GLYHUVLW\�ZLOO�HPSRZHU�DOO�VWXGHQWV�
UDWKHU�WKDQ�OLPLW�WKHP��*/6(1ȇV�VWXG\�RQ�WKH�LPSDFW�RI�*D\�6WUDLJKW�$OOLDQFHV��IRU�
H[DPSOH��VXJJHVWV�WKDW�VXFK�RUJDQL]DWLRQV�FUHDWH�VFKRRO�HQYLURQPHQWV�ZKHUH�DOO�
VWXGHQWV�DUH�OHVV�OLNHO\�WR�KHDU�KRPRSKRELF�VOXUV�9�*HQGHU�LQFOXVLYH�PHVVDJHV�
HQFRXUDJH�JUHDWHU�DFFHSWDQFH�RI�GLYHUVLW\�DQG�GLVFRXUDJH�FKLOGUHQ�IURP�H[SUHVVLQJ�
MXGJPHQWV�DERXW�SHRSOH�EDVHG�RQ�IDFWRUV�OLNH�UDFH��FODVV��VH[XDOLW\��JHQGHU��IDPLO\�
VWUXFWXUH��HWKQLFLW\�DQG�UHOLJLRQ�

%H\RQG�VXSSRUWLQJ�WKHVH�\RXWK�DV�LQGLYLGXDOV��ZH�FDQQRW�D΍RUG�WR�KDYH�DQ\�RI�RXU�
VWXGHQWV�FXW�R΍�IURP�LQWHUHVWV��WDOHQWV�RU�LQWHOOHFWXDO�SXUVXLWV�WKDW�PD\�XOWLPDWHO\�
FRQWULEXWH�WR�RXU�VRFLHW\��6FKRRO�LV�WKH�SODFH�ZKHUH�RXU�FKLOGUHQ�VKRXOG�EH�H[SORULQJ�
LGHDV�DQG�GLVFRYHULQJ�QHZ�VNLOOV��
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Endnotes  
 
4  .RVFLZ��-��*���*UH\WDN��(��$���3DOPHU��1��$���	�%RHVHQ��0��-����������The 2013 National School Climate Survey: The 
Experiences of Lesbian, Gay, and Transgender Youth in Our Nation’s Schools��1HZ�<RUN��*/6(1� 

���.RVFLZ��HW�DO���supra��SS�������� 

6  7RRPH\��5��%���5\DQ��&���'LD]��5��0���&DUG��1��$���	�5XVVHOO��6��7����������Ȋ*HQGHU�1RQFRQIRUPLQJ�/HVELDQ��*D\��
%LVH[XDO��DQG�7UDQVJHQGHU�<RXWK��6FKRRO�9LFWLPL]DWLRQ�DQG�<RXQJ�$GXOW�3V\FKRVRFLDO�$GMXVWPHQW�ȋ�� �
Developmental Psychology���������SS���������� 

7 �.RVFLZ��HW�DO���supra, p. 47. 

8�7RRPH\��HW�DO���supra��S������� 

9�.RVFLZ��HW�DO���supra, at p. 66.

1R�FKLOG�VKRXOG�EH�SUHYHQWHG�IURP�SXUVXLQJ�WKHLU�SDVVLRQV�VLPSO\�EDVHG�RQ�RWKHUVȇ�
SHUFHSWLRQV�RI�WKHLU�JHQGHU��%\�VHQGLQJ�D�PHVVDJH�WKDW�FHUWDLQ�SXUVXLWV�DUH�R΍�OLPLWV�
VLPSO\�EHFDXVH�RI�D�SHUVRQȇV�JHQGHU��ZH�ORVH�DFFHVV�WR�DQ�LQFUHGLEOH�VRXUFH�RI�KXPDQ�
potential. 
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The Right Plan

(YHU\� VWXGHQW� ZKR� WUDQVLWLRQV� DW� VFKRRO� LV� HQWLWOHG� WR� D� VDIH� DQG� VXSSRUWLYH�
HQYLURQPHQW�LQ�ZKLFK�WR�IROORZ�WKHLU�XQLTXH�SDWK�WR�EHLQJ�WKHLU�DXWKHQWLF�VHOYHV���

Chapter Three
Key Considerations

)DFWRUV�VXFK�DV� WKH�VWXGHQWȇV�DJH��SHUVRQDOLW\�DQG�HPRWLRQDO�VWDWH�� WKH� OHYHO�RI�
IDPLO\�VXSSRUW��WKH�VFKRROȇV�RUJDQL]DWLRQDO�GHVLJQ�DQG�HYHQ�WKH�WLPH�RI�\HDU�DOO�FDQ�
D΍HFW�KRZ�WKH�VWXGHQWȇV�WUDQVLWLRQ�XQIROGV��ΖW�LV�LPSRUWDQW�WR�DYRLG�VHHNLQJ�VRPH�
XQLYHUVDOO\�ȊFRUUHFW�ZD\�ȋ�DQG�LQVWHDG�WR�IRFXV�RQ�LGHQWLI\LQJ�ZKLFK�VWHSV�ZLOO�FUHDWH�
WKH�QHFHVVDU\�FRQGLWLRQV�WR�PDNH�WKLV�SDUWLFXODU�VWXGHQWȇV�H[SHULHQFH�DV�SRVLWLYH�
DV�SRVVLEOH��&UHDWLQJ�D�WDLORUHG�*HQGHU�7UDQVLWLRQ�3ODQ��VHH Appendix D��LV�WKH�EHVW�
ZD\�WR�HQVXUH�WKDW�WKH�SURFHVV�LV�WKRXJKWIXOO\�FRQVWUXFWHG�DQG��DFFRXQWV�IRU�WKHVH�
various factors.
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“In preparing for battle, I have often found that 
plans are useless, but planning is indispensable.” 

— Dwight D. Eisenhower 



Urgency & Timing
$�VWXGHQWȇV�GHVLUH�WR�XQGHUJR�D�JHQGHU�WUDQVLWLRQ�DW�VFKRRO�LV�ERUQH�RXW�RI�D�GHHS�
QHHG�WR�EH�WKHLU�DXWKHQWLF�VHOI��7KH�XUJHQF\�DQG�WLPLQJ�RI�WKH�JHQGHU�WUDQVLWLRQ�
PXVW�EH�FDUHIXOO\�EDODQFHG��ΖGHDOO\��WKH�VWXGHQW�LV�QRW�FXUUHQWO\�H[SHULHQFLQJ�DQ�
XQPDQDJHDEO\�KLJK�OHYHO�RI�GLVWUHVV�DW�VFKRRO��ZKLFK�ZLOO�DOORZ�WKH�VWXGHQW��VFKRRO�
DQG�IDPLO\��LI�DSSURSULDWH��WR�ZRUN�WRJHWKHU�DV�D�WHDP�WR�HVWDEOLVK�WKH�PRVW�SRVLWLYH�
VFHQDULR�LQ�ZKLFK�WKH�WUDQVLWLRQ�FDQ�WDNH�SODFH��7KLV�SURFHVV�FRXOG�LQFOXGH�WUDLQLQJ�IRU�
VWD΍��VWXGHQWV�DQG�SDUHQWV�DQG�D�FDUHIXOO\�ODLG�RXW�SODQ�IRU�WKH�VWXGHQWȇV�DXWKHQWLF�
LGHQWLW\�WR�EH�VKDUHG�ZLWK�WKH�VFKRRO�FRPPXQLW\��

7KHVH�VWHSV�QHHG�QRW�WDNH�DQ�LQRUGLQDWH�DPRXQW�RI�WLPH��ΖQ�IDFW��VFKRROV�PXVW�EH�
YLJLODQW�DERXW�QRW�XVLQJ�WKLV�SODQQLQJ�SURFHVV�WR�XQQHFHVVDULO\�GHOD\�WKH�VWXGHQWȇV�
JHQGHU�WUDQVLWLRQ��ZKLFK�FDQ�FRPSURPLVH�WKH�VWXGHQWȇV�ZHOO�EHLQJ��6LPSO\�VHWWLQJ�
D�GDWH�IRU�WKH�WUDQVLWLRQ�LV�VRPHWLPHV�VXɝFLHQW�WR�UHGXFH�D�VWXGHQWȇV�GLVWUHVV�WR�
D�PRUH�PDQDJHDEOH�OHYHO��%XW�ZKHQ�WKDW�LV�QRW�HQRXJK��H[SHGLHQF\�VKRXOG�EH�D�
SULPDU\�IDFWRU�LQ�WKH�WUDQVLWLRQ�SODQ��

ΖQ�LQVWDQFHV�ZKHUH�WKH�SURFHVV�PXVW�JR�PRUH�TXLFNO\��VFKRRO�RɝFLDOV�VKRXOG�SUHSDUH�
IRU�VWD΍�PHPEHUV�WR�EH�FDXJKW�R΍�JXDUG�DQG�WR�ȴHOG�TXHVWLRQV�DQG�FRQFHUQV�IURP�
RWKHU�VWXGHQWV�DQG�SDUHQWV��7KLV�VLWXDWLRQ�ZLOO�HQWDLO��DW�OHDVW�LQLWLDOO\��WKDW�WKH�VFKRRO�
UHVSRQG�WR�DQ\�LVVXHV�RU�FRQFHUQV�UHDFWLYHO\��6FKRROV�WKDW�KDYH�SURDFWLYHO\�DGGUHVVHG�
JHQGHU�GLYHUVLW\�DQG�LQFOXVLRQ�DV�SDUW�RI�WKHLU�RYHUDOO�VFKRRO�FOLPDWH�ZLOO�EH�LQ�D�
better position to respond to these more urgent situations.

ΖQ�VRPH�FDVHV�D�FKLOGȇV�JHQGHU�H[SDQVLYH�EHKDYLRU�RU�GHVLUH�WR�WUDQVLWLRQ�FDQ�LQLWLDOO\�
VXUIDFH�DW�VFKRRO��ΖI�VFKRRO�VWD΍�EHOLHYH�WKDW�D�JHQGHU�LGHQWLW\�LVVXH�LV�SUHVHQWLQJ�
LWVHOI�RU�FUHDWLQJ�GLɝFXOW\�IRU�WKH�FKLOG�DW�VFKRRO��VHQVLWLYHO\�DSSURDFKLQJ�SDUHQWV�
DERXW�WKH�VLWXDWLRQ�PD\�EH�DSSURSULDWH��%\�JHQWO\�H[SORULQJ�WKH�GHJUHH�WR�ZKLFK�
SDUHQWV�DQG�FDUHJLYHUV�KDYH�REVHUYHG�WKH�VWXGHQWȇV�JHQGHU�H[SDQVLYH�EHKDYLRU�
DW�KRPH��HGXFDWRUV�FDQ�EHFRPH�DQ�LPSRUWDQW�EULGJH�WR�KHOSLQJ�IDPLO\�PHPEHUV�
XQGHUVWDQG�DQG�VXSSRUW�WKH�FKLOG��ΖI�PHW�ZLWK�UHVLVWDQFH��VFKRRO�VWD΍�VKRXOG�EH�
UHDG\�ZLWK�UHVRXUFHV�WKDW�PD\�KHOS�IDPLO\�PHPEHUV�EHWWHU�XQGHUVWDQG�ZKDW�WKH�
child is experiencing. 

$Q\�GHFLVLRQ�WR�UDLVH�WKH�WRSLF�ZLWK�SDUHQWV�PXVW�EH�PDGH�YHU\�FDUHIXOO\�DQG�LQ�
FRQVXOWDWLRQ�ZLWK�WKH�VWXGHQW��ΖQ�VRPH�LQVWDQFHV��D�VFKRRO�PD\�FKRRVH�QRW�WR�EULQJ�
WKH�VXEMHFW�XS�LI�WKHUH�LV�D�FRQFHUQ�WKDW�SDUHQWV�RU�FDUHJLYHUV�PD\�UHDFW�QHJDWLYHO\��
For a further discussion on these issues, see Chapter Five.
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Age & Grade Level
:KLOH�LW�LV�LPSRUWDQW�WR�LQFOXGH�D�VWXGHQWȇV�DJH�DQG�JUDGH�OHYHO�DV�IDFWRUV�WR�FRQVLGHU�
LQ�WKH�SODQQLQJ�SURFHVV��LW�VKRXOG�QHYHU�EH�XVHG�WR�MXVWLI\�GHOD\LQJ�RU�GHQ\LQJ�D�
VWXGHQWȇV�JHQGHU�WUDQVLWLRQ��7KLV�IDFWRU�EHFRPHV�SDUWLFXODUO\�UHOHYDQW�LI�WKH�VWXGHQWȇV�
WUDQVLWLRQ�LV�WDNLQJ�SODFH�SXEOLFO\��6KRXOG�WKH�VWXGHQW�ZLVK�WR�GLVFXVV�WKHLU�WUDQVLWLRQ�
ZLWK�WKHLU�SHHUV�RU�WKH�VFKRRO�GHFLGHV�WR�LQFRUSRUDWH�OHVVRQV�DERXW�JHQGHU�LQWR�WKH�
FXUULFXOXP��DSSURDFKHV�IRU�PDQDJLQJ�WKHVH�DFWLRQV�VKRXOG�EH�GHYHORSPHQWDOO\�
appropriate.
 
5HJDUGOHVV�RI�WKH�DJH�DQG�JUDGH�OHYHO�RI�WKH�VWXGHQWV��WKHUH�DUH�PDQ\�DFWLYLWLHV�
DQG�OHVVRQV�WKDW�FDQ�H΍HFWLYHO\�VFD΍ROG�D�VWXGHQWȇV�JHQGHU�WUDQVLWLRQ��(GXFDWRUV��
DGPLQLVWUDWRUV��SDUHQWV�DQG�WKH�WUDQVJHQGHU�VWXGHQW�VKRXOG�ZRUN�WRJHWKHU�WR�
LGHQWLI\�DJH�DSSURSULDWH�PDWHULDOV�IRU�WKRVH�OHVVRQV��:KLOH�VRPH�PD\�DVVXPH�WKDW�
HOHPHQWDU\�VWXGHQWV�DUH�WRR�\RXQJ�WR�GLVFXVV�WKHVH�LVVXHV��H[SHULHQFH�IURP�VFKRROV�
DFURVV�WKH�FRXQWU\�VD\�RWKHUZLVH��ΖQ�IDFW��LQ�PRVW�FDVHV�\RXQJHU�VWXGHQWV�DUH�PXFK�
PRUH�ȵH[LEOH�LQ�WKHLU�WKLQNLQJ�DQG�FDSDFLW\�IRU�XQGHUVWDQGLQJ�D�SHHUȇV�DVVHUWLRQ�RI�
their authentic gender.

7KH�ERWWRP�OLQH�LV�WKLV��XVLQJ�DSSURSULDWH�PDWHULDOV�ZLWK�VWXGHQWV�DW�DQ\�JUDGH�OHYHO�
ZLOO�VXSSRUW�D�VWXGHQWȇV�JHQGHU�WUDQVLWLRQ�ZKLOH�DW�WKH�VDPH�WLPH�FUHDWLQJ�JUHDWHU�
DZDUHQHVV�DQG�VSDFH�IRU�HYHU\�FKLOGȇV�JHQGHU�LGHQWLW\�DQG�H[SUHVVLRQ�

$�VWXGHQWȇV�DJH�DQG�PDWXULW\�— or that of their peers — 

VKRXOG�QHYHU�EH�D�EDVLV�IRU�GHQ\LQJ�D�WUDQVJHQGHU� 
VWXGHQW�DQ�RSSRUWXQLW\�WR�WUDQVLWLRQ�LQ�D�VDIH�DQG� 
VXSSRUWLYH�HQYLURQPHQW�

!

Privacy & Disclosure
)DU�PRUH�WKDQ�WKH�DJH�RI�WKH�VWXGHQW��WKH�GHJUHH�WR�ZKLFK�RWKHUV�DUH�DZDUH�RI�WKH�
VWXGHQWȇV�JHQGHU�WUDQVLWLRQ�ZLOO�GLFWDWH�ZKDW�LV�QHFHVVDU\�WR�PDNH�WKH�WUDQVLWLRQ�JR�
VPRRWKO\��ΖI�WKH�VWXGHQW�LV�WUDQVLWLRQLQJ�LQ�D�VFKRRO�RU�FRPPXQLW\�ZKHUH�WKH\�KDYH�
EHHQ�NQRZQ�DV�WKHLU�DVVLJQHG�VH[�IRU�D�ORQJ�WLPH��RSWLRQV�IRU�SULYDF\�PD\�EH�OLPLWHG��
ΖQ�RWKHU�VLWXDWLRQV��WKH�VWXGHQWȇV�PRYH�WR�D�QHZ�VFKRRO�VHWWLQJ��L�H���VWDUWLQJ�PLGGOH�
VFKRRO��WUDQVIHUULQJ�WR�D�GL΍HUHQW�VFKRRO�LQ�WKH�GLVWULFW��D΍RUGV�WKH�RSSRUWXQLW\�WR�
WUDQVLWLRQ�ZLWK�PRUH�SULYDF\��5HJDUGOHVV�RI�WKH�FLUFXPVWDQFHV��WKH�VFKRRO�VKRXOG�
VXSSRUW�WKH�VWXGHQWȇV�QHHG�IRU�SULYDF\�WR�WKH�EHVW�RI�LWV�DELOLW\��

Schools are uniquely positioned to serve as a buffer 
to protect students and their families. 
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“I am not out to classmates, teachers, or at 
school because I have tried with a few, only to be 
ridiculed and pretty much marked as an outcast. 

Now that I’ve switched schools I have no intentions 
of having anyone know [that I am transgender].”

 
– Participant 

HRC Foundation 2012 Youth Survey

6RPH�VWXGHQWV�DQG�IDPLOLHV�ZDQW�WR�EH�PRUH�RSHQ�ZLWK�WKH�VFKRRO�DQG�FRPPXQLW\�
DERXW�WKH�WUDQVLWLRQ�SURFHVV��ZKLFK�FRXOG�LQFOXGH��IRU�H[DPSOH��VHQGLQJ�D�OHWWHU�KRPH�
to parents or setting aside time during a class period for the student to discuss their 
SODQ�IRU�D�JHQGHU�WUDQVLWLRQ��2WKHUV�PD\�SUHIHU�WR�VKDUH�WKLV�SULYDWH�LQIRUPDWLRQ�
ZLWK�D�VHOHFW�JURXS�RI�SHRSOH�WR�HQVXUH�WKDW�WKH�VWXGHQW�KDV�D�VXSSRUW�QHWZRUN�DW�
VFKRRO��5HJDUGOHVV�RI�KRZ�SULYDWH�D�VWXGHQW�RU�IDPLO\�DVN�WKH�VFKRRO�WR�NHHS�WKLV�
information, that decision does not prevent the student from discussing their gender 
LGHQWLW\�RSHQO\�DQG�GHFLGLQJ�ZKHQ��ZLWK�ZKRP��DQG�KRZ�PXFK�WR�VKDUH�

3ULYDF\�DQG�FRQȴGHQWLDOLW\�DUH�FULWLFDOO\�LPSRUWDQW�IRU�WUDQVJHQGHU�VWXGHQWV�ZKR�GR�
not have supportive families. In those situations, even inadvertent disclosures could 
SXW�WKH�VWXGHQW�LQ�D�SRWHQWLDOO\�GDQJHURXV�VLWXDWLRQ�DW�KRPH��VR�LW�LV�LPSRUWDQW�WR�
KDYH�D�SODQ�LQ�SODFH�WR�KHOS�DYRLG�DQ\�PLVWDNHV�RU�VOLS�XSV��)RU�D�IXUWKHU�GLVFXVVLRQ�RI�
VXSSRUWLQJ�D�WUDQVJHQGHU�VWXGHQW�ZLWK�XQVXSSRUWLYH�SDUHQWV��SOHDVH�UHIHU�WR�Chapter 
Five.

See Appendix D for forms that can provide a framework for the transition planning 
process in school. 
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2QH�RI�WKH�PRVW�FRPPRQ�TXHVWLRQV�WKDW�DULVHV�ZKHQ�VWXGHQWV�WUDQVLWLRQ�LQ�VFKRROV�
LV�ZKHWKHU�RWKHUV�LQ�WKH�VFKRRO�FRPPXQLW\�KDYH�D�ULJKW�WR�NQRZ�DERXW�WKH�VWXGHQWȇV�
JHQGHU�WUDQVLWLRQ��7KH�VLPSOH�DQVZHU�LV�ȊQR�Ȋ�$�VWXGHQWȇV�WUDQVJHQGHU�VWDWXV��OHJDO�
QDPH�RU�VH[�DVVLJQHG�DW�ELUWK�LV�FRQȴGHQWLDO�PHGLFDO�LQIRUPDWLRQ�DQG�SURWHFWHG�
SHUVRQDOO\�LGHQWLȴDEOH�LQIRUPDWLRQ��DQG�GLVFORVXUH�RI�WKDW�LQIRUPDWLRQ�PD\�YLRODWH�WKH�
VFKRROȇV�REOLJDWLRQV�XQGHU�WKH�)DPLO\�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW��)(53$��RU�
FRQVWLWXWLRQDO�SULYDF\�SURWHFWLRQV��*LYHQ�WKH�OHYHO�RI�GLVFULPLQDWLRQ�WUDQVJHQGHU�SHRSOH�
experience, sharing that information could also expose a student to harassment and 
DEXVH�IURP�SHHUV��HGXFDWRUV�DQG�VFKRRO�VWD΍��$EVHQW�DQ�H[SOLFLW�OHJDO�REOLJDWLRQ�RU�
H[SUHVV�SHUPLVVLRQ�IURP�WKH�VWXGHQW�DQG�IDPLO\��VXFK�LQIRUPDWLRQ�VKRXOG�QRW�EH�
VKDUHG�ZLWK�DQ\RQH��LQFOXGLQJ�RWKHU�SDUHQWV�DQG�VFKRRO�SHUVRQQHO��DQG�WKH�VFKRRO�
and district should implement safeguards to prevent such disclosures.  



Public Transitions
With a public transition, it is important to remember that the student is undergoing 
DQ�LQFUHGLEO\�SHUVRQDO�H[SHULHQFH��IHZ�\RXWK�ZDQW�WR�EH�WKH�FHQWHU�RI�DWWHQWLRQ��
SDUWLFXODUO\�IRU�VXFK�D�SULYDWH�PDWWHU��%\�ZRUNLQJ�SURDFWLYHO\��SDUHQWV�DQG�FDUHJLYHUV��
HGXFDWRUV�DQG�VFKRRO�RɝFLDOV�FDQ�KHOS�SURWHFW�WKH�VWXGHQWȇV�ULJKW�WR�IHHO�VDIH�IURP�
RWKHUVȇ�FRPPHQWV��TXHVWLRQV�RU�UXPRUV�DQG�DOORZ�WKH�VWXGHQW�WR�SUHVHUYH�WKHLU�
GLJQLW\�DQG�SULYDF\�

7KH�VFKRRO�VKRXOG�EH�SUHSDUHG�IRU�JHQXLQHO\�LQQRFHQW�FRQIXVLRQ�RU�XQFHUWDLQW\�WKDW�
PD\�FRPH�XS�IURP�PHPEHUV�RI�WKH�VFKRRO�FRPPXQLW\�DQG�VHW�FOHDU�ERXQGDULHV�
DERXW�ZKDW�LV�DSSURSULDWH�WR�VD\�WR�WKH�VWXGHQW�RU�WKHLU�IDPLO\��7KH�VFKRRO��VWXGHQW�
DQG�IDPLO\�WHDP�PXVW�VWULNH�D�GHOLFDWH�EDODQFH�RI�SURYLGLQJ�HGXFDWLRQ�DERXW�JHQGHU�
GLYHUVLW\�LQ�JHQHUDO�ZKLOH�VWLOO�KRQRULQJ�WKH�VWXGHQWȇV�ULJKW�WR�DQG�QHHG�IRU�SULYDF\��
$JDLQ��LQ�VFKRROV�WKDW�KDYH�SURDFWLYHO\�ZRUNHG�WR�EH�PRUH�JHQGHU�LQFOXVLYH��D�VWXGHQWȇV�
WUDQVLWLRQ�ZLOO�RFFXU�LQ�D�ODUJHU�FRQWH[W�RI�XQGHUVWDQGLQJ�DQG�DFFHSWDQFH�

6FKRROV�PXVW�DOVR�EH�DEOH�WR�UHVSRQG�WR�QHJDWLYH�UHDFWLRQV�WR�D�VWXGHQWȇV�SXEOLF�
JHQGHU�WUDQVLWLRQ��7KH�ODUJHU�FRPPXQLW\�FDQ�VXEMHFW�WKHVH�VWXGHQWV�DQG�WKHLU�IDPLOLHV�
WR�LJQRUDQW�LQWUXVLRQV�DQG�HYHQ�RXWULJKW�KRVWLOLW\��%XW�VFKRROV�DUH�XQLTXHO\�SRVLWLRQHG�
WR�VHUYH�DV�D�EX΍HU�WR�SURWHFW�VWXGHQWV�DQG�WKHLU�IDPLOLHV��

:LWKRXW�VSHDNLQJ�DERXW�WKH�VSHFLȴF�VWXGHQW��HGXFDWRUV��DGPLQLVWUDWRUV�DQG�RWKHU�
VFKRRO�VWD΍�FDQ�XVH�WKHVH�WDONLQJ�SRLQWV�WR�UHVSRQG�WR�TXHVWLRQV�RU�QHJDWLYH�UHDFWLRQV�
IURP�WKH�VFKRRO�FRPPXQLW\�

• “I know this is new territory for many of us. Sometimes change is really 
challenging. Perhaps I can share some information with you about gender 
identity and transgender people?”   

• “I can assure you that the safety, well-being and education of all students 
remain our highest priorities.”  

• “Of course I can’t talk about any individual student, just as I would never talk 
about your child.”  

• “Schools have always worked to support the needs of individual students in 
a variety of ways. Like we have always done, we are committed to supporting 
all of our students.”  

• “Imagine if this was another type of student need that other people weren’t 
comfortable with, how would you respond?”
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ΖW�LV�LPSRUWDQW�WR�NHHS�LQ�PLQG�WKDW�PDQ\�QHJDWLYH�UHDFWLRQV�ERLO�GRZQ�WR�D�ODFN�RI�
NQRZOHGJH�RU�IDPLOLDULW\�ZLWK�WKH�LGHD�RI�WUDQVJHQGHU�SHRSOH��SDUWLFXODUO\�WUDQVJHQGHU�
\RXWK��:KLOH�D�SXEOLF�WUDQVLWLRQ�PLJKW�PDNH�RWKHUV��LQFOXGLQJ�\RX��IHHO�XQFRPIRUWDEOH��
WKDW�GLVFRPIRUW�GRHV�QRW�RXWZHLJK�WKH�VWXGHQWȇV�QHHG�WR�EH�VDIH�DQG�VXSSRUWHG��

6RPH�SDUHQWV�ZKR�RSSRVH�WKH�VFKRROȇV�GHFLVLRQ�WR�VXSSRUW�DQG�DɝUP�WUDQVJHQGHU�
VWXGHQWV�PD\�LQYROYH�ORFDO�PHGLD�WR�SUHVVXUH�WKH�VFKRRO�DQG�GLVWULFW�WR�UHYHUVH�FRXUVH��
The school or district can choose not to respond to media inquiries. If the school or 
GLVWULFW�GHFLGHV�WR�UHVSRQG��KRZHYHU��VFKRRO�RɝFLDOV�FDQ�DOVR�XVH�WKH�WDONLQJ�SRLQWV�
above or in Appendix C�WR�UHVSRQG�WR�D�PHGLD�VWRU\��

Schools or districts should not discourage transgender students or their families from 
D�SXEOLF�WUDQVLWLRQ�VLPSO\�EHFDXVH�LW�UHTXLUHV�DGGLWLRQDO�FRQWLQJHQF\�SODQQLQJ��3XEOLF�
WUDQVLWLRQ�PD\�EH�D�EHWWHU�RSWLRQ�LQ�FDVHV�ZKHUH�WKH�VWXGHQW�KDV�D�VWURQJ�VXSSRUW�
QHWZRUN�RI�SHHUV�DQG�WHDFKHUV��D�GHVLUH�WR�EH�RSHQ�DERXW�WKHLU�WUDQVJHQGHU�VWDWXV�
RU�ZDQWV�WR�SDUWLFLSDWH�LQ�VSHFLȴF�H[WUDFXUULFXODU�DFWLYLWLHV��5HJDUGOHVV�RI�ZKHWKHU�D�
VWXGHQWȇV�WUDQVLWLRQ�LV�SXEOLF�RU�SULYDWH��WKH�VFKRRO�RU�GLVWULFW�PXVW�EH�SUHSDUHG�IRU�
D�YDULHW\�RI�FRQWLQJHQFLHV�WKDW�FRXOG�RFFXU�
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7KH�XQLTXHQHVV�RI�HYHU\�WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�
transition underscores the importance of establishing a 

collaborative, intentional and ongoing process for  

supporting a transgender student throughout their 

WUDQVLWLRQ�
!

Private Transitions
:KHQ�D�VWXGHQW�WUDQVLWLRQV�SULYDWHO\��YHU\�IHZ�DGXOWV�PD\�EH�DZDUH�RI�WKH�VLWXDWLRQ��
:KLOH�VRPH�VFKRRO�SHUVRQQHO�PD\�ZDQW��RU�EHOLHYH�WKH\�KDYH�D�ULJKW��WR�NQRZ�WKH�
VWXGHQWȇV�WUDQVJHQGHU�VWDWXV��WKH�JRDO�IRU�PDQ\�VWXGHQWV�DQG�WKHLU�IDPLOLHV�LV�WR�
VLPSO\�EH�DQRWKHU�NLG�RQ�FDPSXV�DQG�QRW�ȊWKDW�WUDQVJHQGHU�VWXGHQW�ȋ�ΖQ�IDFW��WKH�
RSSRUWXQLW\�WR�KDYH�D�VFKRRO�H[SHULHQFH�WKDW�LV�QRW�GRPLQDWHG�E\�WKLV�VLQJOH�DVSHFW�
RI�WKH�FKLOGȇV�OLIH�FDQ�EH�YHU\�DɝUPLQJ�IRU�D�WUDQVJHQGHU�VWXGHQW�

If an administrator or educator believes it is important for a particular person to 
NQRZ�WKH�VWXGHQWȇV�WUDQVJHQGHU�VWDWXV��WKH\�VKRXOG�UDLVH�WKDW�FRQFHUQ�GXULQJ�WKH�
planning process. 



Ultimately, it must be the student’s 
(and when possible, the family’s) decision 
about whether, when and to whom they 

will reveal this personal information.

2QFH�WKDW�GHFLVLRQ�LV�PDGH��DGPLQLVWUDWRUV�DQG�HGXFDWRUV�VKRXOG�R΍HU�WR�DVVLVW�WKH�
VWXGHQW�RU�IDPLO\�LQ�PDNLQJ�DQ\�GLVFORVXUHV��)RU�H[DPSOH��WKH�IDPLO\�PD\�ZDQW�WR�
PDNH�WKH�GLVFORVXUH�WKHPVHOYHV��EXW�KDYH�WKH�VFKRRO�DGPLQLVWUDWRU�IDFLOLWDWH�WKH�
PHHWLQJ��L�H���LQYLWH�WKH�VFKRRO�VWD΍�SHUVRQ�WR�WKH�PHHWLQJ�RU�KRVW�WKH�PHHWLQJ�LQ�
WKH�DGPLQLVWUDWRUȇV�RɝFH����

(YHQ�LQ�FLUFXPVWDQFHV�ZKHUH�D�VWXGHQWȇV�WUDQVJHQGHU�VWDWXV�DSSHDUV�WR�EH�FRPSOHWHO\�
SULYDWH��ZLWK�QR�FRQFHLYDEOH�ZD\�IRU�RWKHUV�WR�ȴQG�RXW��WKH�VFKRRO��IDPLO\�DQG�VWXGHQW�
PXVW�DQWLFLSDWH�WKDW�SULYDF\�PD\�VRPHKRZ�EH�LQDGYHUWHQWO\�FRPSURPLVHG�LQ�D�QXPEHU�
RI�ZD\V��LQFOXGLQJ�WKURXJK�VRFLDO�PHGLD�RU�IURP�D�SHHU�ZKRP�WKH�WUDQVJHQGHU�VWXGHQW�
NQHZ�SULRU�WR�WKHLU�WUDQVLWLRQ��$�WUDQVJHQGHU�VWXGHQW�PLJKW�DOVR�FKRRVH�WR�H[SDQG�WKH�
FLUFOH�RI�WKHLU�IULHQGV�ZKR�DUH�DZDUH�RI�WKHLU�WUDQVJHQGHU�VWDWXV��VR�LW�LV�LPSRUWDQW�WR�
SODQ�DV�LI�HYHU\�WUDQVLWLRQ�ZLOO�KDYH�D�SXEOLF�FRPSRQHQW��7KHVH�UHDOLWLHV�XQGHUVFRUH�
the importance of establishing a collaborative, intentional and ongoing process for 
supporting a transgender student throughout their transition. 
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6FKRROV�PXVW�FRQWLQXH�WR�VXSSRUW�VWXGHQWV�EH\RQG�WKHLU�WUDQVLWLRQ�WR�HQVXUH�WKDW�
WKH�VFKRRO�HQYLURQPHQW�UHPDLQV�D�VDIH�DQG�VXSSRUWLYH�SODFH�WR�OHDUQ��8OWLPDWHO\��
WKH�VFKRRO�HQYLURQPHQW�PXVW�EH�VHW�XS�VR�WKDW�WUDQVJHQGHU�JLUOV�DUH�WUHDWHG�OLNH�DOO�
RWKHU�JLUOV�DQG�WUDQVJHQGHU�ER\V�OLNH�DOO�RWKHU�ER\V��)RU�PDQ\�SHRSOH��SDUWLFXODUO\�
DGXOWV��WKDW�QRWLRQ�FKDOOHQJHV�VRFLHWDO�DVVXPSWLRQV�DERXW�WKH�LPPXWDELOLW\�RI�JHQGHU��
VR�LPSOHPHQWLQJ�WKHVH�VXSSRUWV�FDQ�VHHP�GDXQWLQJ��%XW�H[SHULHQFH�KDV�VKRZQ�
WKDW�VXSSRUWLQJ�WKHVH�VWXGHQWV�LV�QRW�RQO\�SRVVLEOH��EXW�FUHDWHV�D�VDIHU�DQG�PRUH�
LQFOXVLYH�HQYLURQPHQW�IRU�DOO�VWXGHQWV��7KLV�VHFWLRQ�ZLOO�GLVFXVV�WKH�PRVW�FRPPRQ�
and foundational supports transgender students need in school and provide practical 
steps to implement them. 

Chapter Four
Key Elements & Practical Tips

Student Records &  
Student Information Systems
7KH�VFKRROȇV�VWXGHQW�LQIRUPDWLRQ�V\VWHP�W\SLFDOO\�XVHV�WKH�VWXGHQWȇV�QDPH�DQG�JHQGHU�
DV�UHȵHFWHG�RQ�WKHLU�ELUWK�FHUWLȴFDWH��$V�D�UHVXOW��ZKHQ�D�VWXGHQW�WUDQVLWLRQV�DW�VFKRRO��
WKHUH�DUH�D�JUHDW�PDQ\�ZD\V�LQ�ZKLFK�D�VWXGHQWȇV�LQFRUUHFW�QDPH�RU�VH[�DVVLJQHG�DW�
ELUWK�PD\�LQDGYHUWHQWO\�DSSHDU�RQ�GRFXPHQWV�JHQHUDWHG�E\�WKRVH�V\VWHPV�

3URFHVVHV�OLNH�HQUROOPHQW��WDNLQJ�DWWHQGDQFH��DVVLJQLQJ�JUDGHV�DQG�FRPPXQLFDWLQJ�
ZLWK�SDUHQWV�DQG�FDUHJLYHUV�FDQ�DOO�HDVLO\�FRPSURPLVH�WKH�VWXGHQWȇV�SULYDF\�DQG�
XQGHUPLQH�DQ�RWKHUZLVH�VXSSRUWLYH�VFKRRO�HQYLURQPHQW��)RU�H[DPSOH��D�VXEVWLWXWH�
WHDFKHU�VLPSO\�FDOOLQJ�RXW�QDPHV�IURP�WKH�DWWHQGDQFH�VKHHW��ZKLFK�W\SLFDOO\�OLVWV�
HDFK�VWXGHQWȇV� OHJDO�QDPH��FDQ�LQDGYHUWHQWO\�GLVFORVH�WKH�VWXGHQWȇV�WUDQVJHQGHU�
LGHQWLW\�WR�WKHLU�SHHUV��2WKHU�W\SLFDO�VWXPEOLQJ�SRLQWV�LQFOXGH�DIWHU�VFKRRO�SURJUDPV��
VFKRRO�SKRWRV��RXWVLGH�SURIHVVLRQDOV�SURYLGLQJ�D�VHUYLFH�RQ�FDPSXV��\HDUERRNV��Ζ'�
FDUGV��SRVWHG�OLVWV��OLEUDU\�FDUGV��OXQFK�FDUGV��GLVWULEXWLRQ�RI�WH[WV�RU�RWKHU�VFKRRO�
supplies and standardized tests. Even in the most supportive of school settings, 
simple bureaucratic oversights can cause real trauma for a transgender student.
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$OWKRXJK�D�VFKRROVȇ�UHFRUGNHHSLQJ�DQG�UHSRUWLQJ�UHTXLUHPHQWV�DUH�RIWHQ�VHHQ�DV�D�
EDUULHU�WR�SUHYHQWLQJ�WKRVH�RYHUVLJKWV��PDQ\�VFKRRO�GLVWULFWV�KDYH�IRXQG�VROXWLRQV�
WKDW�DOORZ�WKHP�FRPSO\�ZLWK�WKRVH�UHTXLUHPHQWV�ZKLOH�PHHWLQJ�WKHLU�REOLJDWLRQV�WR�
VDIHJXDUG�D�WUDQVJHQGHU�VWXGHQWȇV�SULYDF\�DQG�ULJKW�WR�OHDUQ�LQ�D�VDIH�DQG�VXSSRUWLYH�
VFKRRO�HQYLURQPHQW��7KH�IROORZLQJ�DUH�VRPH�H[DPSOHV�RI�WKRVH�VROXWLRQV��7KLV�LV�E\�
QR�PHDQV�DQ�H[KDXVWLYH�OLVW�DQG�WKH�YLDELOLW\�RI�WKHVH�VROXWLRQV�LQ�DQ\�VFKRRO�GHSHQGV�
RQ�D�YDULHW\�RI�IDFWRUV��LQFOXGLQJ�HDFK�VWDWHȇV�OHJDO�UHTXLUHPHQWV�IRU�UHFRUGNHHSLQJ�
DQG�VWXGHQW�LQIRUPDWLRQ�V\VWHPV��([DPSOHV�RI�VROXWLRQV�LQFOXGH�

A school’s recordkeeping and reporting requirements do 

not exempt it from its obligations to safeguard student 

SULYDF\�DQG�FUHDWH�D�VDIH�DQG�VXSSRUWLYH�HQYLURQPHQW��
7KRVH�REOLJDWLRQV�FR�H[LVW�DQG�VFKRROV�PXVW�ȴQG�D�ZD\�
WR�KDUPRQL]H�WKHP�

!

• 0DLQWDLQ� D� FRS\� RI� WKH� VWXGHQWȇV� ELUWK� FHUWLȴFDWH� RU� RWKHU� LGHQWLW\�
GRFXPHQW�WKDW�UHȵHFWV�WKH�VWXGHQWȇV�QDPH�DQG�VH[�DV�DVVLJQHG�DW�ELUWK�
XQGHU�ORFN�DQG�NH\�LQ�WKH�SULQFLSDOȇV�RɝFH��ZKLOH�WKH�VWXGHQW�LQIRUPDWLRQ�
V\VWHP� KDV� WKH� QDPH� DQG� JHQGHU�PDUNHU� WKDW� FRUUHVSRQG� WR� WKH�
VWXGHQWȇV�JHQGHU�LGHQWLW\��  

• $OORZ�WKH�VWXGHQW�WR�UH�HQUROO�LQ�WKH�VFKRRO�XVLQJ�D�SDVVSRUW�ZLWK�WKH�
FRUUHFW�QDPH�DQG�JHQGHU�PDUNHU��RU�FKDQJH�WKH�QDPH�DQG�JHQGHU�PDUNHU�
LQ�WKH�VWXGHQW�LQIRUPDWLRQ�V\VWHP�WR�EH�FRQVLVWHQW�ZLWK�WKH�SDVVSRUW��ΖI�D�
VWXGHQW�LV�D�8�6��FLWL]HQ�DQG�WKHLU�IDPLO\�FDQ�D΍RUG�WKH�SDVVSRUW�DSSOLFDWLRQ�
IHHV��REWDLQLQJ�D�SDVVSRUW�WKDW�UHȵHFWV�WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\�LV�
XVXDOO\�HDVLHU�WKDQ�FKDQJLQJ�WKDW�LQIRUPDWLRQ�RQ�WKHLU�ELUWK�FHUWLȴFDWH� 

• 8VH�WKH�VWXGHQWȇV�FKRVHQ�QDPH�DQG�JHQGHU�LQ�WKH�VWXGHQW�LQIRUPDWLRQ�
V\VWHP��EXW�VZLWFK�LW�WR�WKH�VWXGHQWȇV�OHJDO�QDPH�DQG�JHQGHU�MXVW�EHIRUH�
XSORDGLQJ�WKH� LQIRUPDWLRQ�WR� WKH�VWDWH�GHSDUWPHQW�RI�HGXFDWLRQȇV�
GDWDEDVH��6FKRROV�WKDW�FKRRVH�WKLV�DSSURDFK�SXOO�WKDW�VWXGHQWȇV�WHVWLQJ�
ERRNOHW�EHIRUH�LW�LV�GLVWULEXWHG�DQG�FRUUHFW�WKH�QDPH�DQG�JHQGHU�PDUNHU�
RQ�WKH�ODEHO�WR�HQVXUH�WKDW�WKH�VWXGHQWȇV�SULYDF\�DQG�LGHQWLW\�DUH�UHVSHFWHG� 

• Create a uniform and public procedure at the district level that connects 
DOO�HOHFWURQLF�VWXGHQW�GDWDEDVHV�DQG�DOORZV�D�VWXGHQW�RU�WKHLU�SDUHQW�WR�
ȴOO�RXW�RQH�IRUP�LQGLFDWLQJ�WKH�QDPH�DQG�SURQRXQ�WKH�VWXGHQW�ZLVKHV�
to use. Some school districts have established such procedures to 
streamline the process and reduce the common bureaucratic barriers.  

• :RUN�ZLWK�WKH�VWXGHQW�LQIRUPDWLRQ�V\VWHP�SURYLGHU�WR�GHYHORS�D�ȴHOG�
RU�VFUHHQ�WKDW�ZRXOG�DOORZ�WKH�GLVWULFW�WR�PDLQWDLQ�WKH�VWXGHQWȇV�OHJDO�
DQG�FKRVHQ�QDPH��EXW�WKDW�ZRXOG�XVH�WKH�FKRVHQ�QDPH�WR�SRSXODWH�
DWWHQGDQFH�VKHHWV��UHSRUW�FDUGV��DQG�RWKHU�VFKRRO�UHODWHG�GRFXPHQWV�
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Names & Pronouns

ΖW�LV�LPSRUWDQW�WR�QRWH�WKDW�WUDQVJHQGHU�\RXWK�FDQ�H[SHULHQFH�PDQ\�REVWDFOHV�WR�
FRUUHFWLQJ�WKHLU�LGHQWLW\�GRFXPHQWV��)URP�WKH�KLJK�FRVW�RI�REWDLQLQJ�D�FRXUW�RUGHUHG�
QDPH�FKDQJH�WR�VWDWHV�UHTXLULQJ�WUDQVLWLRQ�UHODWHG�VXUJHU\�EHIRUH�FRUUHFWLQJ�WKH�
JHQGHU�PDUNHU�RQ�D�ELUWK�FHUWLȴFDWH��EDUULHUV�SUHYHQW�VWXGHQWV�ȃ�SDUWLFXODUO\�WKRVH�
LQ�HDUOLHU�JUDGHV�ȃ�IURP�REWDLQLQJ�LGHQWLW\�GRFXPHQWV�WKDW�UHȵHFW�WKHLU�WUXH�VHOYHV��
&RQVHTXHQWO\��VFKRRO�DQG�GLVWULFW�SHUVRQQHO�PXVW�GHYHORS�SROLFLHV�DQG�SURWRFROV�IRU�
LQSXWWLQJ�WKH�FRUUHFW�LQIRUPDWLRQ�LQWR�WKH�VWXGHQW�LQIRUPDWLRQ�V\VWHP�UHJDUGOHVV�RI�
WKH�VWXGHQWȇV�OHJDO�QDPH�RU�JHQGHU�PDUNHU�

$�SHUVRQȇV�QDPH�DQG�SURQRXQV�DUH�DQ�LPSRUWDQW�SDUW�RI�WKDW�LQGLYLGXDOȇV�LGHQWLW\��
ΖQ�PDQ\�ZD\V��WKH\�GHȴQH�KRZ�VRPHRQH�LV�SHUFHLYHG�DQG�D΍HFW�KRZ�WKH\�LQWHUDFW�
ZLWK�RWKHUV��ΖQ�RXU�HYHU\GD\�OLYHV��ZH�FRQVLVWHQWO\�PDNH�DQ�H΍RUW�WR�XVH�D�SHUVRQȇV�
FKRVHQ�QDPH�DQG�SURQRXQ�ZLWKRXW�HYHQ�DVNLQJ�ZKHWKHU�WKDW�LV�WKH�SHUVRQȇV�OHJDO�
name or gender, let alone requiring proof. It is important to extend those same social 
courtesies to a transgender student. 

&RQVLVWHQWO\�XVLQJ�D�WUDQVJHQGHU�VWXGHQWȇV�FKRVHQ�QDPH�DQG�SURQRXQV�VLJQDOV�WKDW�
WKH�VSHDNHU�LV�UHVSHFWLQJ�DQG�DɝUPLQJ�WKH�WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�LGHQWLW\��
:KHQ�WKH�VSHDNHU�LV�DQ�HGXFDWRU�RU�DGPLQLVWUDWRU��XVLQJ�WKH�VWXGHQWȇV�FKRVHQ�QDPH�
DQG�SURQRXQ�DOVR�PRGHOV�DQG�VHWV�H[SHFWDWLRQV�IRU�WKH�VFKRRO�FRPPXQLW\��$OWKRXJK�
VHHPLQJO\�PLQRU��WKHVH�VLPSOH�DFWLRQV�FDQ�KDYH�D�SURIRXQG�H΍HFW�RQ�WKH�VWXGHQWȇV�
H[SHULHQFH��&RQYHUVHO\��LQWHQWLRQDOO\�XVLQJ�D�WUDQVJHQGHU�VWXGHQWȇV�SULRU�QDPH�DQG�
DVVRFLDWHG�SURQRXQV�ZLOO�PDNH�WKDW�VWXGHQW�IHHO�XQVDIH�DQG�XQZHOFRPH��DQG�ZLOO�
LQWHUIHUH�ZLWK�WKHLU�DELOLW\�WR�OHDUQ��

:KLOH�WKLV�JXLGH�IRFXVHV�SULPDULO\�RQ�WUDQVJHQGHU�\RXWK�ZKR�DUH�WUDQVLWLRQLQJ�IURP�
PDOH�WR�IHPDOH�RU�IHPDOH�WR�PDOH��LW�LV�LPSRUWDQW�WR�QRWH�WKDW�D�JURZLQJ�QXPEHU�
RI�JHQGHU�H[SDQVLYH�\RXWK�DUH�LGHQWLI\LQJ�WKHPVHOYHV�RXWVLGH�WKH�JHQGHU�ELQDU\��
DQG�PDQ\�XVH�JHQGHU�QHXWUDO�SURQRXQV��:KLOH�LW�PD\�EH�PRUH�GLɝFXOW�WR�DGDSW�WR�
JHQGHU�QHXWUDO�SURQRXQV��LW�LV�VWLOO�LPSRUWDQW�WR�GR�VR�LQ�VXSSRUW�RI�WKH�VWXGHQW�

See Appendix B for more information and examples of gender neutral pronouns.

“When someone with the authority of a teacher describes 
the world and you are not in it, there is a moment of psychic 

disequilibrium, as if you looked into a mirror and saw 
nothing.”

— Adrienne Rich
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Transgender students have the right to dress 
LQ� D� PDQQHU� FRQVLVWHQW� ZLWK� WKHLU� JHQGHU�
LGHQWLW\�RU�JHQGHU�H[SUHVVLRQ�DV�ORQJ�DV�WKH�
VWXGHQWȇV�DWWLUH�FRPSOLHV�ZLWK�WKH�VFKRRO��RU�
GLVWULFW�ZLGH�GUHVV�FRGH��ΖI�WKH�VFKRRO�RU�GLVWULFW�
KDV�D�VSHFLȴF�GUHVV�FRGH�IRU�ER\V�DQG�JLUOV��D�
WUDQVJHQGHU�VWXGHQW�PXVW�EH�DOORZHG�WR�ZHDU�
the clothing that corresponds to their gender 
LGHQWLW\�� UHJDUGOHVV�RI� WKHLU� DVVLJQHG� VH[�DW�
birth, the gender designated on their birth 
FHUWLȴFDWH�RU�RWKHU�OHJDO�GRFXPHQWV��

“I’ve had people try to throw me out of bathrooms or locker 
rooms and even had school authorities try to write me up for 

using a female restroom.” 

 – Participant  
HRC Foundation 2012 Youth Survey 

Dress Codes

Sex-Separated Facilities, Activities 
& Programs

Another crucial element in supporting a transitioning student is giving them access to 
VH[�VHSDUDWHG�IDFLOLWLHV��DFWLYLWLHV�RU�SURJUDPV�EDVHG�RQ�WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\��
5HVWURRPV��ORFNHU�URRPV��KHDOWK�DQG�SK\VLFDO�HGXFDWLRQ�FODVVHV��FRPSHWLWLYH�DWKOHWLFV��
RYHUQLJKW�ȴHOG�WULSV��KRPHFRPLQJ�FRXUW�DQG�SURP�DUH�MXVW�VRPH�RI�WKH�H[SOLFLWO\�
JHQGHUHG�VSDFHV�WKDW�WHQG�WR�EH�WKH�PRVW�FRQWURYHUVLDO�EHFDXVH�WKH\�UHTXLUH�XV�WR�
UH�H[DPLQH�RXU�EHOLHIV�DERXW�ZKR�EHORQJV�LQ�WKRVH�VSDFHV��7KLV�FDQ�EH�FKDOOHQJLQJ�
IRU�HYHU\RQH�LQYROYHG��7KH�IROORZLQJ�GLVFXVVLRQ�VHHNV�WR�EULQJ�SHRSOH�EH\RQG�WKRVH�
initial visceral reactions, provide tools to help guide others through that same process 
DQG�OHDG�WR�WKH�FUHDWLRQ�RI�D�VFKRRO�FXOWXUH�WKDW�YDOXHV�JHQGHU�GLYHUVLW\�DQG�UHVSHFW�
for all students. 
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Restrooms & Locker Rooms

ΖQ�HDUO\�������0HGLD�0DWWHUV�IRU�$PHULFD�FRQWDFWHG�RɝFLDOV�DW�WKH�ODUJHVW�VFKRRO�
GLVWULFWV�LQ����VWDWHV�WKDW�KDYH�ODZV�SURWHFWLQJ�WUDQVJHQGHU�VWXGHQWV��DQG�QRW�D�VLQJOH�
RQH�UHSRUWHG�ȊDQ\�LQFLGHQFHV�RI�KDUDVVPHQW�RU�LQDSSURSULDWH�EHKDYLRUȋ�DV�D�UHVXOW�
RI�ȊDOORZLQJ�WUDQVJHQGHU�VWXGHQWV�WR�DFFHVV�IDFLOLWLHV�WKH\ȇUH�FRPIRUWDEOH�ZLWK�ȋ10 This 
is not surprising given that schools have permitted all students to access restrooms 
DQG�ORFNHU�URRPV�EDVHG�RQ�JHQGHU�LGHQWLW\�IRU�PDQ\�\HDUV��LW�LV��LQ�IDFW��WKH�QRUP�
WKURXJKRXW�VRFLHW\�WR�DOORZ�SHRSOH�WR�DFFHVV�WKRVH�IDFLOLWLHV�ZLWKRXW�EHLQJ�DVNHG�WR�
SURYH�WKHLU�JHQGHU��(QIRUFLQJ�DQ\�RWKHU�W\SH�RI�SROLF\�ZRXOG�EH�XQPDQDJHDEOH�DQG�
invasive.

3URYLGLQJ�WUDQVJHQGHU�VWXGHQWV�ZLWK�DFFHVV�WR�WKH�UHVWURRPV�DQG�ORFNHU�URRPV�WKDW�
PDWFK�WKHLU�JHQGHU�LGHQWLW\�LV�\HW�DQRWKHU�ZD\�WKDW�VFKRROV�DGMXVW�WR�PHHW�VWXGHQWVȇ�
LQGLYLGXDO�QHHGV��7\SLFDOO\�WKH�VWXGHQW��ZLWK�RU�ZLWKRXW�WKHLU�SDUHQWV��ZLOO�DSSURDFK�DQ�
administrator to request that the school give them access to the appropriate restroom 
DQG�ORFNHU�URRP��*HQHUDOO\��WKHUH�LV�QR�UHDVRQ�WR�GRXEW�WKH�VLQFHULW\�RI�D�VWXGHQW�
ZKR�DVVHUWV�D�WUDQVJHQGHU�LGHQWLW\��DQG�VFKRROV�VKRXOG�DFFHSW�WKH�VWXGHQWȇV�LGHQWLW\�
ZLWKRXW�LPSRVLQJ�DGGLWLRQDO�UHTXLUHPHQWV��0DQLSXODWLYH�RU�LQVLQFHUH�UHTXHVWV�DUH�
OLNHO\�WR�EH�HDVLO\�GLVFHUQLEOH��ΖI�D�VFKRRO�DGPLQLVWUDWRU�KDV�FUHGLEOH�GRXEWV�DERXW�
D�VWXGHQWȇV�VLQFHULW\��KRZHYHU��WKH\�VKRXOG�GRFXPHQW�WKH�FRQFHUQV�DQG�UHTXHVW�
VRPH�GRFXPHQWDWLRQ�WKDW�WKH�VWXGHQW�KDV�DVVHUWHG�D�WUDQVJHQGHU�LGHQWLW\�LQ�RWKHU�
VHWWLQJV��$JDLQ��WKLV�VFHQDULR�LV�YHU\�XQOLNHO\�WR�RFFXU�DQG�VFKRRO�RɝFLDOV�VKRXOG�DYRLG�
DVVXPLQJ�WKH�UROH�RI�JDWHNHHSHU�

(YHU\� GD\�� VWXGHQWV� LQ� &DOLIRUQLD�� &RORUDGR��
Connecticut, Maine, Massachusetts and 
Washington — and at scores of individual schools 
across the nation — attend schools that respect 
DQG�DɝUP�WUDQVJHQGHU�VWXGHQWV�E\�SURYLGLQJ�
WKHP�DFFHVV�WR�WKH�UHVWURRPV�DQG�ORFNHU�URRPV�
WKDW�PDWFK�WKHLU�JHQGHU�LGHQWLW\��7KH�H[SHULHQFHV�
of these schools demonstrate that implementing 
VXFK�D�SROLF\�LV�QRW�RQO\�SRVVLEOH��EXW�WKDW�LW�GRHV�
QRW�FUHDWH�WKH�SUREOHPV�WKDW�VRPH�IHDU�LW�ZLOO�
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:KDW�LI�D�VWXGHQW�ZKR�LGHQWLȴHV�DV�PDOH�FODLPV�WR�EH�IHPDOH�MXVW�VR�KH�
FDQ�HQWHU�WKH�JLUOȇV�IDFLOLWLHV"�

5HVWURRPV�DQG�ORFNHU�URRPV�FDQ�EH�D�VRXUFH�RI�GLVFRPIRUW�IRU�HYHU\RQH��
QRW�MXVW�WUDQVJHQGHU�VWXGHQWV��DQG�LW�LV�LQFXPEHQW�RQ�VFKRRO�RɝFLDOV�WR�
HQVXUH�WKDW�DOO�VWXGHQWV�DUH�VDIH�LQ�WKH�VFKRROȇV�IDFLOLWLHV��ΖQ�VFKRROV�WKDW�
SURYLGH�WUDQVJHQGHU�VWXGHQWV�DFFHVV�WR�WKH�IDFLOLWLHV�WKDW�DFFRUG�ZLWK�WKHLU�
JHQGHU�LGHQWLW\��WKLV�KDV�QRW�EHHQ�DQ�LVVXH��ΖI�PDOH�VWXGHQWV�GR�HQWHU�
IHPDOH�IDFLOLWLHV�ZLWKRXW�SHUPLVVLRQ��H�J���RQ�D�GDUH�IURP�D�FODVVPDWH���VXFK�
EHKDYLRUDO�LVVXHV�DUH�XQUHODWHG�WR�DQG�OLNHO\�H[LVWHG�ORQJ�EHIRUH�VFKRROV�
gave transgender students access to the facilities that matched their gender 
LGHQWLW\��0RUH�LPSRUWDQWO\��SURYLGLQJ�WUDQVJHQGHU�VWXGHQWV�ZLWK�DFFHVV�WR�
UHVWURRPV�DQG�ORFNHU�URRPV�EDVHG�RQ�JHQGHU�LGHQWLW\�GRHV�QRW�KLQGHU�WKH�
VFKRROȇV�DELOLW\�WR�DGGUHVV�DQG�SUHYHQW�LQDSSURSULDWH�VWXGHQW�EHKDYLRU��

%HLQJ�WR�SUHSDUHG�WR�H΍HFWLYHO\�DGGUHVV�WKH�FRQFHUQV�
raised in response to transgender students using 

VH[�VHSDUDWHG�IDFLOLWLHV�WKDW�PDWFK�WKHLU�JHQGHU�LGHQWLW\�
is an important part of maintaining a safe and supportive 

VFKRRO�HQYLURQPHQW�WKURXJK�D�VWXGHQWȇV�JHQGHU�WUDQVLWLRQ�
!

:KDW�LI�RWKHU�VWXGHQWV�KDYH�SULYDF\�FRQFHUQV�DERXW�XVLQJ�D�UHVWURRP�
ZLWK�D�WUDQVJHQGHU�VWXGHQW"�

:KLOH�WKLV�FRQFHUQ�PD\�VHHP�XQGHUVWDQGDEOH��LW�LV�RIWHQ�EDVHG�RQ�WKH�IDOVH�
LGHD�WKDW�D�WUDQVJHQGHU�ER\�LV�QRW�D�ȊUHDOȋ�ER\��D�WUDQVJHQGHU�JLUO�LV�QRW�
D�ȊUHDOȋ�JLUO�RU�WKDW�D�WUDQVJHQGHU�VWXGHQW�ZDQWV�DFFHVV�WR�WKRVH�IDFLOLWLHV�
for an improper purpose. Schools should attempt to address these and 
DQ\�RWKHU�PLVFRQFHSWLRQV�WKDW�PD\�EH�FDXVLQJ�WKH�VWXGHQWȇV�GLVFRPIRUW��
In those conversations, it is important to remind students that behaving 
LQ�D�ZD\�WKDW�PDNHV�RWKHUV�XQFRPIRUWDEOH�LV�XQDFFHSWDEOH�DQG�D�YLRODWLRQ�
RI�WKH�VFKRROȇV�FRPPLWPHQW�WR�HQVXULQJ�WKH�VDIHW\�RI�DOO�VWXGHQWV��EXW�LW�
PXVW�DOVR�EH�FOHDU�WKDW�D�WUDQVJHQGHU�VWXGHQWȇV�PHUH�SUHVHQFH�GRHV�QRW�
FRQVWLWXWH�LQDSSURSULDWH�EHKDYLRU��$Q\�VWXGHQW�ZKR�IHHOV�XQFRPIRUWDEOH�
VKDULQJ�IDFLOLWLHV�ZLWK�D�WUDQVJHQGHU�VWXGHQW�VKRXOG�EH�DOORZHG�WR�XVH�
DQRWKHU�PRUH�SULYDWH�IDFLOLW\�OLNH�WKH�EDWKURRP�LQ�WKH�QXUVHȇV�RɝFH��EXW�
a transgender student should never be forced to use alternative facilities 
WR�PDNH�RWKHU�VWXGHQWV�FRPIRUWDEOH�
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Ȋ:KDW�LIVȋ�



:KDW�LI�WKH�UHVWURRP�DQG�ORFNHU�URRP�WKDW�FRUUHVSRQG�WR�WKH�WUDQVJHQGHU�
VWXGHQWȇV�JHQGHU�LGHQWLW\�ZRXOG�QRW�EH�VDIH�IRU�WKH�WUDQVJHQGHU�VWXGHQW"�

ΖI�D�VWXGHQWȇV�VDIHW\�LV�D�OHJLWLPDWH�FRQFHUQ��DGPLQLVWUDWRUV�VKRXOG�QRW�
hesitate to discuss the topic, understanding that the objective is to respect 
WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\�DQG�VDIHW\��QRW�WR�FRQYLQFH�WKH�WUDQVJHQGHU�
student to rescind the request to use the facilities that match their gender 
LGHQWLW\��3RWHQWLDO�VROXWLRQV�LQFOXGH�SHUPLVVLRQ�WR�XVH�WKH�UHVWURRP�GXULQJ�
FODVV�WLPH��LQFUHDVHG�WHDFKHU�SUHVHQFH�DURXQG�UHVWURRPV�EHWZHHQ�FODVVHV�
RU�D�ȊEXGG\�V\VWHP�ȋ�)RU�ORFNHU�URRP�DFFHVV��RSWLRQV�LQFOXGH�SODFLQJ�WKH�
VWXGHQWȇV�ORFNHU�QHDU�WKH�FRDFKȇV�RɝFH��VHWWLQJ�XS�D�SULYDF\�FXUWDLQ�RU�DUHD�
LQ�WKH�ORFNHU�URRP�IRU�DQ\�VWXGHQW�WR�XVH�RU�VHWWLQJ�XS�D�VFKHGXOH�VR�WKDW�
the student can change before or after the other students. Again, a 
transgender student should never be forced or pressured into using 
DOWHUQDWH� IDFLOLWLHV� MXVW� WR�PDNH� VWXGHQWV� RU� VFKRRO� SHUVRQQHO� PRUH�
FRPIRUWDEOH��6XFK�FRQFHUQV�DUH�OLNHO\�LQGLFDWLYH�RI�D�EURDGHU�LVVXH�ZLWK�
WKH�VFKRRO�FXOWXUH�WKDW�PD\�EH�PDNLQJ�RWKHU�VWXGHQWV�IHHO�XQVDIH�DV�ZHOO��
7KXV��LQ�DGGLWLRQ�WR�DGGUHVVLQJ�WKLV�FRQFHUQ�ZLWK�WKH�WUDQVJHQGHU�VWXGHQW��
DGPLQLVWUDWRUV�VKRXOG�DOVR�LGHQWLI\�ZD\V�WR�LPSURYH�WKH�VFKRRO�FXOWXUH�VR�
WKDW�DOO�VWXGHQWV�FDQ�IHHO�VDIH�LQ�UHVWURRPV�DQG�ORFNHU�URRPV�

7KHVH�NH\�FRQFHSWV�ȃ�WKDW�UHVSHFW�IRU�WKH�WUDQVJHQGHU�VWXGHQW�VKRXOG�EH�WKH�VWDUWLQJ�
point, that being uncomfortable is not the same as being unsafe and that school 
RɝFLDOV�KDYH�D�UHVSRQVLELOLW\�WR�HQVXUH�WKH�VDIHW\�RI�DOO�VWXGHQWV�ȃ�FDQ�EH�DSSOLHG�
WR�DQ\�RWKHU�ȊZKDW�LIVȋ�WKDW�PD\�DULVH�ZKHQ�SURYLGLQJ�D�WUDQVJHQGHU�VWXGHQW�DFFHVV�
WR�WKH�DSSURSULDWH�UHVWURRP�DQG�ORFNHU�URRPV��

(YHQ�ZLWK�D�VWURQJ�DQG�VXSSRUWLYH�VFKRRO�FXOWXUH��VRPH�WUDQVJHQGHU�VWXGHQWV�PD\�
VWLOO�IHHO�XQFRPIRUWDEOH�XVLQJ�UHVWURRPV�RU�ORFNHU�URRPV�DQG�PD\�VHHN�DQ�DOWHUQDWLYH�
WKDW�DɝUPV�WKHLU�LGHQWLW\�ZKLOH�DOVR�HQVXULQJ�WKH\�DUH�VDIH�DQG�FRPIRUWDEOH��7KH�
EHVW�RSWLRQ�ZRXOG�PRVW�OLNHO\�EH�D�VLQJOH�VWDOO�IDFLOLW\��SUHIHUDEO\�RQH�WKDW�LV�FORVH�
WR�WKH�VWXGHQWȇV�FODVVHV��ΖW�LV�LPSRUWDQW�WR�GLVFXVV�DOO�SRVVLEOH�RSWLRQV�VR�WKDW�WKH�
VWXGHQW�FDQ�PDNH�DQ�LQIRUPHG�FKRLFH��+RZHYHU��WUDQVJHQGHU�VWXGHQWV�VKRXOG�QHYHU�
EH�IRUFHG�WR�XVH�D�VHSDUDWH�VLQJOH�VWDOO�IDFLOLW\�

6WXGHQWV� DUH� FRQVWDQWO\� OHDUQLQJ�� JURZLQJ�� H[SORULQJ� ERXQGDULHV� DQG� WHVWLQJ�
H[SHFWDWLRQV��ΖQHYLWDEO\��VRPH�VWXGHQWV�ZLOO�PDNH�SRRU�FKRLFHV��DQG�WKH�VFKRROȇV�UROH�
LV�WR�HQVXUH�WKDW�WKH\�OHDUQ�IURP�WKHVH�PLVWDNHV��ΖW�LV�DOVR�WKH�VFKRROȇV�UROH�WR�HVWDEOLVK��
DUWLFXODWH�DQG�HQIRUFH�FOHDU�H[SHFWDWLRQV�DERXW�KRZ�VWXGHQWV�WUHDW�RQH�DQRWKHU��
LQFOXGLQJ�WKH�ERXQGDULHV�RI�DSSURSULDWH�EHKDYLRU�LQ�UHVWURRPV�DQG�ORFNHU�URRPV��

Being uncomfortable is not the same as being unsafe and 
school officials have a responsibility to ensure the safety of 

all students. 
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Overnight Field Trips
2YHUQLJKW� ILHOG� WULSV�DUH�QRW�RQO\�HGXFDWLRQDO�HQGHDYRUV��EXW�DOVR� LPSRUWDQW�
RSSRUWXQLWLHV�IRU�VRFLDO�HQJDJHPHQW��0DNLQJ�VXUH�WKDW�D�WUDQVJHQGHU�VWXGHQW�KDV�
DFFHVV�WR�ERWK�FRPSRQHQWV�RI�ȴHOG�WULSV�UHTXLUHV�VRPH�SODQQLQJ�IRU�LVVXHV�OLNH�URRP�
DVVLJQPHQWV��FKDSHURQHV�DQG�VKRZHUV��

2QFH�DJDLQ��WKH�FRQFHUQV�WKDW�W\SLFDOO\�DULVH�LQ�WKHVH�LQVWDQFHV�DUH�LVVXHV�WKH�VFKRRO�
needs to consider for all of its students. Schools have an obligation to set clear 
H[SHFWDWLRQV�DERXW�UHVSHFWLQJ�RQH�DQRWKHUȇV�SULYDF\�DQG�ERXQGDULHV��8QOLNH�WKH�WLPH�
WKH\�VSHQG�ZLWK�RQH�DQRWKHU�LQ�WKH�KDOOZD\V�RU�FODVVURRPV��VWXGHQWV�VKDUH�PXFK�
FORVHU�TXDUWHUV�RQ�ȴHOG�WULSV��([SOLFLWO\�QDPLQJ�H[SHFWDWLRQV�DERXW�ZKDW�LW�PHDQV�WR�
EH�LQ�D�FRPPXQDO�HQYLURQPHQW�LV�FULWLFDOO\�LPSRUWDQW�DQG�ZLOO�LPSURYH�DOO�VWXGHQWVȇ�
experiences.

$�WUDQVJHQGHU�VWXGHQWȇV�FRPIRUW�OHYHO�ZLWK�VOHHSLQJ�DUUDQJHPHQWV�ZLOO�ODUJHO\�GLFWDWH�
WKH�PDQQHU�LQ�ZKLFK�UHODWHG�LVVXHV�DUH�DGGUHVVHG��ΖI�VWXGHQWV�DUH�WR�EH�VHSDUDWHG�
EDVHG�RQ�JHQGHU��WKHQ�WKH�WUDQVJHQGHU�VWXGHQW�VKRXOG�EH�DOORZHG�WR�URRP�ZLWK�SHHUV�
WKDW�PDWFK�WKHLU�JHQGHU�LGHQWLW\��$V�ZLWK�DQ\�RWKHU�VWXGHQWV��WKH�VFKRRO�VKRXOG�WU\�WR�
SDLU�WKH�WUDQVJHQGHU�VWXGHQW�ZLWK�SHHUV�ZLWK�ZKRP�WKH�VWXGHQW�IHHOV�FRPIRUWDEOH��
ΖQ�VRPH�FDVHV��D�WUDQVJHQGHU�VWXGHQW�PD\�ZDQW�D�URRP�ZLWK�IHZHU�URRPPDWHV�RU�
DQRWKHU�DOWHUQDWLYH�VXJJHVWHG�E\�WKH�VWXGHQW�RU�WKHLU�IDPLO\��7KH�VFKRRO�VKRXOG�KRQRU�
WKHVH�UHTXHVWV�ZKHQHYHU�SRVVLEOH�DQG�PDNH�DGMXVWPHQWV�WR�SUHYHQW�WKH�VWXGHQW�
from being marginalized because of those alternative arrangements. Regardless 
RI�ZKHWKHU�WKRVH�URRPPDWHV�NQRZ�DERXW�WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\��WKH�VFKRRO�
KDV�DQ�REOLJDWLRQ�WR�PDLQWDLQ�WKH�VWXGHQWȇV�SULYDF\�DQG�FDQQRW�GLVFORVH�RU�UHTXLUH�
GLVFORVXUH�RI�WKH�VWXGHQWȇV�WUDQVJHQGHU�VWDWXV�WR�WKH�RWKHU�VWXGHQWV�RU�WKHLU�SDUHQWV��

27 CHAPTER 4

ΖI�VKRZHULQJ�IDFLOLWLHV�DUH�FRPPXQDO��WKH�VFKRRO�
VKRXOG� ȴQG� RXW�ZKHWKHU� WKH� YHQXH� KDV� DQ\�
VLQJOH�VWDOO�RU�PRUH�SULYDWH�VKRZHU�IDFLOLWLHV�WKDW�
students can use. Recognizing that a number of 
VWXGHQWV�ZRXOG�OLNHO\�SUHIHU�PRUH�SULYDF\�ZKLOH�
VKRZHULQJ��WKH�VFKRRO�VKRXOG�FRQVLGHU�FUHDWLQJ�
D�VFKHGXOH�WR�DOORZ�WKRVH�VWXGHQWV�WR�XVH�WKH�
VKRZHU�IDFLOLWLHV�RQH�DW�D�WLPH�

$�ODUJH�SDUW�RI�WKH�OHDUQLQJ�H[SHULHQFH�RQ�WKHVH�ȴHOG�WULSV�LV�VRFLDO�ȃ�ODWH�QLJKW�
FRQYHUVDWLRQV�ZLWK�URRPPDWHV��ORQJ�KRXUV�RQ�WKH�EXV�DQG�EHLQJ�ZLWK�RQH�DQRWKHU�
IRU� DQ� H[WHQGHG�SHULRG� RI� WLPH�� 7KHUH� LV� DOVR� D� SRVVLELOLW\� WKDW� GXULQJ� WKRVH�
XQVFKHGXOHG�WLPHV�VWXGHQWV�ZLOO�PDNH�SRRU�FKRLFHV�OLNH�SOD\LQJ�SUDFWLFDO�MRNHV�RQ�
other students or engaging in hazing behaviors; but these behaviors are not created 
E\�WKH�SUHVHQFH�RI�D�WUDQVJHQGHU�VWXGHQW�DQG�WKH�VFKRRO�VKRXOG�EH�SUHSDUHG�WR�
DGGUHVV�VXFK�LQFLGHQWV�LQ�DQ\�HYHQW��



Competitive Sports Teams
3DUWLFLSDWLQJ�LQ�VSRUWV�WHDFKHV�VWXGHQWV�PDQ\�JUHDW�VNLOOV�DQG�OLIH�OHVVRQV�WKDW�ZLOO�
VHUYH�WKHP�ZHOO�LQ�WKH�IXWXUH��ΖQ�RUGHU�WR�HQVXUH�WKDW�WUDQVJHQGHU�VWXGHQWV�DUH�DEOH�
WR�SOD\�VSRUWV��ȴIWHHQ�VWDWHV�ȃ�LQFOXGLQJ�&DOLIRUQLD��)ORULGD��0LQQHVRWD��6RXWK�'DNRWD��
DQG�:DVKLQJWRQ�ȃ�DQG�WKH�'LVWULFW�RI�&ROXPELD�KDYH�DGRSWHG�HOLJLELOLW\�UXOHV�WKDW�
H[SOLFLWO\�SHUPLW�WUDQVJHQGHU�VWXGHQWV�WR�SDUWLFLSDWH�LQ�VFKRRO�VSRUWV�FRQVLVWHQW�ZLWK�
WKHLU�JHQGHU�LGHQWLW\��$�JURZLQJ�QXPEHU�RI�RWKHU�VWDWHV�DWKOHWLF�DVVRFLDWLRQV�DUH�
considering similar policies. 

(YHQ�LQ�VWDWHV�ZKRVH�DWKOHWLF�DVVRFLDWLRQV�GR�QRW�KDYH�D�ZULWWHQ�SROLF\�RU�UXOH�RQ�
WKLV�WRSLF��VFKRROV�DQG�GLVWULFWV�VKRXOG�DOORZ�WUDQVJHQGHU�VWXGHQWV�WR�FRPSHWH�RQ�
DWKOHWLF�WHDPV�EDVHG�RQ�JHQGHU�LGHQWLW\��8QIRUWXQDWHO\��VFKRROV�RIWHQ�HUURQHRXVO\�
EHOLHYH�WKDW�D�WUDQVJHQGHU�VWXGHQW��SDUWLFXODUO\�D�WUDQVJHQGHU�JLUO��ZLOO�KDYH�D�
FRPSHWLWLYH�DGYDQWDJH�RYHU�WKH�RWKHU�SOD\HUV�DQG�WKHUHIRUH�VKRXOG�QRW�EH�DOORZHG�
WR�FRPSHWH�RQ�WKH�WHDP�WKDW�PDWFKHV�WKHLU�JHQGHU�LGHQWLW\��&RQFHUQV�UHJDUGLQJ�
FRPSHWLWLYH�DGYDQWDJH�DUH�XQIRXQGHG�DQG�RIWHQ�JURXQGHG�LQ�VH[�VWHUHRW\SHV�DERXW�
WKH�GL΍HUHQFHV�DQG�DELOLWLHV�RI�PDOHV�YHUVXV�IHPDOHV�11 

)RFXVLQJ�RQ�WKH�SHUFHLYHG�GL΍HUHQFHV�EHWZHHQ�PDOHV�DQG�IHPDOHV�WRR�RIWHQ�REVXFUHV�
the fact that there is great variation among cisgender males and among cisgender 
IHPDOHV��0RUHRYHU��WKH�YHU\�VPDOO�QXPEHUV�RI�WUDQVJHQGHU�VWXGHQW�DWKOHWHV�ZKR�KDYH�
EHQHȴWWHG�IURP�WUDQVJHQGHU�LQFOXVLYH�HOLJLELOLW\�UXOHV�KDYH�LQWHJUDWHG�ZHOO�ZLWKLQ�WKH�
VL]H�DQG�VNLOO�OHYHO�RI�WKHLU�WHDPPDWHV��VXFK�WKDW�WKHUH�KDV�QRW�EHHQ�DQ\�FRQFHUQ�ZLWK�
FRPSHWLWLYH�DGYDQWDJH��7KXV��ZKLOH�D�WUDQVJHQGHU�JLUO�PD\�KDYH�EHHQ�DVVLJQHG�PDOH�
DW�ELUWK��VKH�VWLOO�IDOOV�ZLWKLQ�WKH�ZLGH�UDQJH�RI�DWKOHWLF�DELOLWLHV�RI�KHU�IHPDOH�SHHUV�

6LPLODUO\��WKH�SDUWLFLSDWLRQ�RI�WUDQVJHQGHU�VWXGHQW�DWKOHWHV�GRHV�QRW�FRPSURPLVH�
WKHLU�VDIHW\�RU�WKDW�RI�RWKHU�VWXGHQW�DWKOHWHV��7KH�VDIHW\�UXOHV�RI�HDFK�VSRUW�DUH�
GHVLJQHG�WR�SURWHFW�SOD\HUV�RI�DOO�VL]HV�DQG�VNLOO�OHYHOV�DQG�DGHTXDWHO\�QHXWUDOL]H�DQ\�
FRQFHUQV�UHJDUGLQJ�WKH�VDIHW\�RI�WUDQVJHQGHU�DQG�FLVJHQGHU�VWXGHQW�DWKOHWHV��

6RPH�VFKRROV�DQG�DWKOHWLF�DVVRFLDWLRQV�PD\�UHTXLUH�D�WUDQVJHQGHU�VWXGHQW�WR�UHFHLYH�
D�SDUWLFXODU� W\SH�RI�PHGLFDO� WUHDWPHQW��VRPHWLPHV� LQFOXGLQJ�JHQLWDO�VXUJHU\�� WR�
SDUWLFLSDWH�RQ�VSRUWV�WHDPV�WKDW�DOLJQ�ZLWK�WKHLU�JHQGHU��ΖQFUHDVLQJO\��WUDQVJHQGHU�
\RXWK� DUH� WUDQVLWLRQLQJ� EHIRUH� SXEHUW\� DQG�� DV� SDUW� RI� WKHLU� WUDQVLWLRQ�� WDNLQJ�
PHGLFDWLRQ�WKDW�SUHYHQWV�WKHLU�ERG\�IURP�JRLQJ�WKURXJK�WKH�ZURQJ�SXEHUW\��ZKLFK�
PHDQV� WKDW�ȃ�ZLWK� WKH�H[FHSWLRQ�RI� WKHLU� UHSURGXFWLYH�RUJDQV�ȃ� WUDQVJHQGHU�
VWXGHQWV�DUH�MXVW�OLNH�WKHLU�FLVJHQGHU�SHHUV��LQFOXGLQJ�WKHLU�KRUPRQH�OHYHOV��$OWKRXJK�
GHOD\LQJ�SXEHUW\�LV�EHFRPLQJ�PRUH�FRPPRQ��WKHUH�DUH�VWLOO�PDQ\�WUDQVJHQGHU�\RXWK�
ZKR�DUH�XQDEOH�WR�DFFHVV�DQ\�WUDQVLWLRQ�UHODWHG�FDUH�GXH�WR�FRVW��ODFN�RI�LQVXUDQFH�
FRYHUDJH�DQG�XQDYDLODELOLW\�RI�FRPSHWHQW�SURYLGHUV��HVSHFLDOO\�LQ�UXUDO�DUHDV��
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Focusing on the perceived differences between 
males and females too often obscures the fact 

that there is great variation even among cisgender 
males and among cisgender females. 



Health & Physical Education Classes
)RU�D�YDULHW\�RI�UHDVRQV��VRPH�VFKRROV�PDLQWDLQ�VH[�VHSDUDWHG�KHDOWK�DQG�SK\VLFDO�
education classes. Part of integrating a transgender student into the school environment 
LV�WR�SODFH�WKHP�LQ�WKH�FODVVHV�WKDW�PDWFK�WKHLU�JHQGHU�LGHQWLW\��3DUWLFXODUO\�LQ�FDVHV�
ZKHUH�D�WUDQVJHQGHU�VWXGHQW�ZDQWV�WR�WUDQVLWLRQ�SULYDWHO\��HQUROOLQJ�WKHP�LQ�WKH�ZURQJ�
KHDOWK�RU�SK\VLFDO�HGXFDWLRQ�FODVVHV�ZRXOG�LPPHGLDWHO\�GLVFORVH�WKHLU�WUDQVJHQGHU�
VWDWXV�WR�WKHLU�SHHUV��ZKLFK�FRXOG�LQFUHDVH�WKH�OLNHOLKRRG�WKDW�WKH\�ZLOO�EH�KDUDVVHG�
DQG�EXOOLHG��7UDQVJHQGHU�VWXGHQWV�IUHTXHQWO\�FLWH�WKH�ODFN�RI�ORFNHU�URRP�DFFHVV�DV�
D�NH\�IDFWRU�LQ�WKHLU�LQDELOLW\�WR�IXOO\�SDUWLFLSDWH�LQ�SK\VLFDO�HGXFDWLRQ�FRXUVHV��ZKLFK�
can create a barrier to meeting graduation requirements.

Homecoming, Prom & Other School Traditions 
6FKRRO�WUDGLWLRQV�DUH�LPSRUWDQW�WR�PDQ\�VWXGHQWV��DQG�WUDQVJHQGHU�VWXGHQWV�DUH�
QR�H[FHSWLRQ��6FKRROV�VKRXOG�DOORZ�WUDQVJHQGHU�VWXGHQWV�WR�SDUWLFLSDWH�LQ�DOO�VFKRRO�
WUDGLWLRQV��LQFOXGLQJ�VH[�VHSDUDWHG�WUDGLWLRQV��LQ�WKH�JHQGHU�FDWHJRU\�WKDW�PDWFKHV�
WKHLU�JHQGHU�LGHQWLW\��)RU�WUDQVJHQGHU�VWXGHQWV�ZKR�ZDQW�WR�EH�VHHQ�E\�SHHUV�DV�
WKHLU�DXWKHQWLF�VHOYHV��SDUWLFLSDWLQJ�LQ�WUDGLWLRQV�OLNH�UXQQLQJ�IRU�KRPHFRPLQJ�RU�
SURP�NLQJ�RU�TXHHQ�FDQ�EH�YHU\�DɝUPLQJ��(GXFDWRUV�QHHG�RQO\�ORRN�WR�WKH�JURZLQJ�
QXPEHU�RI�VFKRROV�ZKHUH�VWXGHQWV�KDYH�HOHFWHG�WKHLU�WUDQVJHQGHU�FODVVPDWHV�WR�
ȴOO�WKRVH�UROHV�IRU�SURRI�RI�WKH�SRVLWLYH�LPSDFW�RQ�WKH�ZKROH�VFKRRO�FRPPXQLW\��
$OORZLQJ�WUDQVJHQGHU�VWXGHQWV�WR�SDUWLFLSDWH�LQ�WKHVH�WUDGLWLRQV�QRW�RQO\�SURYLGHV�
them validation from the school, but also from their peers.

“I have been harassed and beaten at school. This 
whole high school thing would be much easier if I 

were cisgender and straight.” 
 

 – Participant 
HRC Foundation 2012 Youth Survey 

 

7UDQVJHQGHU�VWXGHQWV�IUHTXHQWO\�FLWH�WKH�ODFN�RI�ORFNHU�
URRP�DFFHVV�DV�D�NH\�IDFWRU�LQ�WKHLU�LQDELOLW\�WR�IXOO\ 

SDUWLFLSDWH�LQ�SK\VLFDO�HGXFDWLRQ�FRXUVHV��ZKLFK�FDQ 

FUHDWH�D�EDUULHU�WR�PHHWLQJ�JUDGXDWLRQ�UHTXLUHPHQWV�!

29 CHAPTER 4

$OVR��SXUVXLQJ�PHGLFDO�WUHDWPHQW�LV�D�YHU\�SHUVRQDO�GHFLVLRQ�WKDW�VKRXOG�EH�PDGH�
EHWZHHQ�WKH�SDWLHQW�DQG�WKHLU�KHDOWKFDUH�SURYLGHUV��ZLWKRXW�LQȵXHQFH�IURP�WKH�
school. Thus, requiring medical treatment to participate in sports is inappropriate.



Discrimination, Harassment & 
Bullying
ΖW� LV� WKH�UHVSRQVLELOLW\�RI�HDFK�VFKRRO�DQG�GLVWULFW� WR�HQVXUH� WKDW� WUDQVJHQGHU�
DQG�JHQGHU�H[SDQVLYH�VWXGHQWV�KDYH�D�VDIH�VFKRRO�HQYLURQPHQW��ZKLFK�LQFOXGHV�
HQVXULQJ�WKDW�DQ\�LQFLGHQW�RI�GLVFULPLQDWLRQ��KDUDVVPHQW�RU�YLROHQFH�LV�WKRURXJKO\�
LQYHVWLJDWHG��DSSURSULDWH�FRUUHFWLYH�DFWLRQ�LV�WDNHQ�DQG�VWXGHQWV�DQG�VWD΍�KDYH�DFFHVV�
to appropriate resources. Complaints alleging discrimination or harassment based 
RQ�D�SHUVRQȇV�DFWXDO�RU�SHUFHLYHG�WUDQVJHQGHU�VWDWXV�RU�JHQGHU�H[SUHVVLRQ�VKRXOG�EH�
KDQGOHG�LQ�WKH�VDPH�PDQQHU�DV�DQ\�RWKHU�GLVFULPLQDWLRQ�RU�KDUDVVPHQW�FRPSODLQWV��

While all school districts should have nondiscrimination and harassment policies 
WKDW�FRYHU�JHQGHU�LGHQWLW\��SROLFLHV�DORQH�DUH�QRW�HQRXJK��'LVWULFWV�PXVW�DOVR�DGGUHVV�
EXOO\LQJ�DQG�KDUDVVPHQW�ZLWK�UHVHDUFK�EDVHG�LQWHUYHQWLRQV��5HVHDUFK�KDV�VKRZQ�
that punitive policies requiring actions that remove students from their educational 
HQYLURQPHQWV�ȃ�VXFK�DV� Ȋ]HUR� WROHUDQFHȋ�SROLFLHV� WKDW� UHO\�RQ�VXVSHQVLRQ�DQG�
expulsion — are detrimental to overall school climate.���Instead of changing behavior, 
suspension and expulsion reinforce negative behavior and often harm the students 
WKHVH�SROLFLHV�DUH�PHDQW�WR�SURWHFW��EHFDXVH�WKH\�DUH�XVHG�GLVSURSRUWLRQDWHO\�DJDLQVW�
/*%74�VWXGHQWV��VWXGHQWV�RI�FRORU�DQG�VWXGHQWV�ZLWK�GLVDELOLWLHV��� What this means 
LQ�SUDFWLFH�LV�WKDW�WKH�/*%74�VWXGHQW�ZKR�ȴJKWV�EDFN�DJDLQVW�EXOO\LQJ�LV�PRUH�OLNHO\�
WR�EH�SXQLVKHG�WKDQ�WKH�VWXGHQW�ZKR�LV�WKH�DJJUHVVRU��5HVWRUDWLYH�MXVWLFH�SURJUDPV�
DQG�SRVLWLYH�EHKDYLRU�LQWHUYHQWLRQV�DQG�VXSSRUWV�DUH�WZR�H[DPSOHV�RI�DOWHUQDWLYH�
discipline approaches that improve school climate and address the root cause of 
EXOO\LQJ�DQG�KDUDVVPHQW��7KH�PRVW�H΍HFWLYH�ZD\�WR�UHGXFH�EXOO\LQJ�LV�WR�FUHDWH�D�
VFKRRO�ZLGH�FXOWXUH�RI�LQFOXVLRQ�DQG�UHVSHFW�IRU�GL΍HUHQFH�

Endnotes  
 
10 �5DFKHO�3HUFHOD\��Ȋ���6FKRRO�'LVWULFWV�'HEXQN�5LJKW�:LQJ�/LHV�$ERXW�3URWHFWLRQV�)RU�7UDQVJHQGHU�6WXGHQWV�ȋ�
��-XQH�������0HGLD�0DWWHUV�IRU�$PHULFD�

11 �7UDYHUV��$����������7KH�6SRUW�1H[XV�DQG�*HQGHU�ΖQMXVWLFH��6WXGLHV�LQ�6RFLDO�-XVWLFH�������SS����������*ULɝQ��
3��	�&DUUROO��+����������On the Team: Equal Opportunity for Transgender Student Athletes��1HZ�<RUN��1<��:RPHQȇV�
Sports Foundation & National Center for Lesbian Rights.

����$3$�=HUR�7ROHUDQFH�7DVN�)RUFH���������Ȋ$UH�=HUR�7ROHUDQFH�3ROLFLHV�(΍HFWLYH�LQ�WKH�6FKRROV"��$Q�(YLGHQWLDU\�
5HYLHZ�DQG�5HFRPPHQGDWLRQV�ȋ�American Psychologist����������������DYDLODEOH�DW�KWWS���ZZZ�DSD�RUJ�SXEV�
LQIR�UHSRUWV�]HUR�WROHUDQFH�SGI�

����+LPPHOVWHLQ��.��	�%U¾FNQHU��+����������Ȋ&ULPLQDO�-XVWLFH�DQG�6FKRRO�6DQFWLRQV�$JDLQVW�1RQKHWHURVH[XDO�
<RXWK��$�1DWLRQDO�/RQJLWXGLQDO�6WXG\�ȋ�Pediatrics����������������DYDLODEOH�DW�KWWS���ZZZ�SHGLDWULFV�RUJ�
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“I am only out to people at school, because if I tell 
my family I won’t be accepted.” 

 
 – Participant  

HRC Foundation 2012 Youth Survey

Chapter Five
Complex Issues
7KLV�VHFWLRQ�R΍HUV�JXLGDQFH�RQ�VRPH�RI�WKH�PRUH�FRPSOH[�FLUFXPVWDQFHV�WKDW�
PD\�DULVH�DURXQG�VWXGHQWV�WUDQVLWLRQLQJ�LQ�VFKRROV�

Unsupportive Parents or Caregivers
8QIRUWXQDWHO\��WUDQVJHQGHU�\RXWK�H[SHULHQFH�KLJK�OHYHOV�RI�IDPLO\�UHMHFWLRQ��/DFN�RI�
IDPLO\�VXSSRUW�FDQ�KDYH�D�GHWULPHQWDO�H΍HFW�RQ�WKHLU�VKRUW��DQG�ORQJ�WHUP�PHQWDO�
KHDOWK�DQG�ZHOO�EHLQJ��5HVHDUFK�RQ�IDPLO\�UHMHFWLRQ�RI�OHVELDQ��JD\�DQG�ELVH[XDO�\RXWK�
KDV�VKRZQ�WKDW�ȊKLJK�OHYHOV�RI�SDUHQWDO�SUHVVXUH�WR�WU\�WR�FKDQJH�DQ�DGROHVFHQWȇV�
JHQGHU�H[SUHVVLRQ�WR�HQIRUFH�JHQGHU�FRQIRUPLW\�LV�UHODWHG�WR�KLJK�OHYHOV�RI�GHSUHVVLRQ��
D�QHDUO\�IRXU�WLPHV�JUHDWHU�OLNHOLKRRG�RI�DWWHPSWHG�VXLFLGH�DQG�LOOHJDO�GUXJ�XVH��DQG�
EHLQJ�PRUH�WKDQ�WZLFH�DV�OLNHO\�WR�SXW�RQHVHOI�DW�KLJK�ULVN�IRU�+Ζ9�ȋ14 7KHVH�ȴQGLQJV�
DUH�DOVR�DSSOLFDEOH�WR�WUDQVJHQGHU�\RXWK�ZKR�DOVR�H[SHULHQFH�KLJK�UDWHV�RI�IDPLO\�
UHMHFWLRQ�IRU�WKH�VDPH�UHDVRQV�IDPLOLHV�RIWHQ�UHMHFW�OHVELDQ��JD\�DQG�ELVH[XDO�\RXWK�
ȃ�QDPHO\�WKHLU�LQDELOLW\�WR�FRQIRUP�WR�VWHUHRW\SHV�DVVRFLDWHG�ZLWK�WKHLU�VH[�DVVLJQHG�
at birth.

6FKRROV�FDQ�SOD\�D�FULWLFDO�UROH�LQ�DOOHYLDWLQJ�WKH�SV\FKRORJLFDO�GLVWUHVV�FDXVHG�E\�IDPLO\�
UHMHFWLRQ��7KH�VFKRRO�HQYLURQPHQW�PD\�EH�WKH�RQO\�SODFH�D�WUDQVJHQGHU�VWXGHQW�IHHOV�
safe enough to be themselves. Having a safe place to learn is just as important, if 
QRW�PRUH�VR��IRU�WUDQVJHQGHU�VWXGHQWV�ZKR�GR�QRW�KDYH�VXSSRUWLYH�SDUHQWV�DV�LW�LV�
IRU�WKRVH�ZKR�GR��
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ΖQ�WKHVH�VLWXDWLRQV��WKH�WUDQVJHQGHU�VWXGHQW�ZLOO�RIWHQ�VHHN�RXW�DQ�DGPLQLVWUDWRU�RU�
educator for support. Whenever a transgender student initiates this process, the 
HGXFDWRU�RU�DGPLQLVWUDWRU�VKRXOG�DVN�ZKHWKHU�WKH�VWXGHQWȇV�IDPLO\�LV�DFFHSWLQJ�LQ�
RUGHU�WR�DYRLG�LQDGYHUWHQWO\�SXWWLQJ�WKH�VWXGHQW�DW�ULVN�RI�JUHDWHU�KDUP�E\�GLVFXVVLQJ�
ZLWK�WKH�VWXGHQWȇV�IDPLO\��%DVHG�RQ�WKDW�LQIRUPDWLRQ��WKH�VFKRRO�DQG�VWXGHQW�VKRXOG�
GHWHUPLQH�KRZ�WR�SURFHHG�WKURXJK�WKH�FROODERUDWLYH�SURFHVV�RI�ȴJXULQJ�RXW�KRZ�
WKH�VFKRRO�FDQ�VXSSRUW�WKH�VWXGHQW�DQG�EDODQFH�WKH�VWXGHQWȇV�QHHG�WR�EH�DɝUPHG�
DW�VFKRRO�ZLWK�WKH�UHDOLW\�WKDW�WKH�VWXGHQW�GRHV�QRW�KDYH�WKDW�VXSSRUW�DW�KRPH��

7KLV�SURFHVV�VKRXOG�DGGUHVV�WKH�IROORZLQJ�EDVLF�WRSLFV�DQG�VLWXDWLRQV�

• 7KH�PRGLȴFDWLRQV�RU�DFFRPPRGDWLRQV�WKH�VWXGHQW�LV�VHHNLQJ��H�J���XVH�RI�
GL΍HUHQW�QDPH��SURQRXQV�DQG�VH[�VHSDUDWHG�IDFLOLWLHV���  

• +RZ�WR�UHIHU�WR�WKH�VWXGHQW�ZKHQ�FRPPXQLFDWLQJ�ZLWK�WKH�VWXGHQWȇV�SDUHQWV�
RU�FDUHJLYHUV��ERWK�LQ�ZULWLQJ�DQG�YHUEDOO\��  

• +RZ�WR�UHIHU�WR�WKH�VWXGHQW�ZKHQ�FRPPXQLFDWLQJ�ZLWK�WKH�VWXGHQWȇV�VLEOLQJV� 

• :KDW�LQIRUPDWLRQ�WR�VKDUH�ZLWK�WKH�VWXGHQWȇV�WHDFKHUV�DQG�RWKHU�DGXOWV�
on campus. 

• +RZ�WR�DGGUHVV�TXHVWLRQV�IURP�SHHUV��LI�VWXGHQWȇV�WUDQVJHQGHU�VWDWXV�LV�
QRW�SULYDWH�� 

• 6HUYLFHV�WKH�VFKRRO�FDQ�SURYLGH�WR�DVVLVW�WKH�VWXGHQW�LQ�FRSLQJ�ZLWK�WKH�ODFN�
of support at home.

$GGUHVVLQJ�WKH�VWXGHQWȇV�QHHGV�DW�VFKRRO�SURYLGHV�D�JUHDW�VKRUW�WHUP�VROXWLRQ��EXW�
ZKHUH�SRVVLEOH��WKH�JRDO�VKRXOG�EH�WR�VXSSRUW�WKH�VWXGHQWȇV�IDPLO\�LQ�DFFHSWLQJ�WKHLU�
FKLOGȇV�JHQGHU�LGHQWLW\�DQG�VHHN�RSSRUWXQLWLHV�WR�IRVWHU�D�EHWWHU�UHODWLRQVKLS�EHWZHHQ�
WKH�VWXGHQW�DQG�WKHLU�IDPLO\��$�SDUHQWȇV�LQLWLDO�QHJDWLYH�UHDFWLRQ�WR�LQGLFDWLRQV�WKDW�
WKHLU� FKLOG�PLJKW� EH� WUDQVJHQGHU� LV� OLNHO\� EDVHG� RQ� LQDFFXUDWH� RU� LQFRPSOHWH�
LQIRUPDWLRQ�DERXW�JHQGHU�LGHQWLW\�RU�RXW�RI�IHDU�IRU�ZKDW�WKLV�ZLOO�PHDQ�IRU�WKHLU�
FKLOGȇV�IXWXUH��6XFK�UHDFWLRQV�RIWHQ�FRPH�IURP�D�SODFH�RI�ORYH�DQG�SURWHFWLRQ��DQG�
are not intended to harm their child — rejection can be a misguided attempt at 
SURWHFWLRQ��/HDUQLQJ�WKDW�WUDQVJHQGHU�\RXWK�H[SHULHQFH�WKHVH�EHKDYLRUV�DV�UHMHFWLRQ��
and that these behaviors can have serious consequences for their children, often 
helps families change their behaviors.

6FKRROV�FDQ�DVVLVW�WKH�SURFHVV�RI�IDPLO\�DFFHSWDQFH�LQ�D�P\ULDG�RI�ZD\V��LQFOXGLQJ�
DUUDQJLQJ�D�VDIH�VSDFH�IRU�WKH�VWXGHQW�WR�GLVFORVH�WKHLU�JHQGHU�LGHQWLW\�WR�WKHLU�
SDUHQWV��SURYLGLQJ�FRXQVHOLQJ�VHUYLFHV�IRU�WKH�ZKROH�IDPLO\�RU�FRQQHFWLQJ�WKHP�WR�
ORFDO�UHVRXUFHV�RU�RWKHU�SDUHQWV�RI�WUDQVJHQGHU�RU�JHQGHU�H[SDQVLYH�\RXWK��$V�SDUW�
RI�WKLV�H΍RUW��LW�LV�LPSRUWDQW�WR�HGXFDWH�WKH�VWXGHQWȇV�IDPLO\�PHPEHUV�DERXW�WKH�
VHULRXV�FRQVHTXHQFHV�RI�UHIXVLQJ�WR�DɝUP�WKHLU�FKLOGȇV�JHQGHU�LGHQWLW\��6KDULQJ�
REVHUYDWLRQV�IURP�VFKRRO�SHUVRQQHO�WKDW�KLJKOLJKW�WKH�H΍HFWV�UHMHFWLRQ�KDV�KDG�RQ�
WKH�VWXGHQW�PD\�DOVR�KHOS�HQFRXUDJH�SDUHQWV�WR�EHJLQ�PRYLQJ�WRZDUG�DFFHSWDQFH�
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School personnel can play a constructive role in 
these situations by helping to defuse the conflict 
and, if those efforts fail, to act as a voice for the 

student’s needs.

Parents Who Disagree about Affirming 
Their Child’s Gender Identity
7KH�SV\FKRORJLFDO�GLVWUHVV�FDXVHG�E\�IDPLO\�UHMHFWLRQ�LV�FRPSRXQGHG�ZKHQ�SDUHQWV�
GLVDJUHH�DERXW�DɝUPLQJ�WKHLU�FKLOGȇV�JHQGHU�LGHQWLW\��SDUWLFXODUO\�LI�WKLV�FRQȵLFW�
KDV�FRPH�XS�LQ�WKH�FRQWH[W�RI�D�GLYRUFH�RU�FXVWRG\�EDWWOH��$V�LQ�FDVHV�ZLWK�WZR�
XQVXSSRUWLYH�SDUHQWV��WKLV�VFHQDULR�GRHV�QRW�PHDQ�WKDW�WKH�VFKRRO�FDQQRW�PDNH�DQ\�
H΍RUWV�WR�KHOS�WKH�VWXGHQW��EXW�LW�GRHV�UHTXLUH�EDODQFLQJ�WKH�VWXGHQWȇV�VKRUW��DQG�
ORQJ�WHUP�QHHGV��

$�SDUHQW�VHHNLQJ�D�FKDQJH�LQ�FXVWRG\�PXVW�DW�OHDVW�GHPRQVWUDWH�WKDW�WKHLU�UHTXHVW�LV�LQ�
the best interests of the child.���7KLV�VWDQGDUG�LV�ȵH[LEOH�DQG�DOORZV�IDPLO\�FRXUW�MXGJHV�
WR�FUDIW�FXVWRG\�DUUDQJHPHQWV�WKDW�PHHW�WKH�QHHGV�RI�HDFK�FKLOG��8QIRUWXQDWHO\��WKH�
G\QDPLFV�VRPHWLPHV�FUHDWHG�E\�FXVWRG\�GLVSXWHV�FDQ�REVFXUH�KRZ�WR�EHVW�DFKLHYH�
WKDW�JRDO��0RUHRYHU��WKH�FRXUWȇV�XQIDPLOLDULW\�ZLWK�WKH�QHHGV�RI�WUDQVJHQGHU�\RXWK�
FDQ�PDNH�WKLV�SURFHVV�HYHQ�PRUH�GLɝFXOW��%\�HGXFDWLQJ�FRXUWV�DERXW�WUDQVJHQGHU�
\RXWK�DQG�WKH�FXUUHQW�VWDQGDUGV�RI�FDUH��SDUHQWV�KDYH�EHHQ�LQFUHDVLQJO\�DEOH�WR�
GHPRQVWUDWH�WR�MXGJHV�WKDW�VXSSRUWLQJ�DQG�DɝUPLQJ�D�FKLOGȇV�JHQGHU�LGHQWLW\�LV�LQ�
WKH�FKLOGȇV�EHVW�LQWHUHVW.16

7KH�HPRWLRQDO�SDLQ�RI�WKH�SDUHQWVȇ�EUHDNXS�DQG�D�ODFN�RI�WUXVW�EHWZHHQ�WKHP�RIWHQ�
OHDGV�WKH�QRQ�DɝUPLQJ�SDUHQW�WR�EHOLHYH�WKH�DɝUPLQJ�SDUHQW�LV�HLWKHU�QRW�WHOOLQJ�
WKH�WUXWK�DERXW�WKHLU�FKLOGȇV�QHHGV��RU�XVLQJ�WKLV�LVVXH�WR�GULYH�D�ZHGJH�EHWZHHQ�WKHP�
DQG�WKHLU�FKLOG��(YHQ�D�SDUHQW�ZKR�LV�QRW�DɝUPLQJ�RI�WKHLU�FKLOGȇV�JHQGHU�LGHQWLW\�LV�
OLNHO\�DFWLQJ�RXW�RI�ORYH�IRU�WKHLU�FKLOG�DQG�ZDQWV�ZKDW�LV�EHVW�IRU�WKHP��7KXV��LW�LV�
EHVW�WR�DOORZ�QHXWUDO�SURIHVVLRQDOV�OLNH�HGXFDWRUV�WR�DVVHVV�DQG�LGHQWLI\�WKH�FKLOGȇV�
needs and recommend a course of action to address them.17  
 
7KH�ȴUVW�VWHS�LQ�WKH�SURFHVV�RI�GHIXVLQJ�WKHVH�VLWXDWLRQV�LV�WR�PHHW�ZLWK�WKH�SDUHQWV��
HLWKHU�LQGLYLGXDOO\�RU�WRJHWKHU��DQG�H[SODLQ�WKH�H΍HFW�WKLV�FRQȵLFW�LV�KDYLQJ�RQ�WKHLU�
FKLOG�EDVHG�RQ�WKH�REVHUYDWLRQV�RI�VFKRRO�SHUVRQQHO��)RU�WKH�QRQ�DɝUPLQJ�SDUHQW��
WKLV�FRQYHUVDWLRQ�LV�DOVR�DQ�RSSRUWXQLW\�IRU�WKHP�WR�GLVFXVV�WKH�UHDVRQV�ZK\�WKH\�
GR�QRW�DFFHSW�WKHLU�FKLOGȇV�JHQGHU� LGHQWLW\��$Q\�VFKRRO�SHUVRQQHO�DWWHQGLQJ�WKDW�
PHHWLQJ�VKRXOG�OLVWHQ�WR�WKRVH�UHDVRQV�ZLWKRXW�MXGJPHQW��FDOPO\�UHVSRQG�WR�WKH�
TXHVWLRQV�RU�FRQFHUQV�WKH�SDUHQW�PD\�KDYH�DQG�HGXFDWH�WKHP�RQ�WKH�KDUP�FDXVHG�
E\�IDPLO\�UHMHFWLRQ�
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ΖI�WKH�VFKRRO�KDV�REVHUYHG�D�VLJQLȴFDQW�FKDQJH�LQ�WKH�VWXGHQWȇV�SHUIRUPDQFH��DWWLWXGH�
or behavior based on having transitioned — or having been prevented from doing 
VR�ȃ�WKLV�LV�LPSRUWDQW�LQIRUPDWLRQ�WKDW�WKH�VFKRRO�FDQ�SURYLGH�WR�WKH�SDUHQWV��/DVWO\��
VFKRRO�SHUVRQQHO�VKRXOG�SURYLGH�FOHDU��SUHIHUDEO\�ZULWWHQ��UHFRPPHQGDWLRQV�WR�WKH�
SDUHQWV�RXWOLQLQJ�KRZ�WKH�VFKRRO�ZRXOG�OLNH�WR�PHHW�WKHLU�FKLOGȇV�QHHGV�DQG�KHOS�WKHP�
VXFFHHG��7KLV�SURFHVV�ZLOO�KHOS�IRVWHU�D�FROODERUDWLYH�ZRUNLQJ�UHODWLRQVKLS�EHWZHHQ�
WKH�VFKRRO�DQG�WKH�QRQ�DɝUPLQJ�SDUHQW��DQG�EXLOGLQJ�WKDW�SDUHQWȇV�WUXVW�PD\�DOVR�
PDNH�XS�IRU�WKH�ODFN�RI�WUXVW�EHWZHHQ�WKH�SDUHQWV�

(GXFDWRUV�DQG�VFKRRO�DGPLQLVWUDWRUV�FDQ�DOVR�SURYLGH�WKH�IDPLO\�ZLWK�UHIHUUDOV�WR�ORFDO�
UHVRXUFHV�OLNH�NQRZOHGJHDEOH�PHQWDO�KHDOWK�RU�PHGLFDO�SURYLGHUV��VXSSRUW�JURXSV�
DQG�ORFDO�QRQSURȴWV��ΖGHDOO\��WKRVH�ORFDO�UHVRXUFHV�ZLOO�FRPSOHPHQW�DQ\�VHUYLFHV�RU�
VXSSRUWV�EHLQJ�SURYLGHG�GLUHFWO\�E\�WKH�VFKRRO��

School officials interact with the student on a daily 
basis and focus on supporting the student’s growth 

and development, which gives school personnel unique 
insight into the student’s needs.

/HDUQLQJ�DERXW�DQG�XQGHUVWDQGLQJ�WKH�QHHGV�RI�WUDQVJHQGHU�\RXWK�WDNHV�WLPH��VR�
WKLV�SURFHVV�PD\�UHTXLUH�VHYHUDO�PHHWLQJV��7KH�VFKRRO�VKRXOG�IROORZ�XS�ZLWK�WKH�
VWXGHQW�UHJXODUO\�WR�FKHFN�LQ��R΍HU�IXUWKHU�DVVLVWDQFH�DQG�VXSSRUW��DQG�LI�DSSURSULDWH��
LQIRUP�WKHP�DERXW�WKH�VWDWXV�RI�GLVFXVVLRQV�ZLWK�WKHLU�SDUHQWV��%\�ȴQGLQJ�VROXWLRQV�
WKDW�IDFLOLWDWH�D�IDPLO\�UHDFKLQJ�FRQVHQVXV��WKH�VFKRRO�LV�KHOSLQJ�WR�FUHDWH�D�VDIH�DQG�
VXSSRUWLYH�HQYLURQPHQW�ZKHUH�WUDQVJHQGHU�VWXGHQWV�FDQ�ȵRXULVK�DFDGHPLFDOO\�DQG�
VRFLDOO\�

ΖI� WKH�SDUHQWV�DUH�XQDEOH� WR�UHVROYH�WKH�GLVSXWH�DPLFDEO\�� LW� LV�SRVVLEOH� WKDW�DQ�
HGXFDWRU�RU�VFKRRO�DGPLQLVWUDWRU�PD\�EH�FDOOHG�WR�WHVWLI\�LQ�FRXUW��  
 
6FKRRO�RɝFLDOV�LQWHUDFW�ZLWK�WKH�VWXGHQW�RQ�D�GDLO\�EDVLV�DQG�IRFXV�RQ�VXSSRUWLQJ�
WKH�VWXGHQWȇV�JURZWK�DQG�GHYHORSPHQW��ZKLFK�JLYHV�VFKRRO�SHUVRQQHO�XQLTXH�LQVLJKW�
LQWR�WKH�VWXGHQWȇV�QHHGV�ZLWKRXW�WKH�ELDVHV�SDUHQWV�FDQ�RU�DUH�SHUFHLYHG�WR�KDYH��
6KDULQJ�WKH�VFKRROȇV�H[SHULHQFHV�ZLWK�WKH�VWXGHQW�EHIRUH�DQG�DIWHU�WKH�VWXGHQW�EHJDQ�
LGHQWLI\LQJ�DV�WUDQVJHQGHU�FDQ�KHOS�KLJKOLJKW�WR�WKH�MXGJH�WKH�LPSRUWDQFH�RI�DɝUPLQJ�
WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\��'HVFULELQJ�WKH�DFDGHPLF��VRFLDO�RU�HPRWLRQDO�FKDQJHV�
WKDW�VFKRRO�SHUVRQQHO�REVHUYHG�ZLOO�VWUHQJWKHQ�WKH�WHVWLPRQ\�DQG�JLYH�WKH�MXGJH�D�
IXOOHU�XQGHUVWDQGLQJ�RI�WKH�FKLOGȇV�QHHGV�DQG�ZKDW�ZRXOG�EH�LQ�WKDW�WKDW�FKLOGȇV�EHVW�
interests. 
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A parent’s negative reaction to a child’s gender 
often comes from a place of love and protection, 
and is not intended to harm the child — rejection 

can be a misguided attempt at protection.



Developing an IEP or 504 Plan for a 
Transgender Student
6SHFLDO�HGXFDWLRQ�ODZV�FUHDWH�D�PHFKDQLVP�IRU�DFFRPPRGDWLQJ�WKH�QHHGV�RI�VWXGHQWV�
ZKR�DUH�H[SHULHQFLQJ�GLɝFXOW\�LQ�VFKRRO��7KDW�GLɝFXOW\�GRHV�QRW�KDYH�WR�EH�VROHO\�
DFDGHPLF��LW�FDQ�LQFOXGH�VRFLDO�DQG�HPRWLRQDO�ZHOO�EHLQJ�DQG�GHYHORSPHQW��*LYHQ�WKH�
SV\FKRORJLFDO�GLVWUHVV�WKDW�VRPH�WUDQVJHQGHU�\RXWK�H[SHULHQFH��WKHVH�ODZV�SURYLGH�
D�SRWHQWLDO�WRRO�IRU�IDPLOLHV�DQG�VFKRROV�WR�DGGUHVV�D�WUDQVJHQGHU�VWXGHQWȇV�XQLTXH�
QHHGV�DQG�FUHDWH�DQ�HQYLURQPHQW�ZKHUH�WKH�VWXGHQW�FDQ�VXFFHHG��ΖW�LV�LPSRUWDQW�WR�
QRWH�WKDW�ZKLOH�WUDQVJHQGHU�VWXGHQWV�PD\�EH�HOLJLEOH�IRU�VSHFLDO�HGXFDWLRQ�EHFDXVH�
RI�WKHLU�JHQGHU�G\VSKRULD��PDQ\�WUDQVJHQGHU�VWXGHQWV�ZLOO�TXDOLI\�EHFDXVH�RI�WKH�
DQ[LHW\��GHSUHVVLRQ�DQG�RWKHU�IRUPV�RI�SV\FKRORJLFDO�GLVWUHVV�FDXVHG�E\�QRW�KDYLQJ�
WKHLU�JHQGHU�LGHQWLWLHV�DɝUPHG�LQ�DOO�DVSHFWV�RI�WKHLU�OLYHV���

7KH� ΖQGLYLGXDOV�ZLWK�'LVDELOLWLHV�(GXFDWLRQ�$FW� �Ζ'($��DQG�6HFWLRQ�����RI� WKH�
5HKDELOLWDWLRQ�$FW��6HFWLRQ������DUH�WKH�WZR�PDLQ�VSHFLDO�HGXFDWLRQ�ODZV��Ζ'($�
JRYHUQV�WKH�FUHDWLRQ�DQG�LPSOHPHQWDWLRQ�RI�ΖQGLYLGXDOL]HG�(GXFDWLRQ�3ODQV��Ζ(3V���
DQG�6HFWLRQ�����HVWDEOLVKHV�WKH�UXOHV�IRU�6HFWLRQ�����3ODQV��$OWKRXJK�WKHVH�ODZV�VHUYH�
similar purposes, the level of supports, services and accommodations a school must 
SURYLGH�WR�PHHW�LWV�OHJDO�REOLJDWLRQV�XQGHU�Ζ'($�WHQG�WR�EH�KLJKHU��ZKLFK�WUDQVODWHV�
LQWR�PRUH�OHJDO�SURWHFWLRQV�IRU�VWXGHQWV�WKDQ�XQGHU�6HFWLRQ������$�VWXGHQW�DOVR�
PXVW�EH�H[SHULHQFLQJ�PRUH�VLJQLȴFDQW�GLɝFXOWLHV�LQ�VFKRRO�WR�TXDOLI\�IRU�DQ�Ζ(3� 
 
3DUHQWV�DQG�VFKRROV�RIWHQ�VK\�DZD\�IURP�LQYRNLQJ�VSHFLDO�HGXFDWLRQ�ODZV�EHFDXVH�RI�
PLVFRQFHSWLRQV�OLNH�WKH�EHOLHI�WKDW�D�VWXGHQW�ZLWK�DQ�Ζ(3�PXVW�EH�SODFHG�LQ�VHSDUDWH��
VSHFLDOL]HG�FODVVHV��ΖQ�IDFW��VSHFLDO�HGXFDWLRQ�ODZV�UHTXLUH�WKDW�D�VWXGHQW�EH�SODFHG�LQ�
general education classes unless there is a compelling reason to place that student 
LQ�D�GL΍HUHQW�HGXFDWLRQDO�VHWWLQJ��7KHVH�ODZV�DUH�GHVLJQHG�WR�FRXQWHUDFW�WKH�H΍HFWV�
RI�VRFLDO��HPRWLRQDO�DQG�DFDGHPLF�GLɝFXOWLHV�WKDW�DUH�KLQGHULQJ�D�VWXGHQWȇV�SURJUHVV��
%\�SURYLGLQJ�VXSSRUWV��VHUYLFHV�DQG�DFFRPPRGDWLRQV��VSHFLDO�HGXFDWLRQ�ODZV�H[SDQG�
WUDQVJHQGHU�VWXGHQWVȇ�IXWXUH�RSSRUWXQLWLHV�DQG�KHOS�WKHP�JHW�EDFN�RQ�WKH�SDWK�WR�
success.

6SHFLDO�HGXFDWLRQ�ODZV�DUH�QRW�D�UHSODFHPHQW�IRU�VWURQJ��
H[SOLFLW�VFKRRO�SROLFLHV�WKDW�DɝUP�WUDQVJHQGHU�VWXGHQWV��
but provide the added services and supports some 

WUDQVJHQGHU�VWXGHQWV�PD\�QHHG�WR�OHDUQ�DQG�WKULYH�!
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7KURXJK�D�VSHFLDO�HGXFDWLRQ�SODQ��VFKRROV�FDQ�SURYLGH�EDVLF�DFFRPPRGDWLRQV�OLNH�
XVH�RI�WKH�VWXGHQWȇV�FKRVHQ�QDPH�DQG�DFFHVV�WR�WKH�DSSURSULDWH�UHVWURRPV��7KH�Ζ(3�
RU�6HFWLRQ�����3ODQ�FDQ�DOVR�DFFRXQW�IRU�RWKHU�QHHGV�OLNH�VWUHVV�EUHDNV�WKURXJKRXW�
WKH�VFKRRO�GD\�WR�KHOS�UHGXFH�DQ[LHW\��(YHQ�ZKHQ�WKH�VFKRRO�LV�IXOO\�VXSSRUWLYH�RI�D�
WUDQVJHQGHU�VWXGHQW��KDYLQJ�DQ�Ζ(3�RU�6HFWLRQ�����3ODQ�LQ�SODFH�ZLOO�KHOS�HQVXUH�WKDW�
WKH�VWXGHQW�UHFHLYHV�D�FRQVLVWHQW�OHYHO�RI�VXSSRUW�WKURXJKRXW�DQ\�FKDQJHV�LQ�VFKRRO�
or district administration, even if the student moves to another school or district.

2QH�SRWHQWLDO�GUDZEDFN�WR�FUHDWLQJ�DQ�Ζ(3�RU�6HFWLRQ�����3ODQ�LV�WKDW� LW�FUHDWHV�
DQRWKHU�VFKRRO�UHFRUG�WKDW�FRXOG�LQDGYHUWHQWO\�GLVFORVH�D�VWXGHQWȇV�WUDQVJHQGHU�
VWDWXV��VR�DV�ZLWK�DQ\�RWKHU�HGXFDWLRQDO�UHFRUGV��SDUHQWV�DQG�VFKRRO�RɝFLDOV�PXVW�
PDNH�VXUH�LW�UHPDLQV�SULYDWH��$QRWKHU�LVVXH�WR�FRQVLGHU�LV�WKDW�VRPH�VWXGHQWV�IHHO�
VWLJPDWL]HG�E\�WKH�DVVRFLDWLRQ�ZLWK�VSHFLDO�HGXFDWLRQ�DQG�E\�KDYLQJ�D�OHJDOO\�GHȴQHG�
GLVDELOLW\��$JDLQ��LW�LV�LPSRUWDQW�WR�UHLWHUDWH�WKDW�DOWKRXJK�WUDQVJHQGHU�VWXGHQWV�PD\�
EH�HOLJLEOH�XQGHU�VSHFLDO�HGXFDWLRQ�ODZV�EHFDXVH�RI�WKHLU�JHQGHU�G\VSKRULD��WKH\�PD\�
DOVR�EH�HOLJLEOH�EHFDXVH�RI�WKH�DQ[LHW\��GHSUHVVLRQ�DQG�RWKHU�LVVXHV�WKDW�PD\�EH�
FDXVHG�E\�QRW�KDYLQJ�WKHLU�JHQGHU�LGHQWLW\�DɝUPHG��:KHWKHU�WKH�SRWHQWLDO�IHHOLQJ�
RI�VWLJPD�RXWZHLJKV�WKH�EHQHȴWV�RI�KDYLQJ�WKH�Ζ(3�RU�6HFWLRQ�����3ODQ�LV�D�GHFLVLRQ�
WKDW�WKH�VWXGHQW��HGXFDWRUV��SDUHQWV�DQG�FDUHJLYHUV�VKRXOG�FRQVLGHU�DV�D�WHDP��ZLWK�
WKH�SDUHQWV�DQG�VWXGHQW�PDNLQJ�WKH�ȴQDO�GHFLVLRQ�

See Appendix E for more information on the special education assessment and eligibility 
process.

Endnotes  
 

14  5\DQ��&����������Ȋ*HQHUDWLQJ�D�5HYROXWLRQ�LQ�3UHYHQWLRQ��:HOOQHVV��DQG�&DUH�IRU�/*%7�&KLOGUHQ�DQG�<RXWK�ȋ�
Temple Political & Civil Rights Law Review���������SS����������6HH�DOVR��5\DQ��&��HW�DO����������Ȋ)DPLO\�5HMHFWLRQ�DV�
D�3UHGLFWRU�RI�1HJDWLYH�+HDOWK�2XWFRPHV�LQ�:KLWH�DQG�/DWLQR�/HVELDQ��*D\��DQG�%LVH[XDO�<RXQJ�$GXOWV�ȋ�
Pediatrics����������SS����������  

���'HSHQGLQJ� RQ� WKH� FLUFXPVWDQFHV� DQG� WKH� SDUWLFXODU� VWDWHȇV� ODZV�� WKH� SDUHQW� VHHNLQJ� WR� FKDQJH� WKH�
DUUDQJHPHQW�PD\�KDYH�D�KLJKHU�EXUGHQ�VXFK�DV�GHPRQVWUDWLQJ�WKDW�UHIXVLQJ�WR�FKDQJH�WKH�FXUUHQW�FXVWRG\�
DUUDQJHPHQW�ZLOO�UHVXOW�LQ�GHWULPHQW�WR�WKH�FKLOG��

16  1HYHUWKHOHVV��LW�LV�DOZD\V�LPSRUWDQW�WR�FRQVXOW�ZLWK�DQ�DWWRUQH\�H[SHULHQFHG�LQ�WKHVH�W\SHV�RI�FDVHV��3DUHQWV�
in this situation are encouraged to reach out to the National Center for Lesbian Rights, American Civil Liberties 
8QLRQ��RU�RWKHU�/*%7�OHJDO�DGYRFDF\�JURXS��LQ�DGGLWLRQ�WR�D�ORFDO�IDPLO\�ODZ�DWWRUQH\��  

17 $Q\�SDUHQWV�LQ�WKLV�VLWXDWLRQ�DUH�VWURQJO\�DGYLVHG�WR�UHDFK�RXW�WR�WKH�1DWLRQDO�&HQWHU�IRU�/HVELDQ�5LJKWV��
$PHULFDQ�&LYLO�/LEHUWLHV�8QLRQ��RU�RWKHU�/*%7�OHJDO�DGYRFDF\�JURXS�IRU�LQIRUPDWLRQ�DQG�DVVLVWDQFH�LQ�QDYLJDWLQJ�
WKHVH�GLɝFXOW�OHJDO�LVVXHV�
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Schools will find it increasingly difficult to defend 
discrimination against transgender students 

Chapter Six
The Legal Landscape
$V�QRWHG�WKURXJKRXW�WKLV�SXEOLFDWLRQ��WKHUH�DUH�PDQ\�UHDVRQV�IRU�DOO�RI�D�VFKRROȇV�
VWDNHKROGHUV�WR�FROODERUDWH�DQG�FUHDWH�D�PRUH�JHQGHU�LQFOXVLYH�VFKRRO�HQYLURQPHQW��
+RZHYHU��WKLV�SXEOLFDWLRQ�ZRXOG�EH�LQFRPSOHWH�ZLWKRXW�D�GLVFXVVLRQ�RI�WKH�YDULRXV�
IHGHUDO�DQG�VWDWH�ODZV�WKDW�SURWHFW�VWXGHQWV�LQ�VFKRROV��LQFOXGLQJ�WUDQVJHQGHU�VWXGHQWV��
(DFK�RI�WKH�GL΍HUHQW�ODZV�PHQWLRQHG�LQ�WKLV�VXEVHFWLRQ�SURYLGH�WUDQVJHQGHU�VWXGHQWV�
ZLWK�D�OD\HU�RI�SURWHFWLRQ��%HFDXVH�RI�YDULDWLRQV�LQ�VWDWH�ODZV��VWXGHQWV�IURP�VRPH�
VWDWHV�PD\�KDYH�PRUH�OD\HUV�RI�SURWHFWLRQ�WKDQ�RWKHUV��%XW��UHJDUGOHVV�RI�ZKLFK�
protections exist in a given school district, all students need to be able to attend 
school in a learning environment that is safe, supportive and free from discrimination.

Title IX of the Education 
Amendments of 1972
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7LWOH�Ζ;�RI�WKH�(GXFDWLRQ�$PHQGPHQWV�RI�������7LWOH�Ζ;��LV�D�IHGHUDO�ODZ�WKDW�SURKLELWV�
GLVFULPLQDWLRQ�EDVHG�RQ�VH[�LQ�DQ\�HGXFDWLRQDO�SURJUDP�RU�DFWLYLW\�UHFHLYLQJ�IHGHUDO�
financial assistance.18�&RXUWV�KDYH�UHFRJQL]HG�WKDW�7LWOH�Ζ;ȇV�SURKLELWLRQ�RQ�VH[�
discrimination encompasses protections against discrimination and harassment  on 
WKH�EDVLV�RI�IDLOXUH�WR�FRQIRUP�WR�VH[�VWHUHRW\SHV�DQG�JHQGHU�LGHQWLW\�19 Consistent 
ZLWK�WKDW�LQWHUSUHWDWLRQ����WKH�8�6��'HSDUWPHQW�RI�-XVWLFH��'2-��ȴOHG�D�6WDWHPHQW�
of Interest in G.G. v. Gloucester County School Board,���D�ODZVXLW�ȴOHG�RQ�EHKDOI�RI�D�
WUDQVJHQGHU�VWXGHQW�VHHNLQJ�WR�HQIRUFH�KLV�ULJKW�WR�XVH�WKH�ER\Vȇ�IDFLOLWLHV�DW�VFKRRO��



ΖQ�WKH�ȴOLQJ��WKH�'HSDUWPHQW�RI�-XVWLFH�FRQFOXGHG�WKDW��ȊSURKLELWLQJ�D�VWXGHQW�IURP�
DFFHVVLQJ�WKH�UHVWURRPV�WKDW�PDWFK�KLV�JHQGHU�LGHQWLW\�LV�SURKLELWHG�VH[�GLVFULPLQDWLRQ�
XQGHU�7LWOH�Ζ;�ȋ���7KH�8�6��'HSDUWPHQW�RI�(GXFDWLRQȇV�2ɝFH�IRU�&LYLO�5LJKWV��2&5��KDV�
also enforced Title IX to require school districts to treat transgender students in 
DFFRUGDQFH�ZLWK�WKHLU�JHQGHU�LGHQWLW\��HYHQ�LQ�WKH�FRQWH[W�RI�VH[�VHSDUDWHG�VSDFHV�
VXFK�DV�UHVWURRPV��ORFNHU�URRPV�DQG�RYHUQLJKW�ȴHOG�WULSV��� 

0RVW�UHFHQWO\��LQ�-XO\�������'2-�DQG�2&5�DSSURYHG�DQ�HTXLW\�DQG�QRQGLVFULPLQDWLRQ�
SROLF\�IRU�WUDQVJHQGHU�VWXGHQWV�GHYHORSHG�E\�WKH�$UFDGLD�8QLȴHG�6FKRRO�'LVWULFW��
ZKLFK�ZDV�FUHDWHG�LQ�UHVSRQVH�WR�D�FRPSODLQW�ȴOHG�E\�D�WUDQVJHQGHU�VWXGHQW�LQ�WKH�
district.���7KDW�SROLF\�DɝUPV�WKDW�WUDQVJHQGHU�VWXGHQWV�PXVW�EH�WUHDWHG�LQ�DFFRUGDQFH�
ZLWK�WKHLU�JHQGHU�LGHQWLW\��HYHQ�ZLWK�UHJDUGV�WR�VH[�VHSDUDWHG�IDFLOLWLHV�DQG�DFWLYLWLHV��
ΖW�DOVR�LQFOXGHV�SULYDF\�SURWHFWLRQV�DQG�FOHDU�JXLGDQFH�WKDW�Ȋ>W@KH�UHVSRQVLELOLW\�IRU�
GHWHUPLQLQJ�DQ�LQGLYLGXDOȇV�JHQGHU�LGHQWLW\�UHVWV�ZLWK�WKH�LQGLYLGXDO�ȋ�DPRQJ�RWKHU�
LPSRUWDQW�SURWHFWLRQV��ΖQ�D�QXWVKHOO��7LWOH�Ζ;�UHTXLUHV�DOO�IHGHUDOO\�IXQGHG�VFKRROV�
DQG�SURJUDPV�WR�UHVSHFW�DQG�DɝUP�D�WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�LGHQWLW\�LQ�HYHU\�
aspect of the school.

7KH�)DPLO\�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW��)(53$��LV�DQRWKHU�IHGHUDO�ODZ�WKDW�
provides protections to transgender students. FERPA prohibits schools from 
UHOHDVLQJ�ȊSHUVRQDOO\�LGHQWLȴDEOH�LQIRUPDWLRQ�ȋ�VXFK�DV�WKH�VWXGHQWȇV�QDPH��ZLWKRXW�
WKH�SHUPLVVLRQ�RI�WKH�SDUHQW�RU�VWXGHQW��LI�WKH�VWXGHQW�LV�RYHU����\HDUV�ROG����The 
GHȴQLWLRQ�RI�ȊSHUVRQDOO\�LGHQWLȴDEOH�LQIRUPDWLRQȋ�DOVR�DSSOLHV�WR�DQ\�LQIRUPDWLRQ�WKDW�
ZRXOG�DOORZ�D�SHUVRQ�LQ�WKH�VFKRRO�FRPPXQLW\�WR�LGHQWLI\�WKH�VWXGHQW��� Although 
FERPA does give school personnel discretion to discuss student information among 
WKHPVHOYHV�ZKHUH�WKHUH�LV�D�ȊOHJLWLPDWH�HGXFDWLRQDO�SXUSRVH�ȋ���VKDULQJ�D�VWXGHQWȇV�
WUDQVJHQGHU�LGHQWLW\�ZLOO�UDUHO\�PHHW�WKDW�UHTXLUHPHQW�

Family Educational Rights & 
Privacy Act
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State Anti-Discrimination Laws
7UDQVJHQGHU�VWXGHQWV�DUH�DOVR�SURWHFWHG�IURP�GLVFULPLQDWLRQ�LQ�VFKRRO�E\�VWDWH�DQWL�
GLVFULPLQDWLRQ�ODZV��)RXUWHHQ�VWDWHV�DQG�WKH�'LVWULFW�RI�&ROXPELD�H[SOLFLWO\�SURKLELW�
GLVFULPLQDWLRQ�EDVHG�RQ�JHQGHU�LGHQWLW\�LQ�VFKRROV����+RZHYHU��HYHQ�VWDWHV�WKDW�GR�
QRW�KDYH�H[SOLFLW�SURWHFWLRQ�DJDLQVW�JHQGHU�LGHQWLW\�GLVFULPLQDWLRQ�PD\�SURKLELW�
GLVFULPLQDWLRQ�RQ�WKH�EDVLV�RI�VH[��ZKLFK�ȃ�OLNH�7LWOH�Ζ;�ȃ�FRXOG�DOVR�FRYHU�WUDQVJHQGHU�
students. 



7KH�ȴQDO�OD\HUV�RI�SURWHFWLRQ�DUH�URRWHG�LQ�WKH�8QLWHG�6WDWHV�&RQVWLWXWLRQȇV�ULJKWV�
WR�IUHH�VSHHFK��SULYDF\�DQG�HTXDO�SURWHFWLRQ��ZKLFK�DUH�SDUWLFXODUO\�LPSRUWDQW�IRU�
WUDQVJHQGHU�VWXGHQWV��)RU�H[DPSOH��D�VFKRRO�FDQQRW�UHVWULFW�D�WUDQVJHQGHU�VWXGHQWȇV�
DSSHDUDQFH�EH\RQG�WKH�GUHVV�FRGH�XQOHVV�WKH�VWXGHQWȇV�DSSHDUDQFH�FDXVHV�D�
ȊVXEVWDQWLDO�GLVUXSWLRQȋ�DW�VFKRRO��ZKLFK�LV�D�YHU\�KLJK�EXUGHQ�WR�PHHW����6LPLODUO\��
VFKRROV�PXVW�HYHQKDQGHGO\�DSSO\�VFKRRO�UXOHV�WR�WUDQVJHQGHU�DQG�FLVJHQGHU�VWXGHQWV�
DQG�FDQQRW�XVH�VH[�VWHUHRW\SHV�WR�MXVWLI\�WUHDWLQJ�WUDQVJHQGHU�DQG�FLVJHQGHU�VWXGHQWV�
GL΍HUHQWO\��7KXV��VFKRROV�FDQQRW�OHJDOO\�UHTXLUH�D�WUDQVJHQGHU�JLUO�WR�FRPSO\�ZLWK�
WKH�ER\Vȇ�GUHVV�FRGH��� nor can a school ignore complaints of harassment reported 
E\�WUDQVJHQGHU�VWXGHQWV�ZKLOH�LQYHVWLJDWLQJ�WKH�FRPSODLQWV�RI�RWKHU�VWXGHQWV�RU�
GLVFLSOLQH�D�WUDQVJHQGHU�VWXGHQW�PRUH�KDUVKO\�WKDQ�D�FLVJHQGHU�VWXGHQW�IRU�EUHDNLQJ�
the same school rule.��

1RWDEO\��PDQ\� VWDWH� FRQVWLWXWLRQV�KDYH�DUWLFOHV�RU� VHFWLRQV� WKDW�PLUURU� IHGHUDO�
constitutional protections. In certain cases, the courts in those states have interpreted 
WKRVH�SURYLVLRQV�WR�R΍HU�PRUH�SURWHFWLRQ�WKDQ�JUDQWHG�XQGHU�WKH�8QLWHG�6WDWHV�
Constitution.��

5HJDUGOHVV�RI�KRZ�PDQ\�OHJDO�SURWHFWLRQV�D�SDUWLFXODU�VWXGHQW�PD\�KDYH��FRXUWV�
ORRN�DW�EHVW�SUDFWLFHV�DQG�WKH�UHDVRQDEOHQHVV�RI�WKH�VFKRROȇV�FRQGXFW�WR�GHWHUPLQH�
ZKHWKHU�D�VWXGHQWȇV�ULJKWV�KDYH�EHHQ�YLRODWHG��$V�HYLGHQFHG�E\�WKH�EHVW�SUDFWLFHV�
RXWOLQHG�LQ�WKLV�SXEOLFDWLRQ�DQG�GDWD�GHWDLOLQJ�WKH�KDUP�FDXVHG�E\�UHIXVLQJ�WR�DɝUP�
DQG�UHVSHFW�D�WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�LGHQWLW\��VFKRROV�ZLOO�ȴQG�LW�LQFUHDVLQJO\�
GLɝFXOW�WR�GHIHQG�GLVFULPLQDWLRQ�DJDLQVW�WUDQVJHQGHU�VWXGHQWV��ΖQVWHDG��VFKRROV�
VKRXOG�FROODERUDWH�ZLWK�VWXGHQWV��SDUHQWV�DQG�RWKHU�VWDNHKROGHUV�WR�FUHDWH�D�VDIH�
DQG�VXSSRUWLYH�VFKRRO�HQYLURQPHQW�IRU�DOO�VWXGHQWV��7KDW�DSSURDFK�LV�QRW�RQO\�OLNHO\�
WR�EH�FRVW�HɝFLHQW��EXW�PRUH�LPSRUWDQWO\��LV�FRQVLVWHQW�ZLWK�WKH�PLVVLRQ�RI�VFKRROV�
WR�IRVWHU�VRFLDO��HPRWLRQDO�DQG�DFDGHPLF�JURZWK�DQG�ZHOO�EHLQJ�

7UDQVJHQGHU�VWXGHQWV�KDYH�DOVR�EHHQ�DEOH�WR�REWDLQ�SURWHFWLRQ�WKURXJK�VWDWH�DQWL�
GLVFULPLQDWLRQ�ODZV�WKDW�SURKLELW�GLVFULPLQDWLRQ�RQ�WKH�EDVLV�RI�GLVDELOLW\��� Courts 
KDYH�LQWHUSUHWHG�VWDWH�DQWL�GLVFULPLQDWLRQ�ODZV�WR�UHTXLUH�VFKRROV�WR�UHVSHFW�DQG�
DɝUP�VWXGHQWVȇ�JHQGHU�LGHQWLW\�LQ�DOO�DVSHFWV�RI�WKH�HGXFDWLRQDO�H[SHULHQFH��7KH�
FDVHV�LQYROYHG�DFFHVV�WR�DSSURSULDWH�IDFLOLWLHV�DV�ZHOO�DV�RWKHU�LVVXHV�WKDW�D΍HFW�
transgender students, including harassment and dress code enforcement.

Federal & State Constitutional 
Protections
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Just as a transgender youth’s transition is a journey, 
so too is the process of supporting that transition and 

creating an affirming school environment for them. 

Conclusion
Creating an Affirming School for All

7KH�DPRXQW�RI�LQIRUPDWLRQ�LQ�WKLV�JXLGH�PD\�VHHP�GDXQWLQJ��EXW�ORRNLQJ�DW�WKH�
SURFHVV�RI�VXSSRUWLQJ�WUDQVJHQGHU�VWXGHQWV�ZKROLVWLFDOO\��HYHU\WKLQJ�ERLOV�GRZQ�WR�
the basic principle that students can and should be supported and able to attend 
VFKRROV�ZKHUH�WKHLU�DXWKHQWLF�JHQGHU�LV�UHFRJQL]HG�DQG�KRQRUHG�

7KLV�SXEOLFDWLRQ�LV�WKH�UHVXOW�RI�KDUG�ZRUN�E\�HGXFDWRUV��SDUHQWV�DQG�DGYRFDWHV�
ZKR�KDYH�ZRUNHG�WKURXJK�SURFHVVHV�OLNH�WKLV�EHIRUH�ZLWK�OLWWOH�RU�QR�JXLGDQFH��7KH�
DSSURDFKHV�ZH�KDYH�VXJJHVWHG�KDYH�UHSHDWHGO\�SURYHQ�H΍HFWLYH��3ODQQLQJ�LV�HVVHQWLDO��
EXW�WKDW�GRHVQȇW�PHDQ�WKH�SURFHVV�RI�VXSSRUWLQJ�D�WUDQVJHQGHU�VWXGHQW�ZLOO�EH�ZLWKRXW�
LWV�FKDOOHQJHV��DQWLFLSDWHG�RU�RWKHUZLVH��:KLOH�HGXFDWRUV�DUH�RQ�WKH�IURQW�OLQHV�RI�WKLV�
H΍RUW��WKH�XOWLPDWH�VXFFHVV�RI�WKH�VWXGHQWȇV�H[SHULHQFH�UHVWV�RQ�WKH�DELOLW\�RI�DOO�WKH�
VWDNHKROGHUV�WR�ZRUN�WRJHWKHU��-XVW�DV�D�WUDQVJHQGHU�\RXWKȇV�WUDQVLWLRQ�LV�D�MRXUQH\��
VR�WRR�LV�WKH�SURFHVV�RI�VXSSRUWLQJ�WKDW�WUDQVLWLRQ�DQG�FUHDWLQJ�DQ�DɝUPLQJ�VFKRRO�
HQYLURQPHQW�IRU�WKHP��$QG�WKH�SURFHVV�LV�RQJRLQJ��DV�QHZ�VLWXDWLRQV�FDQ�SUHVHQW�
WKHPVHOYHV�HYHQ�\HDUV�DIWHU�D�VWXGHQW�KDV�VRFLDOO\�WUDQVLWLRQHG��

:KHWKHU�\RXȇUH�D�WHDFKHU��FRXQVHORU��DGPLQLVWUDWRU��SDUHQW�RU�DQ\RQH�HOVH�ZDQWLQJ�
WR�OHDUQ�KRZ�WR�VXSSRUW�WUDQVJHQGHU�VWXGHQWV�PRUH�H΍HFWLYHO\��NHHS�LQ�PLQG�WKDW�
WKLV�SURFHVV�LV�GRDEOH��:RUNLQJ�DV�D�WHDP��\RX�FDQ�RYHUFRPH�DQ\�REVWDFOH�WKDW�
DULVHV��DQG�LQ�WKH�HQG��\RX�ZLOO�KDYH�PDGH�D�PHDQLQJIXO�GL΍HUHQFH�LQ�QRW�RQO\�WKH�
VWXGHQWȇV�OLIH��EXW�LQ�WKH�OLYHV�RI�WKHLU�IDPLO\��RWKHU�VWXGHQWV��HGXFDWRUV�DQG�WKRVH�LQ�
\RXU�FRPPXQLW\�
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Appendix A
Puberty & Medical Transition
$W�WKH�RQVHW�RI�SXEHUW\��JHQGHU�G\VSKRULD�FDQ�EHFRPH�LQFDSDFLWDWLQJ�IRU�WUDQVJHQGHU�
\RXWK�DV� WKHLU�ERG\�EHJLQV� WR�GHYHORS�VHFRQGDU\�VH[�FKDUDFWHULVWLFV� WKDW�DUH�
LQFRQVLVWHQW�ZLWK�WKHLU�JHQGHU�LGHQWLW\��7KHVH�LQFRQVLVWHQFLHV�DUH�DOVR�YLVLEOH�WR�SHHUV��
7UDQVJHQGHU�\RXWK�RIWHQ�WDNH�VSHFLDO�SUHFDXWLRQV�WR�KLGH�WKHLU�GHYHORSLQJ�ERGLHV�
ZLWK�WKH�KRSH�RI�SUHVHQWLQJ�WR�WKH�RXWVLGH�ZRUOG�D�ERG\�WKDW�LV�FRQVLVWHQW�ZLWK�WKHLU�
JHQGHU�LGHQWLW\��)RU�H[DPSOH��D�\RXWK�ZKR�LGHQWLȴHV�DV�PDOH�PD\�XVH�FORWKLQJ�DQG�
PDWHULDOV�WR�ȵDWWHQ�WKH�FRQWRXUV�RI�KLV�FKHVW��7KRVH�PDWHULDOV�FDQ�EH�WLJKW��FRQVWULFWLQJ�
DQG�XQFRPIRUWDEOH��KRZHYHU��WKH�G\VSKRULD�FDXVHG�E\�QRW�WDNLQJ�WKRVH�DGGLWLRQDO�
SUHFDXWLRQV�IDU�RXWZHLJKV�WKH�GUDZEDFNV�

ΖW�LV�DURXQG�WKLV�WLPH�WKDW�WUDQVJHQGHU�\RXWK�PD\�EHJLQ�WR�H[SORUH�WKH�SRVVLELOLW\�RI�
D�PHGLFDO�WUDQVLWLRQ�ZLWK�WKHLU�IDPLOLHV�DQG�KHDOWKFDUH�SURYLGHUV��'HSHQGLQJ�RQ�WKH�
\RXWKȇV�SDUWLFXODU�FLUFXPVWDQFHV��WKH\�PD\�EHJLQ�WDNLQJ�PHGLFDWLRQV�WKDW�GHOD\�WKH�
SK\VLFDO�FKDQJHV�DVVRFLDWHG�ZLWK�SXEHUW\��7KRVH�PHGLFDWLRQV�DFW�DV�D�SDXVH�EXWWRQ�
DQG�JLYH�WKH�\RXWK�DQ�RSSRUWXQLW\�WR�H[SORUH�WKHLU�JHQGHU�LGHQWLW\�ZLWKRXW�WKH�GLVWUHVV�
RI�GHYHORSLQJ�WKH�SHUPDQHQW��XQZDQWHG�SK\VLFDO�FKDUDFWHULVWLFV�RI�WKHLU�DVVLJQHG�
VH[�DW�ELUWK��'XULQJ�WKLV�WLPH��WKH�\RXWK�ZLOO�ZRUN�ZLWK�WKHLU�IDPLO\�DQG�KHDOWKFDUH�
SURYLGHUV�WR�GHYHORS�D�WUHDWPHQW�SODQ��ZKLFK�PD\�HYHQWXDOO\�LQFOXGH�WDNLQJ�FURVV�VH[�
KRUPRQHV�WR�LQGXFH�D�SXEHUW\�WKDW�LV�FRQVLVWHQW�ZLWK�WKHLU�JHQGHU�LGHQWLW\��

0DQ\�EDUULHUV�H[LVW�WR�DFFHVVLQJ�WKHVH�W\SHV�RI�PHGLFDO�FDUH�DQG�DVSHFWV�RI�VRFLDO�
WUDQVLWLRQ��L�H���OHJDO�QDPH�FKDQJH���LQ�FHUWDLQ�LQVWDQFHV��WUDQVJHQGHU�\RXWK�PD\�
FKRRVH�QRW�WR�WDNH�SDUWLFXODU�VWHSV�DV�SDUW�RI�WKHLU�PHGLFDO�WUDQVLWLRQ��7KXV��LW�LV�FULWLFDO�
WR�DɝUP�WKH�VWXGHQWȇV�H[SUHVVHG�JHQGHU�LGHQWLW\��UHJDUGOHVV�RI�ZKDW�WKH�VWXGHQW�
PD\�RU�PD\�QRW�KDYH�GRQH�DV�SDUW�RI�WKHLU�WUDQVLWLRQ�
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Appendix B
Gender & Pronouns
0DQ\�WUDQVJHQGHU�VWXGHQWV�ZLOO�DGRSW�WKH�JHQGHU�SURQRXQV�DVVRFLDWHG�ZLWK�WKHLU�
JHQGHU�LGHQWLW\��EXW�D�JURZLQJ�QXPEHU�DUH�XVLQJ�JHQGHU�QHXWUDO�SURQRXQV��%HORZ�
LV�D�FKDUW�ZLWK�D�IHZ�H[DPSOHV�RI�FRPPRQO\�XVHG�SURQRXQV��

7\SH 3URQRXQV ([DPSOH

Feminine She, her, hers

7KLV�LV�P\�IULHQG�6DP��
She�FDPH�WR�P\�KRXVH�
WRGD\��Ζ�ERUURZHG�D�
ERRN�IURP�KHU� This 
ERRN�LV�hers.

Masculine He, him, his

7KLV�LV�P\�IULHQG�6DP��
He�FDPH�WR�P\�KRXVH�
WRGD\��Ζ�ERUURZHG�D�
ERRN�IURP�him. This 
ERRN�LV�his.

Gender Neutral 7KH\��WKHP��WKHLU

7KLV�LV�P\�IULHQG�6DP��
7KH\�FDPH�WR�P\�KRXVH�
WRGD\��Ζ�ERUURZHG�D�
ERRN�IURP�them. This 
ERRN�LV�theirs.

Gender Neutral
Ze, hir, hirs 
�SURQRXQFHG�]HH��KHDU��
KHDUV�

7KLV�LV�P\�IULHQG�6DP��
Ze�FDPH�WR�P\�KRXVH�
WRGD\��Ζ�ERUURZHG�D�
ERRN�IURP�hir. This 
ERRN�LV�hirs.
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Appendix C
Talking Points
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7KH�IROORZLQJ�WDONLQJ�SRLQWV�ZHUH�GHYHORSHG�E\�*HQGHU�6SHFWUXP�WR�DLG�HGXFDWRUV�
LQ�DGGUHVVLQJ�WKH�FRPPRQ�TXHVWLRQV�DQG�FRQFHUQV�WKDW�DULVH�DV�VFKRROV�ZRUN�WR�
GHYHORS�PRUH�JHQGHU�LQFOXVLYH�HQYLURQPHQWV�IRU�DOO�VWXGHQWV�
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Appendix D
Gender Support Plan &  
Gender Transition Plan

2Q�WKH�IROORZLQJ�SDJHV�\RX�ZLOO�ȴQG�SULQWDEOH�IRUPV�\RX�FDQ�XVH�WR�SODQ�WKH�SURFHVV�
of supporting transgender students. The Student Gender Support Plan is a broad tool 
FDQ�EH�XVHG�WR�V\VWHPDWLFDOO\�DGGUHVV�YDULRXV�DVSHFWV�RI�D�WUDQVJHQGHU�RU�JHQGHU�
H[SDQVLYH�VWXGHQWȇV�H[SHULHQFHV�DW�VFKRRO��ΖW�LV�GHVLJQHG�WR�HQVXUH�WKDW�WKH�VFKRRO��
VWXGHQW�DQG�SDUHQWV��ZKHQ�DSSURSULDWH��DUH�DOO�RQ�WKH�VDPH�SDJH�DQG�KDYH�VKDUHG�
H[SHFWDWLRQV�DERXW�KRZ�WKH�VSHFLȴF��JHQGHU�EDVHG�QHHGV�RI�WKH�VWXGHQW�ZLOO�EH�PHW��
7KH�6WXGHQW�*HQGHU�7UDQVLWLRQ�3ODQ�IRFXVHV�VSHFLȴFDOO\�RQ�WKH�SURFHVV�D�VWXGHQW�ZLOO�
XVH�WR�XQGHUJR�D�JHQGHU�WUDQVLWLRQ�DW�VFKRRO��ΖW�VHHNV�WR�LGHQWLI\�WKH�YDULRXV�VWHSV�
WKDW�ZLOO�EH�WDNHQ�DV�WKH�VWXGHQW�H[SOLFLWO\�GHFODUHV�D�VKLIW�LQ�WKH�PDQQHU�LQ�ZKLFK�
WKH\�ZLVK�RWKHUV�WR�XQGHUVWDQG�DQG�UHFRJQL]H�WKHLU�JHQGHU�

51APPENDIX D



�

�

�

,,,3��#��'(%��)'*"3$'��•�DA@9EFF9CCAB�•��#�$>��#��'(%��)'*"3$'��

�

�

�

�

�

�
%���������!����%��

����� ��"��� !������
����%*'%$(��$��)��(��$�*"�#)��(�)$��'��)��(��'���*#��'()�#��#�(���$*)�)���,�.(��#�,�����)���()*��#)4(��*)��#)�����#��'�,�!!�
������$*#)����$'��#��(*%%$')����)�(��$$!3����$$!�()���1���'���+�'(��#��)���()*��#)�(�$*!��,$' �)$��)��'�)$��$"%!�)��)��(�
�$�*"�#)3�
���!!.1������,�!!�(%�#��)�"���$"%!�)�#��)���+�'�$*(�(��)�$#(�)$�)�����()�$��)���'����!�).��#��)��#��$"��)$��)��'�)$�
'�+��,�(��)�$#(��#���$#��'"�(��'�����'��"�#)(���$*)�*(�#��)���%!�#3��!��(��#$)��)��)�)��'���(���(�%�'�)���$�*"�#)�)$�%!�#�
�$'���()*��#)4(��$'"�!���#��'�)'�#(�)�$#��)�(��$$!3�

�

������$�����	���	��

�������

�'���*�'���#<(=�$��)��(�()*��#)��,�'���#��(*%%$')�+��$��)���'����!�4(���#��'�)'�#(�)�$#0�����;;;;��(������;;;;
$�


��#$)1�,��)��$#(���'�)�$#(�"*()�������$*#)����$'��#��"%!�"�#)�#��)��(�%!�#0�� � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

�
��	����	�
	��#���	����������	��

�����

	$,�%*�!���$'�%'�+�)��,�!!��#�$'"�)�$#���$*)�)��(�()*��#)4(���#��'����<���� ��!!�)��)��%%!.=0�

;;;;���()'��)�()����,�!!�����,�'��<�*%�'�#)�#��#)1��)*��#)��*%%$')���'+���(1���()'��)��(.��$!$��()1��)�3=�
� �%����.�)�����*!)�()����"�"��'(2�
�

;;;;���)��!�+�!�!����'(��%7��"�#�()'�)�$#�,�!!� #$,�<�'�#��%�!1������$��(��$$!1��$*#(�!$'1��)�3=�
� �%����.�)�����*!)�()����"�"��'(2�
�

;;;;�������'(��#�7$'�$)��'�(��$$!�()����,�!!� #$,�
� �%����.�)�����*!)�()����"�"��'(2�
�

;;;;��)*��#)�,�!!�#$)����$%�#!.�5$*)16��*)�($"��()*��#)(��'���,�'��$��)���()*��#)4(���#��'�
� �%����.�)���()*��#)(2�
�

;;;;��)*��#)��(�$%�#�,�)��$)��'(�<��*!)(��#��%��'(=���$*)���#��'�

;;;;��)��'�:���(�'���2�� � � � � � � � � � � �

� � � � � � � � � � � � � � � � �


��)���()*��#)���(��((�')��������'���$��%'�+��.1�,��)��'���-%��)�)�$#(�$��)����#()�)*)�$#����)��)�%'�+��.��(�
�$"%'$"�(��0�	$,�,�!!���)�����'7()����"�"��'�'�(%$#��)$�&*�()�$#(���$*)�)���()*��#)4(���#��'��'$"2�

�)��'�()*��#)(0�� � � � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

���$$!7��()'��)�� � � � � � � � � �$��.4(���)��� � � �
�)*��#)4(��'���''���
�"��� � � � � �����!�
�"��� � � � � �
�)*��#)4(���#��'�� � � � ���((��#�����-��)���')��� � ��)*��#)��'������+�!�� � �
��)��$����')��� � � ����!�#�<(=7�'���<(=� � � �7�� ���� � � �7� �
��'�#)<(=7�*�'���#<(=7��'���+�'<(=�7'�!�)�$#�)$�()*��#)�
� � � ������������7�� � ������ � � � � ��7�� � � �
� � � ������������7�� � ������ � � � � ���7�� � � �
���)�#��%�')���%�#)(2� � � � � � � � � � � � �
� � � � � � � � � � � � � � �
�

52 APPENDIX D



� � � � �8�&�

�)����"�"��'(0�� � � � � � � � � � � � �

� � � � � � � � � � � � � � �

��'�#)(7�$""*#�).0�� � � � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

���������������

��$�,�!!����)���()*��#)4(�5�$�)$���*!)6�$#���"%*(0� � � � � � � � �


��)��(�%�'($#��(�#$)��+��!��!�1�,��)�(�$*!��()*��#)��$0� � � � � � � � �

���)1�����#.1�,�!!����)���%'$��((��$'�%�'�$����!!.����� �#���#�,�)��)���()*��#)��#�7$'���"�!.0� � � �

� � � � � � � � � � � � � � �

���)��'���-%��)�)�$#(��#�)����+�#)�)���()*��#)��(����!�#��*#(�����#���$,�,�!!�()*��#)�(��#�!�#�����$'���!%2�

�*'�#���!�((� � � � � � � � � � � � � �

�#�)���.�'�� � � � � � � � � � � � � �


#�)�����!!(� � � � � � � � � � � � � �

�)��'� � � � � � � � � � � � � �

�)��'�����).��$#��'#(7�*�()�$#(2� � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

�����#���
�
�������������������
����


�"�7��#��'�"�' �'��#)�'����#)$�)����)*��#)�
#�$'"�)�$#��.()�"� � � � � � �


�"��)$����*(���,��#�'���''�#��)$�)���()*��#)� � � � � � �'$#$*#(�� � �

��#�)���()*��#)4(�%'���''���#�"���#����#��'�"�' �'����'��!��)����#�)����
�0�� � �
��($1��$,0�� � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �


��#$)1�,��)����*()"�#)(���#����"����)$�%'$)��)�)��(�()*��#)4(�%'�+��.0� � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

��$�,�!!����)���%$�#)�%�'($#��$'��#(*'�#��)��(�����*()"�#)(��'��"�����#���$""*#���)����(�#�����0�

� � � � � � � � � � � � � � �

	$,�,�!!��#()�#��(������#�!����#�,�����)����#�$''��)�#�"��$'�%'$#$*#��'��*(��0�� � � � �

� � � � � � � � � � � � � � �

	$,�,�!!�)���()*��#)4(�%'�+��.�������$*#)����$'��#��"��#)��#����#�)����$!!$,�#��(�)*�)�$#(�$'��$#)�-)(2�
�*'�#��'���()'�)�$#� � � � � � � � � � � � �

�$"%!�)�#���#'$!!"�#)�� � � � � � � � � � � �

��)��(*�()�)*)��)�����'(� � � � � � � � � � � �

�)�#��'��/���)�()(� � � � � � � � � � � � �

���$$!�%�$)$(�� � � � � � � � � � � � �


��(7�)��'���'+���(�� � � � � � � � � � � � �

�)*��#)��*"*!�)�+����!��� � � � � � � � � � � �

��)�'9(��$$!�%'$�'�"(� � � � � � � � � � � � �

�*#���!�#�(� � � � � � � � � � � � � �

53APPENDIX D



� � � � �8�'�

�� �#���))�#��#��� � � � � � � � � � � � �

������'��'�����$$ <(=� � � � � � � � � � � � �

�������!�(��$$!9�$"���$""*#���)�$#� � � � � � � � � � �

�#$������!�(��$$!9�$"���$""*#���)�$#�<���7$)��'=� � � � � � � � �

�*)(������()'��)�%�'($##�!�$'�%'$+���'(� � � � � � � � � � �

�*""$#(�)$�$������ � � � � � � � � � � � �

���'�$$ � � � � � � � � � � � � � �

�)*��#)�
�7!��'�'.���'�(� � � � � � � � � � � �

�$()���!�()(� � � � � � � � � � � � � �

��()'��*)�$#�$��)�-)(�$'�$)��'�(��$$!�(*%%!��(� � � � � � � � � �

�((��#"�#)�$��
�����$*#)(� � � � � � � � � � � �

����##$*#��"�#)(� � � � � � � � � � � � �


��)���()*��#)4(��*�'���#(��'��#$)��,�'���#��(*%%$')�+��$��)������!�4(���#��'�()�)*(1��$,�,�!!�(��$$!9�$"��
�$""*#���)�$#(������#�!��0�

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

���)��'��($"��$)��'�,�.(�)���(��$$!�#���(�)$��#)���%�)���#�$'"�)�$#���$*)�)��(�()*��#)4(�%'���''���#�"���#��
��#��'�"�' �'�%$)�#)��!!.����#���$"%'$"�(��0�	$,�,�!!�)��(�������#�!��0�

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �
�

����
�����	
	�	���

�)*��#)�,�!!�*(��)����$!!$,�#��'�()'$$"<(=�$#���"%*(� � � � � � � � �

�)*��#)�,�!!����#����!$)��(��#�)����$!!$,�#��%!���<(=� � � � � � � � �


��()*��#)���(�&*�()�$#(7�$#��'#(���$*)�����!�)��(1�,�$�,�!!����)����$#)��)�%�'($#0� � � � �

���)��'��)����-%��)�)�$#(�'���'��#��)���*(��$������!�)��(��$'��#.��!�((�)'�%(0� � � � � �

� � � � � � � � � � � � � � �

���)��'��)����-%��)�)�$#(�'���'��#��'$$"�#���$'��#.�$+�'#���)�)'�%(0� � � � � � �

� � � � � � � � � � � � � � �

�'��)��'���#.�&*�()�$#(�$'��$#��'#(���$*)�)���()*��#)4(�����((�)$�����!�)��(0� � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

����������	��
������	�	�	���

�$�(�)���()*��#)�%�')���%�)���#��#���)�'9(��$$!�%'$�'�"0� � � � � � � �

���)�()�%(�,�!!����#���((�'.��$'�(*%%$')�#��)���()*��#)�)��'�0� � � � � � � �

� � � � � � � � � � � � � � �


#�,��)��-)'�9�*''��*!�'�%'$�'�"(�$'���)�+�)��(�,�!!�)���()*��#)����%�')���%�)�#��<(%$')(1�)���)�'1��!*�(1��)�=0�

� � � � � � � � � � � � � � �

���)�()�%(�,�!!����#���((�'.��$'�(*%%$')�#��)���()*��#)�)��'�0� � � � � � � �

� � � � � � � � � � � � � � �

�*�()�$#(7
$)�(2�� � � � � � � � �

� � � � � � � � � �

54 APPENDIX D



� � � � �8�(�

�


������
��	�����	
���

�'��)��'���#.�(%�������($���!��.#�"��(�,�)��$)��'�()*��#)(1���"�!��(�$'�()����"�"��'(�)��)�#����)$������(�*((���$'�
���$*#)����$'0� � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

�$�(�)���()*��#)���+���#.�(��!�#�<(=��)�(��$$!0� � ���)$'(�)$�����$#(���'���'���'��#��(��!�#�4(�#���(0�

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

�$�(�)���(��$$!���+�����'�((��$��0�� � �	$,�,�!!�)��(������#�!��0� � � � � �

� � � � � � � � � � � � � � �

�'��)��'��!�(($#(1�*#�)(1��$#)�#)�$'�$)��'���)�+�)��(��$"�#��*%�)��(�.��'�)$��$#(���'�<�'$,)���#����+�!$%"�#)1�
($���!��*()����*#�)(1�#�"��%'$���)(1���#����#()'*�)�$#1��'�����+�#)(1�(��$$!���#��(��)�3=0� � � � �

� � � � � � � � � � � � � � �

���)�)'��#�#�<(=�,�!!�)���(��$$!��#������#�)$��*�!����%���).��$'�,$' �#��,�)����#��'9�-%�#(�+��()*��#)(0�

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

�'��)��'���#.�$)��'�&*�()�$#(1��$#��'#(�$'��((*�(�)$���(�*((0�� � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �

����
����
������	����������	�	
��

	$,�,�!!�)��(�%!�#����"$#�)$'���$+�'�)�"�0� � � � � � � � � �

� � � � � � � � � � � � � � �

���)�,�!!����)���%'$��((�(�$*!��)���()*��#)1���"�!.1�$'�(��$$!�,�(��)$�'�+�(�)��#.��(%��)(�$��)���%!�#�<$'�(�� �
����)�$#(�)$�)���%!�#=0� � � � � � � � � � � � �

� � � � � � � � � � � � � � �

���)��'��(%��������$!!$,9*%(�$'���)�$#��)�"(��"�'��#���'$"�)��(�"��)�#���#��,�$��(�'�(%$#(��!���$'�)��"0�

��)�$#�
)�"� ��$0� ���#0�
� � �
� � �
� � �
� � �
� � �
� � �
� � �
� � �
� � �
� � �
�

��)�7��"��$��#�-)�"��)�#��$'����� 9�#� � � � ��$��)�$#�� � � � � �

55APPENDIX D



�

�

�

***0��!��%&#��'%( 0"%��•�?<;4@AA4>><=�•��!�"9��!��%&#��'%( 0"%��

�

�

�

�

�

�
+��! ���� $����+��

�� ��"��"� #�$�! ���� �
���&��"�( �!'�&(##"%'&�'���!���&&�%,�#��!!�!���"%���&'(��!'1&��"% ���'%�!&�'�"!�"����!��%��%" ��'&��"  "!�,�
�&&( ���&'�'(&�'"�&" �'��!����&�0�
'&�#(%#"&���&�'"��%��'��'��� "&'���)"%������"!��'�"!&��"%���&(���&&�(���+#�%��!��.�
�!��'"����!'��,�'���&#���������'�"!&�'��'�*�������'���!��,�'���&'(��!'.�&��""�.��� ��,.�"%�"'��%�&(##"%'�#%")���%&0�

�
�
�
�
�
�
�
�

�
���'��&�'���!�'(%��"��'���&'(��!'1&�'%�!&�'�"!�6 ���4'"4�� ���.��� ���4'"4 ���.���&���'��!���!��%��+#%�&&�"!.��'�07�
� � � � � � � � � � � � � � �
	"*�(%��!'��&�'���&'(��!'1&�!����'"�'%�!&�'�"!-�
&�'����������(%%�!'�,��+#�%��!��!����&'%�&&�%���%��!��'���%���!��%-�

� � � � � � � � � � � � � � �

������*������������

�������

�%���(�%���!6&7�"��'��&�&'(��!'��*�%���!��&(##"%'�)��"��'���%������1&���!��%�'%�!&�'�"!-�����5555��&������5555
"�


��!"'.�*��'��"!&���%�'�"!&� (&'�������"(!'����"%��!�� #�� �!'�!��'��&�#��!-�� � � � � �

� � � � � � � � � � � � � � �

� � � � � � � � � � � � � � �
�

������
��
���������������

���!�*����'����!�'����#��!!�!�� ��'�!��'����#����-�� � ���%��*�����'�"��(%-� � � � �
�

��"�*�������'��� � ��%&�"��'���'�� �&(##"%'�!��'���&'(��!'1&�'%�!&�'�"!-�
�

� �'(��!'� � �
�

� ��%�!'6&7� � � � � � � � � �
�

� ���""���'���� � � � � � � � � �

� � � � � � � � � �
�

� �'��%� � � � � � � � � �
�

����������������
�������
��

���'��&�'���&#��������!�"% �'�"!�'��'�*��������"!)�,���'"�"'��%�&'(��!'&�6���&#������7-�� � �

� � � � � � � � � �

� � � � � � � � � �

���'�%�$(�&'&�*������� ���-� � � � � � � � �

� � � � � � � � � �

���""�2��&'%��'�� � � � � � � � � �"��,1&���'��� � � �
�'(��!'1&��%���%%���
� ��� � � � � �������
� ��� � � � � �
�'(��!'1&���!��%�� � � � ���&&��!�����+��'���%'��� � ��'(��!'��%������)���� � �
��'��"����%'��� � � �������!�6&72�%���6&7� � � �2�� ���� � � �2� �
��%�!'6&72�(�%���!6&72��%���)�%6&7�2%���'�"!�'"�&'(��!'�
� � � ������������2�� � ������ � � � � ��2�� � � �
� � � ������������2�� � ����� � � � � ���2�� � � �

56 APPENDIX D



� � � � �3�,�

��'��*�" ��!��*��!�*����'��&��!�"% �'�"!����&��%��-�

� ��'��#��%&��!�'���'%�!&�'�"!�!��&'(��!'1&����&&�"!�,� � � � ��'�/�� �

� ��'��#��%&��!�'���&'(��!'1&��%������)���� � � � � � ��'�/�� �

� ��'��&" �2����&'(��!'&��'�&��""��6&#����,7� � � � � ����������� ��'�/� �

� �'��%�6&#����,7�� � � � � � � � � �

��"�*���������'�����&&"!&2��'�)�'��&��%� �!��'���&'(��!'1&��!!"(!�� �!'-� � � � � �

���'�*����'�����&&"!2��'�)�'��&���-�� � � � � � � � � �

� � � � � � � � � � �

�����'���&'(��!'����#%�&�!'��"%�'�����&&"!2&��%�!��"���!�"���"('�'���'%�!&�'�"!-�� � � � �


��,�&.�*��'�����!,�%"����"�&�'���&'(��!'�*�!'�'"�#��,��!�'���#%"��&&-�� � � � � � �

� � � � � � � � � � �

�!���'����!�"% �'�"!��&�&��%��.�*��'�#�%� �'�%&2�+#��'�'�"!&�*�������&�'�%���%��!���##%"����!��'���&'(��!'-��

� � � � � � � � � � �

� � � � � � � � � � �

�'��%�!"'�&.��"!&���%�'�"!&�"%�$(�&'�"!&�� � � � � � � � � �

� � � � � � � � � � �
�

	���������
������
���
��������)����������
��

�!��% ���$�! #�'�$��
$��"��������#�

������!,�&"%'�"���!�"% �'�"!����&��%���*�'��"'��%��� ����&���"('�'���&'(��!'1&�'%�!&�'�"!-�� �

��'��*�" /��� ��� ����&��!������1&��%���� � ���"������""���������� � �'��%�6&#����,7�� �

��"�*�������%�&#"!&������"%��%��'�!��'��&-�� � � � � ���!�*�����'����&�!'-�� �

	"*�*�����'������&'%��('��-�� � � � � � � � �

���'�&#��������!�"% �'�"!�*�������&��%��8-�� � � � � � � � �

� � � � � � � � � �

� � � � � � � � � �

� � � � � � � � � ��

�(�&'�"!&2
"'�&/�� � � � � � � � �

� � � � � � � � � �

8�&���&� #�����''�%&�

�"�� � ���!"����!!���$����

�����'��%�����&#�������'%��!�!����"('�'��&�&'(��!'1&�'%�!&�'�"!�*�'��&��""��&'���-� � ����!-�� �

��"�*��������"!�(�'�!��'���'%��!�!�-�� � � � ����'�*�������'����"!'�!'�"��'���'%��!�!�-�

� � � � � � � � � �

� � � � � � � � � �

�(�&'�"!&2
"'�&/�� � � � � � � � �

� � � � � � � � � �

� � � � � � � � � �

57APPENDIX D



� � � � �3�-�

��"� $�� �!"��$�! �����$���!%$��� ��"���&�"#�$(�

�����'��%�����&#�������'%��!�!���"%�&��""���"  (!�',� � ��%&-� � ����!-�� � �

��"1����"!�(�'��'-�� � � ������'�%���%�!���'���&'(��!'1&�'%�!&�'�"!-� �

���'�*�������'����"!'�!'�"��'���'%��!�!�-�� � � � � � � � �

� � � � � � � � � �

� � � � � � � � � �

�(�&'�"!&2
"'�&/�� � � � � � � � �

� � � � � � � � � �

���##����$� ��'�$����"� $#�

�����'��%������!,� ��'�!��*�'��'����� ����&�"��'���'%�!&�'�"!�!��&'(��!'1&�#��%&-� � ����!-� �

��"�*���������'��� ��'�!�-� ���"�*��������''�!��!��'��� ��'�!�-� � �

���'�*�������'���#(%#"&���"%�'��&� ��'�!�-�� � � � � � � � �

� � � � � � � � � �

� � � � � � � � � �

��� $��(� ��� ��� ��#$� ����"� $������#�

�%��'��%���!,�#�%�!'&2��(�'&��!�'����"  (!�',�,"(�*"(��������'"��!��&'��!�&(##"%'�"��'��������1&�'%�!&�'�"!-� �


��&".�*�"-� � � � � � � � � �

���!�*����,"(�&#����*�'��'�� -� � ����'�*�������,"(%�%�$(�&'-�� � � �

� � � � � � � � � �

�(�&'�"!&2
"'�&/�� � � � � � � � �

� � � � � � � � � �

��� $��(� ��� ��� ��#$� �����"������#�

�%��'��%��"'��%�&'(��!'&�,"(�*"(��������'"��!��&'��!�&(##"%'�"��'��������1&�'%�!&�'�"!-� � �


��&".�*�"-� � � � � � � � � �

���!�*����'��,����&#"��!�*�'�-� � ����'�%�$(�&'&�*������� ���-�� � �

� � � � � � � � � �

� � � � � � � � � �

�(�&'�"!&2
"'�&/�� � � � � � � � �

����� �#�

�"�&�'���&'(��!'���)���!,�&����!�&��'�'���&��""�-� � ���'�!���&�'"�����"!&���%����"%�'�� -�

�%��!�!���!�'���%����&&%"" 6&7-�� � � � �� "'�"!����(##"%'-� �

� � � � � � � � � �

� � � � � � � � � �

�(�&'�"!&2
"'�&/�� � � � � � � � �

� � � � � � � � � �

� � � � � � � � � �

58 APPENDIX D



� � � � �3�.�

�
����
����

������"��'����"��"*�!��*����'����#������!�%���'�"!�'"�'��&�&'(��!'1&���!��%�'%�!&�'�"!.��!��*��!�*�����'�"��(%��!��*�"�
*�������%�&#"!&������"%� ���!���'���##�!-�

� ��'�)�',� � � � � ��'�� � � � �����

� 
!�'�������!!�!�����'�!�� � � � � � � � � �
� ��&&"!&2��'�)�'��&�*�'���'��%��'(��!'&�� � � � � � � � �
� �"  (!���'�"!&�*�'���'��%��� ����&� � � � � � � � � �
� �%��!�!���"%����""���'���� � � � � � � � � �
� ��%�!'�
!�"% �'�"!�
���'���"('���!��%���)�%&�',� � � � � � �
� ���&&����'�!��*�'����%�!'&� � � � � � � � � �
� 
��!'��,�!���!���!��&'�!����%�!'������&� � � � � � � � � �
� 
��!'��,�!���!���!��&'�!�����%������&� � � � � � � � � �

�

���'��%��'���&#��������"��"*4(#&�"%���'�"!��'� &�� �%��!���%" �'��&� ��'�!���!��*�"��&�%�&#"!&������"%�'�� -�

��'�"!�
'� � ��"-� ���!-�
� � �
� � �

� � �
� � �
� � �
� � �
�

59APPENDIX D



Appendix E
Assessing Transgender Students for 
Special Education

60 APPENDIX E

'HWHUPLQLQJ�ZKHWKHU�D�VWXGHQW�TXDOLȴHV�IRU�DQ�Ζ(3�RU�6HFWLRQ�����3ODQ�W\SLFDOO\�
involves an assessment. To ensure the assessment provides accurate results, the 
DVVHVVPHQW�PXVW�EH�FRQGXFWHG�LQ�D�PDQQHU�WKDW�DɝUPV�WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\��
%H\RQG�UHIHUULQJ�WR�WKH�VWXGHQW�E\�WKHLU�FKRVHQ�QDPH�DQG�SURQRXQV��WKH�DVVHVVRU�
VKRXOG�EHFRPH�IDPLOLDU�ZLWK�WKH�OLWHUDWXUH�RQ�WUDQVJHQGHU�\RXWK��+DYLQJ�H[SHULHQFH�
ZRUNLQJ�ZLWK�WUDQVJHQGHU�\RXWK�FDQ�DOVR�KHOS�OHDG�WR�D�PRUH�DFFXUDWH�DVVHVVPHQW�
RI�D�WUDQVJHQGHU�VWXGHQWȇV�QHHGV��/DVWO\��WKH�DVVHVVRU�PXVW�QRW�UHFRPPHQG�DQ\�
VXSSRUWV��VHUYLFHV�RU�DFFRPPRGDWLRQV�WKDW�DUH�LQWHQGHG�WR�FKDQJH�D�VWXGHQWȇV�JHQGHU�
LGHQWLW\�RU�RWKHUZLVH�VKDPH�WKHP�IRU�ZKR�WKH\�DUH���

ΖQ�VRPH�LQVWDQFHV��WKH�VWXGHQW�PD\�EH�DEOH�WR�SURYLGH�VXɝFLHQW�GRFXPHQWDWLRQ�
RI�WKHLU�XQLTXH�QHHGV�LQ�VFKRRO�WR�HVWDEOLVK�HOLJLELOLW\�IRU�VSHFLDO�HGXFDWLRQ�� LQ�
ZKLFK�FDVH�WKH�SDUHQWV�FDQ�IRUHJR�WKH�DVVHVVPHQW�SURFHVV�DQG�VWDUW�WKH�SURFHVV�RI�
FUHDWLQJ�WKH�Ζ(3�RU�6HFWLRQ�����3ODQ��7KRVH�GRFXPHQWV�FDQ�LQFOXGH�OHWWHUV�IURP�WKH�
VWXGHQWȇV�WUHDWLQJ�KHDOWKFDUH�SURYLGHUV�RU�UHFRUGV�IURP�HGXFDWLRQ�UHODWHG�VHUYLFHV�
WKH�VWXGHQW�LV�DOUHDG\�UHFHLYLQJ��7KLV�DSSURDFK�FDQ�EH�SDUWLFXODUO\�EHQHȴFLDO� LI�
WKH�VWXGHQW�LV�H[SHULHQFLQJ�VLJQLȴFDQW�OHYHOV�RI�GLVWUHVV�DQG�WKH�QHHG�LV�XUJHQW�� 
 
$IWHU�WKH�DVVHVVPHQWV�DUH�FRPSOHWH��WKH�VFKRRO�ZLOO�JDWKHU�D�WHDP�WKDW�LQFOXGHV�WKH�
VWXGHQWȇV�SDUHQWV�DQG�HGXFDWRUV�WR�GHWHUPLQH�ZKHWKHU�WKH�VWXGHQW�LV�HOLJLEOH��DQG�LI�
VR��ZKDW�VXSSRUWV��VHUYLFHV�DQG�DFFRPPRGDWLRQV�WKH�VWXGHQW�QHHGV��(OLJLELOLW\�XQGHU�
Ζ'($�LV�JXLGHG�E\�VSHFLȴF�FDWHJRULHV��HDFK�RI�ZKLFK�LV�GHȴQHG�LQ�WKH�ODZ��7KH�HOLJLELOLW\�
FULWHULD�IRU�D�6HFWLRQ�����3ODQ�DUH�OHVV�VWULQJHQW�WKDQ�Ζ'($�DQG�FDQQRW�FRQVLGHU�WKH�
SRVLWLYH�H΍HFWV�RI�ȊPLWLJDWLQJ�PHDVXUHV�ȋ�ZKLFK�LQFOXGH�UHDVRQDEOH�DFFRPPRGDWLRQV��
7KXV��D�WUDQVJHQGHU�VWXGHQW�ZKRVH�VFKRRO�KDV�LPSOHPHQWHG�DOO�WKH�DFFRPPRGDWLRQV�
DQG�PRGLȴFDWLRQV�WKDW�WKH�VWXGHQW�QHHGV�WR�HQVXUH�WKDW�WKHLU�JHQGHU�LGHQWLW\�LV�
DɝUPHG�DQG�UHVSHFWHG�PD\�VWLOO�EH�HOLJLEOH�IRU�D�6HFWLRQ�����3ODQ�EHFDXVH�ZLWKRXW�
WKRVH�FKDQJHV�WKH�VWXGHQW�ZRXOG�H[SHULHQFH�GHELOLWDWLQJ�SV\FKRORJLFDO�GLVWUHVV��H�J���
DQ[LHW\��GHSUHVVLRQ��VFKRRO�SKRELD��WKDW�ZRXOG�LPSDLU�WKH�VWXGHQWȇV�DELOLW\�WR�OHDUQ�
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7KH�Ζ(3�RU�6HFWLRQ�����3ODQ�FUHDWHG�E\�WKH�WHDP�PXVW�EH�WDLORUHG�WR�WKH�WUDQVJHQGHU�
VWXGHQWȇV� XQLTXH� QHHGV�� ZKLFK� PD\� LQFOXGH� DQ\� RI� WKH� PRGLILFDWLRQV� DQG�
DFFRPPRGDWLRQV�PHQWLRQHG�LQ�WKLV�SXEOLFDWLRQ��DV�ZHOO�DV�RWKHUV��ΖQFRUSRUDWLQJ�
WKRVH�PRGLȴFDWLRQV�DQG�DFFRPPRGDWLRQV�LQWR�WKH�Ζ(3�RU�6HFWLRQ�����3ODQ�DOVR�
HQVXUHV�WKDW�WKH�WUDQVJHQGHU�VWXGHQW�LV�LQ�WKH�ȊOHDVW�UHVWULFWLYH�HQYLURQPHQW�ȋ�D�
legal obligation that requires schools to educate students in general education to 
WKH�JUHDWHVW�H[WHQW�SRVVLEOH��:LWKRXW�WKH�SV\FKRORJLFDO�GLVWUHVV�DVVRFLDWHG�ZLWK�QRW�
KDYLQJ�WKHLU�JHQGHU�LGHQWLW\�DɝUPHG��WUDQVJHQGHU�VWXGHQWV�DUH�MXVW�DV�FDSDEOH�DV�
WKHLU�SHHUV�WR�SDUWLFLSDWH�LQ�DQG�EHQHȴW�IURP�JHQHUDO�HGXFDWLRQ��

7KHVH�VDPH�SULQFLSOHV�DSSO\�WR�WUDQVJHQGHU�VWXGHQWV�ZKR�DOUHDG\�KDYH�DQ�Ζ(3�RU�
6HFWLRQ�����3ODQ��5HJDUGOHVV�RI�WKH�VWXGHQWȇV�RWKHU�HGXFDWLRQDO�QHHGV��UHVSHFWLQJ�
DQG�DɝUPLQJ�D�WUDQVJHQGHU�VWXGHQWȇV�JHQGHU�LGHQWLW\�LV�FULWLFDO�WR�WKHLU�DELOLW\�WR�OHDUQ�
DQG�GHYHORS�LQ�VFKRRO��1RW�LQFOXGLQJ�WKH�PRGLȴFDWLRQV�DQG�DFFRPPRGDWLRQV�QHHGHG�
WR�UHVSHFW�DQG�DɝUP�WKH�VWXGHQWȇV�JHQGHU�LGHQWLW\�JXDUDQWHHV�WKDW�WKH�HGXFDWLRQDO�
SURJUDP�FUHDWHG�E\�WKH�Ζ(3�RU�6HFWLRQ�����WHDP�ZLOO�IDLO�WR�PHHW�WKH�VFKRROȇV�OHJDO�
obligations to that student.
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WELCOME

M aybe you always suspected. Maybe it’s a total 
surprise. But no matter what, when a friend, loved 

one or acquaintance makes the decision to come out and 
tell you about being lesbian, gay, bisexual or transgender 
(LGBT), it is always a unique event.

For a lot of people, learning that someone they know and 
care about is LGBT can open a range of emotions, from 
confused to concerned, awkward to honored. It may be 
hard to know how to react, leaving you with questions 
about what to say, how to talk about being LGBT and 
wanting to know what you can do to be supportive.  

You might be drawn to this guide because you want 
to provide guidance for LGBT people in your role as a 
teacher, counselor or religious leader. Or maybe you’re 
reading this guide simply because you are interested in 
the coming out process.

Whatever reason brought you here — you have come 
to the right place. This guide is designed to help build 
understanding and comfort.

If you are new to LGBT issues, we will answer many of 
your questions. Or, if you have known LGBT people for 
years and are simply looking to find new ways to show 
your support, you can skim and take the pieces that are 
relevant to you.

The Human Rights Campaign Foundation hopes this 
resource, created in partnership with PFLAG, helps you 
build bridges of understanding with the lesbian, gay, 
bisexual and transgender people in your life. Welcome.
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IN THE BEGINNING

S omeone you know and care about is lesbian, gay, 
bisexual or transgender. He or she has “come out” 

to you, either directly in conversation or by letting you 
know in some other way.

If you take nothing else away from this guide, remember 
this: that person in your life who opened up to you made 
a conscious choice to let you into his or her life, to be 
honest in his or her relationship with you. That is an act 
of trust. In doing so, that person has said that he or she 
wants your relationship to be based on truth.

Now it is up to both of you to find the courage to accept 
the challenge of honesty. That means being honest with 
yourself — acknowledging your feelings and coming to 
terms with them. And it means being honest with this 
person in your life — asking questions you need to ask, 
learning the facts and making the effort to understand the 
realities of being an LGBT individual so that you can be 
truly informed and supportive.

When a close friend or family member, or even a 
colleague, tells you that he or she is lesbian, gay, bisexual 
or transgender — either directly or indirectly — that 
person is also telling you that you are someone who 
matters, and that he or she wants to be honest and 
genuine with you.  

No one knows for sure what makes gay people gay, or 
why transgender people are transgender. If you ask most 
LGBT people, they will tell you they did not choose their 
sexual orientation or gender identity any more than they 
chose to have blue eyes or brown eyes — it simply is 
how they were born.  

All available research on sexual orientation and gender 
identity strongly suggests that there is some biological 
component that defines an individual’s orientation or 
innate gender.  

At the end of the day, the “hows” and “whys” are not 
important. What is key is that someone in your life has 
made a conscious decision to reveal an important part of 
his or her individuality to you.
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Coming out is an extremely personal experience that 
is different for each person. It is often challenging and 
evokes emotions of fear, relief, pride and embarrassment. 
The experience can be daunting, because many LGBT 
people do not know how their friends, family members or 
others will react. This uncertainty can be overwhelming. 
 
But one thing is certain — the person who is coming out 
wants their relationships to be based on honesty.  

A NOTE ON OUTING

M ost LGBT people prefer to come out in their own 
ways and in their own time. Unfortunately, an 

LGBT person’s sexual orientation or gender identity may 
be exposed without his or her knowledge or consent. 
“Outing” takes the decision-making out of the individual’s 
hands, which can be painful and awkward for everyone 
involved.

If someone has not come out to you, do not assume that 
he or she does not trust or care for you. The person may 
not be ready, may not feel safe, or may still be coming 
to terms with his or her own sexual orientation or gender 
identity.

Showing your support, acceptance and respect for an 
LGBT person who has been outed can help the healing 
process and may help both of you to build a stronger, 
more genuine relationship.
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HAVE COURAGE

L esbian, gay, bisexual and transgender people often 
grow up feeling “different” from others — and 

are typically keenly aware that the things that make 
them different may cause them to be rejected or 
discriminated against.  

Just as it takes courage for LGBT people to be open 
and honest about who they are, it also takes courage to 
support your LGBT friends or loved ones.

We live in a society where prejudice still exists; where 
discrimination, both legal and illegal, is still far too 
common; and where even the physical safety of your 
friend, loved one or acquaintance can be at risk. That’s 
an unfortunate reality — and that may be part of your 
friend’s or loved one’s life.

Recognizing these facts and giving your support to that 
person will not only take your relationship to a higher 
level — it can also help take a small step toward a 
better and more accepting world, for your loved one 
and for all of us.

In fact, actively working to change these realities in our 
society is a great way to show support and achieve the 
type of world your friend or loved one deserves to live in.

4



DEALING WITH YOUR FEELINGS 
WHEN SOMEONE COMES OUT 

So now you have some sense of what it feels like to 
come out to others. But what about how you feel? 

Typically, straight, cisgender people who have just had 
someone come out to them report feeling:

Honored that someone has chosen to entrust you 
with this revelation:
“ It was a cool moment. I’ll remember it for the rest of my 
life. You only share something like this with people who 
matter.”   
— Sharon, a sister, Wyoming

Accepting and wanting to move on:
“ You shouldn’t build a relationship on whether you are 
gay or straight. True friendship is not based on that.” 

— Chris, a college friend, Idaho

Curious about what life is like for LGBT people:
“Why? How? You ask those questions.”
— Brandon, a dad, Oregon 

Apprehension or discomfort:
“The unknown causes you to pull back.”  
— Donna, a co-worker, Florida

Disapproval of the perceived “gay lifestyle”:
“I never ask him about it — I don’t accept it.”
— Steve, an uncle, Maine

Anxiety for the well-being of your LGBT friend or 
family member:
“ What are you supposed to do? How are we supposed  
to act? I get angry at how the world will treat him.”  

— Amy, a mom, Texas

5



It is normal to feel many of these seemingly contradictory 
emotions at once, leaving you feeling uncertain.  

Feeling confused or uncomfortable doesn’t make you 
a bad person. It doesn’t mean you are homophobic or 
transphobic. It does mean you should take the time to 
work through your feelings fully or honestly so you can 
reach a place of support for your friend, loved one or 
acquaintance without reservation.

While you don’t need to hide your emotions, it is impor-
tant to remember that this individual who came out to 
you is searching for support and acceptance. Before 
you begin to ask questions to settle your own uncertainty 
about the situation, it is key that you make the other per-
son feel that they made the right decision to come out to 
you. You might respond by saying, “Thank you for being 
honest” or “I appreciate your trust.”

You don’t have to bottle up your emotions for fear of say-
ing the wrong thing. Use them as the basis for an honest 
conversation. Ask the questions you need to ask. Have a 
real talk. And when it’s over, you’re likely to find that your 
relationship is stronger and richer than ever. 
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FOR PEOPLE OF FAITH

After a friend or loved one has come out to you, you might find 
yourself needing, and perhaps struggling, to come out as a 
person of faith who supports LGBT equality.  

Many denominations and faith traditions are open and 
welcoming of LGBT people; many are not. If you come from 
a religious background that teaches that homosexuality and 
gender variance are wrong or immoral, look back to your 
texts and history and challenge those assertions in a way 
that honors your relationship to LGBT friends and loved 
ones. Visit www.hrc.org/religion and straightforequality.
org/faith to find resources to guide you.  
 
If you come from a more affirming tradition, challenge 
yourself, your congregation and your community leaders 
to take the next steps in building an even more supportive 
spiritual home for LGBT people of faith. You might be 
surprised to find your own faith deepened and your 
community strengthened by your actions.



H aving conversations about life as a lesbian, gay, 
bisexual or transgender person may be difficult. It 

is normal to feel a little awkward, or to be a little afraid of 
saying the “wrong thing” and making it “weird.” 

Here are some ways to help start an open dialogue:

Ask Respectful Questions to Show You Are 
Interested

Q   When did you know?
Q    What was it like growing up?
Q  How did you know it was the right time to  

come out?
Q  What has the coming out process been like  

for you? 
Q  How are you holding up?
Q  What can I do to support you?

Be Honest 
Q   Tell your friend this is new for you — and if you 

feel awkward, say so.
Q   Ask your relative to be honest with you about 

what you say or do that may make him or her 
uncomfortable.

Q   Tell your acquaintance if he or she does or says 
something that makes you uncomfortable. 

Q   Be as open and honest as you would like your 
friend or loved one to be with you.

Q   Tell your friend or co-worker that you need a little 
time to process the information. 

Be Reassuring
Explain to your friend that revealing their sexual orientation 
or gender identity has not changed how you feel about 
them, but it might take a little while for you to digest what 
they have told you. You still care for and respect them as 
much as you ever have or more.

HAVING CONVERSATIONS
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Laugh a Little
Humor helps break the ice — if it’s done gently and 
respectfully. As long as you’re sure that you’re laughing 
with people, and not at them — feel free to bring a little 
humor to the conversation. 

Understand, too, that while some LGBT people may use 
terms with one another in a way they think is funny or 
affectionate, that does not mean that you, as a non-LGBT 
person, should necessarily follow their lead. When in 
doubt, ask your friend or relative if it would be appropriate 
for you to use the same terms.  

Send Gentle Signals
Showing and sharing your acceptance and support can 
be very easy. Many people often don’t realize that LGBT 
people keep watch for signs from their friends, family and 
acquaintances about whether it is safe to be open with 
them.  

Some ways you can show your support include:
Q   Casually mentioning a news item about an LGBT 

issue in a positive way. 
Q    Mentioning other LGBT friends or family you  

might have. 
Q   Putting a symbol like the Human Rights 

Campaign equal sign, the PFLAG logo or a 
sticker from another LGBT-supportive organization 
in your office or home, or on your vehicle.

Q    Refraining from using demeaning words and 
challenging anti-LGBT jokes and rhetoric.

Q    Inviting your friend or family member to bring their 
partner to a social event.

Q    Reading an LGBT publication.
Q    Joining an LGBT-related Facebook group.
Q   Tweeting or blogging a message in support of 

LGBT issues.
Q   Suggesting you get together to watch a movie or 

show with LGBT topics or characters.
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TALKING WITH YOUR 
FRIENDS & FAMILY 

A fter someone in your life has come out to you — 
particularly if it is someone close to you, like a child 

or loved one — you may find yourself deciding how, or if, 
to tell people in your life that someone you care about is 
lesbian, gay, bisexual or transgender. 

It’s important to remember that the person who has just 
come out to you could be sensitive about how, when and 
with whom his or her sexual orientation or gender identity 
is discussed. This might be especially true if you are one 
of the first people he or she has told, if he or she was 
outed in a way that adds stress or if his or her work or 
home life could be adversely affected by the disclosure. 

Remember that your friend or family member would prob-
ably prefer to stay in control of his or her own coming out 
process. There is, in fact, a strict policy of confidentiality 
at all PFLAG community-based support groups, so that 
everyone can feel safe sharing personal feelings and 
information.  

That said, as long as you have the permission of the 
person who has come out to you to speak with others 
about it, these conversations can:

Q   Help you digest the information.
Q   Provide support as you sort through your emotions.
Q  Build more honest and genuine relationships.

By opening up and being honest with the people in your 
life about knowing and caring for an LGBT person, you will 
be taking a small but important step toward making the 
world more understanding and supportive for that person.

As you begin to have conversations with others about 
having someone close to you come out, you will probably 
use many of the same skills and lessons that will help 
you talk openly with the person who just came out to you.  

More often than not, people will take their cues from you 
about how to deal with this.  

9



THE PATH TO SUPPORT

THERE IS NO ONE “RIGHT” WAY 
TO BECOME A MORE SUPPORTIVE 
FRIEND, LOVED ONE OR COLLEAGUE. 
BUT THERE IS A PROCESS THAT MANY 
GO THROUGH IN LEARNING HOW TO 
BE EVEN MORE SUPPORTIVE.  

Dealing with the initial newness and 
possible surprise that a friend, loved one 
or acquaintance is lesbian, gay, bisexual 
or transgender can be awkward and 
challenging as you begin your process of 
understanding.

10

UNCERTAINTY, 
EMBARRASSMENT, 
CURIOSITY

1

Coming to terms with the fact that your 
friend, family member or acquaintance 
is LGBT, and that sexual orientation and 
gender identity and expression are basic 
parts of who people are, like the color of 
their eyes, hair or skin.

ACCEPTANCE2
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ACCEPTANCE

Realizing that in order to have genuine, open 
connections to LGBT friends or family members, 
you will have to find a way to support them as 
they are — and then doing so.

SUPPORT3

Finally, it’s about working to develop a true 
understanding of what it means to be LGBT in 
America and trying to do your part to help break 
down the walls of prejudice and discrimination that 
still exist — for example, by supporting businesses 
with appropriate anti-discrimination policies, saying 
you don’t appreciate “humor” that demeans LGBT 
people when it happens or learning about where 
political candidates stand on issues that have an 
impact on the LGBT community. 

LETTING YOUR 
SUPPORT INFORM 
YOUR DECISIONS

4



SOME FACTS YOU SHOULD KNOW

P art of being ever more supportive of your lesbian, 
gay, bisexual or transgender friends, loved ones or 

acquaintances means developing a true understanding of 
how the world views and treats them.

There is a lot of good news on this front. America has become 
a much more open and accepting country. 

Some Interesting Facts:

Q   Same-sex couples live in 99 percent of all 
counties nationwide. (2010 U.S. Census)

Q    There are more than 1 million lesbian and gay  
veterans in the United States. (Urban Institute)

Q   67 percent of all Fortune 500 companies 
offer domestic partner health benefits to their 
employees’ same-sex partners. (2014 HRC 
Workplace Project)

Q   There are at least 2 million children being raised  
by same-sex couples in the United States —  
and probably many more. (2010 U.S. Census)

Q   In a 2013 Quinnipiac University poll, a majority of 
Catholic voters – 54 percent – support marriage 
equality. 

Q   79 percent of Generation Equality (“millennials”) 
supports employment discrimination protection for 
LGBT Americans. (2011, Public Religion Research 
Institute)

Yet, even as we justifiably celebrate this progress, you 
should also know that your LGBT friends and loved ones 
are likely to face real challenges in their lives.  

Some Unfortunate, But True, Facts:
Q   There are no state laws protecting LGBT 

Americans against workplace bias based on 
sexual orientation in 29 states and based on 
gender identity in 33 states.

Q   81.9 percent of LGBT students report being 
verbally harassed — name-calling, threats, etc. — 
at school. (GLSEN, 2011)
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Q   Hate crimes against LGBT Americans are on 
the rise, even as other violent crimes continue 
to decline. As of 2009, federal hate crimes laws 
protect LGBT Americans. (FBI Hate Crimes 
Statistics 2009)

Q   Of the 1.6 million homeless American youth, up 
to 40 percent identify as LGBT. An alarming 43 
percent of those youth report being kicked out 
of the house. (Pallette Fund et al., 2012)

WILL PEOPLE THINK I’M LGBT?

T his is a question that many people have — and 
are often afraid to ask out loud. The simple 

answer is: Yes, it is possible that some people may 
wonder if you are gay if you show your support for 
lesbian, gay, bisexual and transgender issues.

At the same time, most people understand that 
supporting fairness and equality for LGBT people 
does not mean that a person is LGBT — it means 
that a person values respect and acceptance for all 
Americans. 

People who have not had a personal relationship 
with an LGBT individual are often unaware of the 
issues facing the community. By being an advocate 
and supporter of LGBT equality, you are leading by 
example. Odds are others will follow.

Many civil rights movements were successful 
because people from nearly every part of society 
stood shoulder to shoulder in fighting bias.

The work to make America safer and fairer for LGBT 
people will take the effort and understanding of all 
Americans. That is why it is so important that you are 
reading this guide.
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WAYS TO SHOW YOUR SUPPORT

T here are many different ways that you can show 
your support for the lesbian, gay, bisexual and 

transgender people in your life. There is no one “right” 
way to do so.  

Here are some easy ways you might demonstrate your 
support that fit naturally into most people’s lives:

Q   Create social settings that bring your straight, 
cisgender and LGBT friends and family together.

Q    Talk openly and honestly with your LGBT loved 
ones about their lives.

Q   Find opportunities to talk openly with your straight, 
cis friends about your LGBT friends and family and 
the issues they face.

Q   Make sure that you include the same-sex partner of 
your LGBT loved one in events and activities just as 
you would any other friend’s spouse or significant 
other.

Q    Don’t allow anti-LGBT jokes or statements 
expressed in your presence to go unchallenged.

Q    Integrate inclusive language into your regular 
conversations, professional interactions and/or 
spiritual life.

Q    Get involved with pro-LGBT groups and campaigns 
and contact your elected officials about equality.

Q    Join pro-LGBT causes or groups on Facebook and 
through other social networking opportunities.

Q    Attend pride celebrations and other LGBT 
community events.

Q   Demonstrate your open support by displaying an 
HRC or PFLAG bumper sticker, mug or poster, 
or similar items from other local or national 
organizations.

Q   Visit the PFLAG website at www.pflag.org  
for information on local meetings and PFLAG  
public education programs across the country.

Q   Find out if your employer has an equal rights  
policy. If not, encourage the organization’s 
leadership to adopt one.
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Q   Also, participate in any employee resource groups 
that support LGBT employees.

Q   Research the views of candidates for public office 
and factor their stand on LGBT equality into your 
decision on who to vote for.

Q   Sign up online at www.hrc.org and at www.pflag.org 
to get updates on new developments.
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These additional resources are available from PFLAG at 
www.pflag.org/publications:

Q  Our Daughters and Sons: Questions and Answers for  
 Parents of Gay, Lesbian and Bisexual People
Q  Be Yourself: Questions and Answers for Gay, Lesbian,  
 Bisexual and Transgender Youth
Q  Welcoming Our Trans Family and Friends
Q  the guide to being a straight ally
Q  read this before you put your metatarsals between  
 your mandible and maxilla: straight for equality in  
 healthcare 
Q  be not afraid, help is on the way! straight for equality in  
 faith communities 
Q  Nuestras hijas y nuestros hijos: Preguntas y   
 respuestas para padres de gays, lesbianas y  
 bisexuales
Q  Se Tu Mismo
Q  Faith in Our Families: Parents, Families and Friends  
 Talk About Religion and Homosexuality
Q  Opening the Straight Spouse’s Closet

HRC also has a growing number of resources
available at www.hrc.org/publications:

Q   The HRC Resource Guide to Coming Out
Q   Answers to Questions About Marriage Equality
Q   Living Openly in Your Place of Worship
Q   For The Bible Tells Me So
Q   Gender Identity & Our Faith Communities
Q   Transgender Visibility: A Guide to Being You
Q   GenEQ Guide to Entering the Workforce
Q   Buying for Workplace Equality: A Guide to Companies, 

Products and Services that Support LGBT Equality
Q  Resource Guide to Coming Out for African Americans
Q   Healthcare Equality Index
Q   Corporate Equality Index
Q   Guía de Recursos para Salir de Clóset



Many Americans refrain from talking about sexual 
orientation and gender identity or expression because 
it feels taboo, or because they’re afraid of saying the 
wrong thing. This glossary was written to give people 
the words and meanings to help make conversations 
easier and more comfortable.

ally – A term used to 
describe someone who is 
supportive of LGBT people. 
It encompasses straight 
allies as well as those within 
the  LGBT community who 
support each other, e.g. a 
lesbian who is an ally to the 
bisexual community. 

bisexual – A person 
emotionally, romantically, 
sexually and relationally 
attracted to both men 
and women, though not 
necessarily simultaneously. 
A bisexual person may not 
be equally attracted to both 
sexes, and the degree of 
attraction may vary as sexual 
identity develops over time. 

cisgender – A term used 
to describe people whose 
gender identity or expression 
aligns with those typically 
associated with the sex 
assigned to them at birth.

coming out – A lifelong 
self-acceptance process. 
LGBT people identify this 
identity first to themselves 
and then may reveal it to 
others. Publicly identifying 
one’s identity may or may 
not be part of the coming out 
process.

gay – A word describing 
a man or a woman who is 
emotionally, romantically, 
sexually and relationally 
attracted to members of the 
same sex.  

gender expression – 
External manifestation of 
one’s gender identity, usually 
expressed through masculine, 
feminine or gender variant 
behavior, clothing, haircut, 
voice or body characteristics. 
Typically, transgender people 
seek to make their gender 
expression match their 
gender identity, rather than 
their birth-assigned sex.

gender identity – One 
person’s innate, deeply-
known psychological 
identification as a man, 
woman or some other gender.

gender non-conforming – 
A word referring to people 
who express their gender 
differently than society’s 
expectations. Conveys a 
wider, more flexible range 
of gender identity and/or 
expression than typically 
associated with the binary 
gender system.

genderqueer – Blurring the 
lines around gender identity 
and sexual orientation, 
genderqueer individuals 
typically reject notions of 
static categories of gender 

GLOSSARY OF TERMS
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and embrace a fluidity of 
gender identity and often, 
though not always, sexual 
orientation. 

homophobia – The fear and 
hatred of or discomfort with 
people who love and are 
sexually attracted to members 
of the same sex.  

lesbian – A woman who is 
emotionally, romantically, 
sexually and relationally 
attracted to women. 
 
LGBT – An acronym for 
“lesbian, gay, bisexual and 
transgender.” 

living openly – A state in 
which LGBT people are out 
about their sexual orientation 
or gender identity in their 
personal, public and/or 
professional lives.

outing – The act of publicly 
declaring someone’s sexual 
orientation or gender identity, 
sometimes based on rumor 
or speculation, without that 
person’s consent.

queer – Historially considered 
a derogatory term, it has 
been adopted by many 
LGBT people (especially 
young people) to describe 
themselves. 

same-gender loving – A 
term some prefer to use 
instead of “gay” or “lesbian” 
to express attraction to and 
love of people of the same 
gender. 

sexual orientation – An 
emotional, romantic, sexual 
and relational attraction to 
another person; may be a 
same-sex, opposite-sex or a 
bisexual orientation.   

sexual preference – An 
outdated term considered 
offensive by many LGBT 
people. It suggests that being 
LGBT is a voluntary decision 
that can be “cured.” 

supporter – A person who 
supports and honors sexual 
diversity, acts accordingly 
to challenge homophobic 
or transphobic remarks and 
behaviors, and explores and 
understands these forms of 
bias within him- or herself.   

transgender – An umbrella 
term describing a broad 
range of people who 
experience and/or express 
their gender differently from 
what most people expect. It 
includes people who describe 
themselves as transsexual, 
cross-dressers or otherwise 
gender nonconforming.  

transphobia – The fear and 
hatred of, or discomfort with, 
people whose gender identity 
or gender expression do not 
conform to cultural gender 
norms. 

transsexual – A less 
commonly used term to 
describe people whose 
gender identity and birth-
assigned sex do not match. 
Many people prefer the term 
“transgender” to describe 
themselves.

The Human Rights Campaign 
would like to thank the Gay 
& Lesbian Alliance Against 
Defamation (www.glaad.org) 
for providing definitions for 
many of these terms.
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Most of the negative stereotypes of lesbian, gay, 
bisexual and transgender people are based on  
erroneous or inadequate information. The myths:

It’s a “choice.” Sexual orientation and gender identity are not  
choices, any more than having brown eyes or any more than people 
choose to be straight. The choice is in deciding whether or not to live 
your life openly and honestly with yourself and others.

It’s a “lifestyle.” It is sometimes said that LGBT people have a ‘life-
style.’ The problem with that word is that it trivializes LGBT people and 
the struggles they face. Being LGBT is no more a lifestyle than being 
who you are - its a life, just like anyone else’s. 

LGBT people can “change” or be “cured.” No scientifically valid 
evidence exists that shows that people can change their sexual orien-
tation, although some people do repress it. The most reputable medi-
cal and psychotherapeutic groups say you should not try to change 
your sexual orientation, as the process can actually be damaging.

Same-sex relationships don’t last. Same-sex couples can, and do, 
form lasting, lifelong, committed relationships — just like any other 
couples. And just like any other couples, sometimes same-sex rela-
tionships end. The primary difference is that same-sex couples have 
fewer opportunities to marry or enter into the same legal and societal 
relationships than straight couples, therefore denying them the access 
to equal rights, protections and responsibilities that come with mar-
riage, civil unions, etc.

LGBT people can’t have families. According to the 2010 Census, 
more than 2 million children — probably many more — are being 
raised by same-sex couples nationwide. The American Psychological 
Association and other major medical and scientific researchers have 
stated that children of lesbian, gay and transgender parents are as 
mentally healthy as children raised by straight parents. 

MYTHS & FACTS 
ABOUT LGBT PEOPLE
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NATIONAL LGBT 
ORGANIZATIONS 

American Veterans for Equal Rights
www.aver.us

Bisexual Resource Center
617-424-9595
www.biresource.net

CenterLink: The Community of 
LGBT Centers
954-765-6024
www.lgbtcenters.org

Children of Lesbians and Gays 
Everywhere
415-861-5437
www.colage.org

Family Equality Council
617-502-8700
www.familyequality.org

Gay Asian Pacific Support Network
213-368-6488
www.gapsn.org

Gay & Lesbian Medical Association
202-600-8037
www.glma.org

Gay, Lesbian and Straight 
Education Network
212-727-0135
www.glsen.org

Gay and Lesbian Alliance Against 
Defamation
212-629-3322
www.glaad.org

Gay and Lesbian Victory Fund
202-842-8679
www.victoryfund.org

Immigration Equality
202-714-2904
www.immigrationequality.org

Lambda Legal
212-809-8585
www.lambdalegal.org

National Black Justice Coalition
202-319-1552
www.nbjc.org

National Center for Lesbian Rights
415-392-6257
www.nclrights.org

National Center for Transgender 
Equality
202-903-0112
www.transequality.org

National Gay and Lesbian Task 
Force
202-393-5177
www.thetaskforce.org

National Minority AIDS Council
202-483-6622
www.nmac.org

PFLAG National
202-467-8180
www.pflag.org
www.straightforequality.org

OutServe SLDN
202-328-3244
www.sldn.org

Straight Spouse Network
201-825-7763
www.straightspouse.org

The Trevor Project
310-271-8846
www.thetrevorproject.org

RELIGIOUS ORGANIZATIONS
 
Affirmation (Mormon)
661-367-2421
www.affirmation.org

Affirmation (United Methodist)
www.umaffirm.org

Al-Fatiha Foundation (Muslim)
202-452-5534

Association of Welcoming & 
Affirming Baptists
240-242-9220
www.wabaptists.org

DignityUSA (Catholic)
800-877-8797 or 202-861-0017
www.dignityusa.org

cont’d, pg. 20

ADDITIONAL RESOURCES
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Emergence International (Christian 
Scientist)
www.emergence-international.org

Evangelicals Concerned Western 
Region
202-621-8960 
www.ecwr.org

Gay Buddhist Fellowship
415-207-8113
www.gaybuddhist.org

Integrity USA (Episcopalian)
800-462-9498 or 585-360-4512 
www.integrityusa.org

More Light Presbyterians
505-820-7082
www.mlp.org

Rainbow Baptists 
240-515-8664
www.rainbowbaptists.org

Reconciling Works
651-665-0861  
www.reconcilingworks.org

Seventh-Day Adventist Kinship 
International
www.sdakinship.org

Soulforce
888-326-5610 
www.soulforce.org

Unitarian Universalists Association 
Office of Bisexual, Gay, Lesbian, 
and Transgender Concerns
617-948-6461
www.uua.org/obgltc

United Church of Christ Coalition for 
LGBT Concerns
800-653-0799 or 216-861-0779
www.ucccoalition.org

Metropolitan Community Churches
310-360-8640
www.mccchurch.org

Unity Fellowship Church Movement 
(African American)
323-938-8322 
www.unityfellowshipchurch.org

World Congress of Gay, Lesbian, 
Bisexual and Transgender Jews
202-452-7424 
www.glbtjews.org

HOTLINES
 
The Trevor Helpline
866-4-U-TREVOR (866-488-7386)

National Gay and Lesbian Youth 
Hotline
800-347-TEEN (800-347-8336)

Gay, Lesbian, Bisexual, and 
Transgender National Hotline
888-843-GLNH (888-843-4564)

CDC Information Line
800-CDC-INFO (800-232-4636)

ADDITIONAL RESOURCES
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A THANK YOU

Thank you for taking time to read and think about 
Coming Out As A Supporter, A Guide to Lesbian, Gay, 

Bisexual and Transgender Americans, published by the 
Human Rights Campaign and PFLAG.

For many of us, coming out was initially a daunting 
process. Often, it was hard to start the conversation, and 
even harder for the people we were telling to know what 
questions to ask or how to show support.

Ultimately, we and the people in our lives — our families, 
friends, co-workers and acquaintances — all learned 
through time and practice that having those conversations 
and finding ways to be open, to ask questions and share 
our feelings were important steps to having honest, 
genuine relationships with one another.

This guide has been written to help people feel 
comfortable asking questions so that they can build 
understanding and, ultimately, support for the LGBT 
people in their lives.

Some of you reading this guide will be taking one of 
your very first steps in learning about LGBT people, while 
others will have more experience and understanding. 
Please feel free to take the pieces that apply to you, 
and leave the rest behind. You may want to explore the 
resources at the end of this guide for more information.

This guide has also been designed to give many options 
for demonstrating your support in easy and convenient 
ways. We list these not to give a “hard push,” but rather 
to give you choices.

Wherever you are on your journey, the Human Rights 
Campaign and PFLAG are ready to help you on your 
path of understanding and support. Again, thank you and 
welcome.



PFLAG 
Founded in 1972 with the simple act of a mother publicly 
supporting her gay son, PFLAG is the original family and 
ally organization. Made up of parents, families, friends and 
allies uniting with LGBT people, PFLAG is committed to 
advancing equality and acceptance through its mission 
of support, education and advocacy. PFLAG has more 
than 350 chapters and 200,000 members and supporters 
crossing multiple generations of American families in major 
urban centers, small cities and rural areas in all 50 states. 
To learn more, please visit www.pflag.org

For supporters, PFLAG has the Straight for Equality project, 
an effort to invite, educate, and engage more allies on their 
journey to support. To learn more, please visit 
www.straightforequality.org 

Human Rights Campaign Foundation
The Human Rights Campaign Foundation helps LGBT 
people come out and start living openly. As coming out is a 
lifelong journey, the HRCF also helps LGBT people, as well 
as supporters, to live openly and talk about their support for 
equality at home, at work and in their communities each and 
every day. See www.hrc.org/comingout. HRC represents  a 
grassroots force of more than 1.5 million members and 
supporters nationwide.

April 2014  



TIM   TO 
THRIVE

PROMOTING SAFETY, INCLUSION AND WELL-BE ING FOR LGBTQ YOUTH…EVERYWHERE! 

SAVE THE DATE! THE HUMAN RIGHTS CAMPAIGN 
FOUNDATION AND OUR CO-PRESENTING CONFERENCE 
PARTNERS ARE EXCITED TO PRESENT TIME TO THRIVE, 
THE 4TH ANNUAL NATIONAL CONFERENCE 
PROMOTING SAFETY, INCLUSION AND WELL-BEING FOR 
LGBTQ YOUTH ... EVERYWHERE! 

FEB. 24 - 26, 2017
GAYLORD OPRYLAND, NASHVILLE

The deck continues to be stacked against young 
people growing up LGBTQ in America. The impact 
of family rejection, bullying and daily concern for 
safety weigh heavily on our youth. By engaging a 
broad audience of youth-serving professionals, we 
can create a thriving LGBTQ youth population.

Time to THRIVE provides a “one-stop-shop” 
opportunity to build awareness and cultural 
competency, learn current and emerging best 
practices, and gather resources from leading 
experts and national organizations in the field. 
Exciting keynote speakers and special guests  
will be announced soon!

FACTS YOU SHOULD KNOW ABOUT LGBT YOUTH

COMMUNITY: 
63% of LGBT youth 
say they will need 
to move to another 
part of the country 
to feel accepted.

LGBT NON

Families
Not Accepting

HOME: 
33% of LGBT 
youth say their 
family is not 
accepting of 
LGBT people.  

SCHOOL: 
LGBT youth are 
more than 2x as 
likely to be verbally 
harassed/called 
names at school. 

REGISTRATION OPENS SUMMER 2016 AT 
 WWW.TIMETOTHRIVE.ORG 

CO-PRESENTED BY:



WELCOMING SCHOOLS 
www.welcomingschools.org  

 

   – 1 – 

RESPONDING TO QUESTIONS ABOUT LGBT TOPICS:  
AN INTERACTIVE SKILL-BUILDING EXERCISE 

LEVEL: Educators.     LENGTH OF TIME: 30 – 60 minutes.   

This is an interactive exercise to help participants develop language to respond to questions from students and 
adults that may feel challenging. Most of the things we teach about are topics that we have had practice talking 
about in school. However, most of us did not grow up talking about LGBT topics and did not discuss them as 
part of our professional training as educators.  

It is difficult to be articulate about topics that we’ve never discussed before, and even more so to be articulate 
about topics that are often considered controversial and about which many have strong feelings. Therefore, it is 
important to practice, practice, practice formulating and articulating answers and letting thoughts evolve based 
on current experience and conversations.  

Participants will have a wide variety of responses to these questions, including not being able to find words. It 
is important that participants feel comfortable enough to try out new vocabulary and language that initially may 
feel awkward and uncomfortable. Focus them by starting out talking about goals.  If the process unfolds in the 
way we want it to, then the less comfortable folks learn from their more comfortable colleagues and everyone 
moves forward in their skills and comfort.   

MATERIALS: Handout with questions and possible responses. Large paper or a white board and markers. 

ACTIVITY 
• Introduce the activity by saying that this activity gives participants a chance to practice answering students’ 

questions about LGBT topics. It provides participants an opportunity to reflect on their own level of 
comfort and familiarity with various questions that elementary school students might ask. Most of the 
schools that we attended did not address how to have these conversations with students.  So we thought 
we’d take some time to practice how to respond.  This is really a chance to practice. There is no pressure to 
get it right! 

• First, focus the group by talking about the goals of answering these kinds of questions from students. Ask 
people to toss out a few ideas. (For example, stopping hurtful behavior, ensuring all students’ families are 
respected, ensuring students feel included or safe.) 

• Have participants count off by twos. Have all the “ones” form a circle facing out, and have all of the “twos” 
form a circle outside the “ones” facing in. (This can also be done in two lines facing each other.) 

• Practice one question and response together as a large group. Then, tell the group they will have 1 to 2 
minutes to respond to the next question. Read a question and all the “ones” have one minute to share their 
answer with the “twos.”  You can choose at this point to give the twos a chance to respond to the same 
question or ask for a few examples of answers that were generated in the pairs. 

• Before reading the next question, the people in the outside circle, the “twos,” move one person to the right. 
The facilitator then reads a new question. This time the “twos” share their answer with their partner. (Lines 
can rotate so that one person goes from the end of the line to the beginning of the line.) 

• Continue shifting the circle/lines and answering questions in this way.  

• Close the activity by asking the group to reflect on all of the response they have offered and heard. Ask 
them if there are any overall lessons or strategies that stand out to them. Record these strategies on large 
paper or a white board. 
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SAMPLE QUESTIONS OR STATEMENTS 
Choose 4-6 questions for this activity, depending on the topic of the training or topics that you think 
the educators may encounter in their schools. 

• What does ‘gay’ mean?” (When talking with a first-grader? When talking with a fifth-grader?)  

• You overhear a student say, “That’s gay.”  
• I didn’t mean anything when I called him gay. We all use that word just to tease each other.  

• Can two boys or two girls get married? 

• You overhear a child say, “Gay people are bad.”  

ABOUT FAMILIES WITH GAY OR LESBIAN PARENTS 
• How can she have two moms? Which one is the real one? 

• She has two dads?  How is that possible? Don’t you need a man and a woman to have a baby? 

• My grandma says it’s wrong for two men to get married. 

ABOUT GENDER 
• Michael plays with dolls and is always hanging out with girls. That’s weird. 

• He’s a boy, why does he dress like a girl? Or, if she isn’t a boy, why does she look and act like 
one? 

QUESTIONS OR STATEMENTS FROM PARENTS/GUARDIANS OR COLLEAGUES 
• Aren’t the students too young to talk about gay topics?” (from a colleague or parent/guardian)  

• I don’t want my child to think that being gay is an OK option for them. 

• My religion teaches that it is wrong to be gay. 

!

ADDITIONAL RESOURCES FROM WELCOMING SCHOOLS 
• What Do You Say to That’s So Gay (a one-page handout) 

• What Does ‘Gay’ Mean? (a one-page handout) 

• Questions and Answers for Students about Lesbian and Gay People 

• Questions and Answers about Gender 
• Questions and Answers about Families 

• Can Two Women or Two Men Get Married? 

• Definitions for Students on LGBT Topics 

 
 

 
 

Developed by Lesley Strang, early childhood educator, and edited by Emmy Howe, Open View Farm Educational Center, 
Conway, Mass. See: www.openviewfarm.org.
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PRACTICING RESPONSES TO QUESTIONS ABOUT LGBT TOPICS 
(Sample responses are in italics) 

“What does ‘gay’ mean?” (When talking with a first-grader? When talking with a fifth-grader?) 
Clarifying the context of the question will help frame your answer. Is the student asking because they heard 
it as a putdown or are they asking because they heard someone’s dad is gay? A discussion with elementary-
age students about the meanings of “gay” or “lesbian” is a discussion about love and relationships. If a 
student heard it as a put-down, be clear that it is a mean or hurtful thing to say.  

• The word gay is used to describe a man and a man or a woman and a woman, who love each other and 
want to be family to each other. 

• The word “gay” refers to a man who falls in love with another man in a romantic way or a woman who 
falls in love with another woman in a romantic way. Sometimes people use the word just to refer to a 
man who loves another man in a romantic way. “Gay,” however, can refer to both men and women.  

You overhear a student say, “That’s Gay” or “Fag!” Or, I didn’t mean anything when I called him gay.  
We all use that word just to tease each other.  

It’s not OK to use “gay” or “fag” as put-downs or in a negative way. Don’t ignore it. Many children use the 
word “gay” to mean “stupid” or “weird” because that is the only way they have heard it used. Often 
students don’t know what it really means. This is a good time to take the opportunity to explore that.  
• You may not have meant to hurt anyone, but saying “That’s gay” can hurt those around you. Do you 

know what gay means?  

• It’s not ok to use that word/phrase as a put-down in our school. 

• Do you know what gay means? 

• In the future I expect you to use that word respectfully and not in a hurtful way. 

“Can two boys or two girls get married?” 
• In some places women can marry women and men can marry men. In some places, they can’t. Whether 

they are married or not, two people who love each other can live together, take care of one another 
and be a family. 

• No, children can’t get married! Grown-ups, on the other hand, create families in many ways. Many 
grown-ups live their lives in couples and take care of one another. Being married is one way to do this. 

“How can she have two moms? Which one is the real one?” 
If you have a child with two dads or two moms in your classroom, it is helpful to know how his or her 
parents talk about their family. This information will help you respond to other students’ questions. Don’t 
offer up information about adoption or children born in previous relationships unless you know that the 
child and family readily offer up that information. Be careful about making assumptions about a student’s 
family. 

• They both are. Both moms take care of her and love her. There are all kinds of families. Some have two 
moms, some have two dads, some have one mom or dad and some have a mom and a dad. Some 
children are raised by other caring adults such as grandparents, other relatives or guardians. What’s 
important is to have adults who love and care for you. 
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“How can he have two dads? Don’t you need a mom and a dad to make a baby?” 
In most elementary grades you can steer the answer to a discussion of family and say something like: 

• Children come into families in many different ways — sometimes through birth, sometimes through 
adoption. Children are raised in many different ways. Some have two dads, some a mom and a dad. 
What’s important is to have adults who love and care for you. 

In older elementary grades, a question like this may come up in a health lesson as it could also refer to how 
babies are made. It is better not to avoid the question. However, you can answer it simply that you do need 
an egg and a sperm to make a baby but biological parents don’t always raise children. However, children 
come in to families in different ways such as adoption. Then, you could move on to children being raised in 
different kinds of families.  

“My grandma says it’s wrong for two women to have children.” 
The goal in answering this question is not to put-down a student’s grandmother. At the same time, you 
might want to imagine how your response will sound to a student in earshot who has two moms. 

• People have lots of different ideas about families. Your grandma is not the only one who thinks that but 
in this school we respect all families 

• There are many kinds of families. Some have a mom and a dad. Some have two moms. Some have one 
mom or one dad. 

• There are many different opinions about families. In this school we respect all families that love and 
care for their children. Making sure children are well-cared-for is what is important. I have met all 
kinds of healthy, happy families. 

“Michael plays with dolls and is always hanging out with girls. That’s weird.”  
• I encourage all boys and girls to play together. 

• Michael hangs out with friends who he likes to spend time with, just like you do with your friends. 

• I don’t believe there are girls toys or boys toys.  Everyone should play with the toys they like to play 
with. 

• It’s true that some boys don’t like to play with dolls but some boys do! Just like some of you like to 
draw and some of you don’t and some of you like to play kickball and others don’t. No one should have 
to pick and choose what they do just because they are a boy or a girl. 

“But he’s a boy, why does he dress like a girl?” Or “If she isn’t a boy, why does she look and act like one 
all the time?” 

If you know that a student entering your class presents as a different gender than the student’s biological 
sex, check out some of the additional resources on the Welcoming Schools website to help give you the 
background to work with the student and family.  

• Because that is what (he or she) likes to wear?  Why do you have on the clothes that you have on? 

• There are lots of different ways that boys can dress and lots of different ways that girls can dress.  

• Some boys like to wear pink or to have long hair. All of these things are OK in our school. 

• There are many ways of being a boy (girl), and all are okay ways of being a boy (girl). 

• Those are the kinds of clothes that he likes to wear? Why do you like to wear what you’re wearing? 

• Sandy has always felt like a girl deep down inside. So that is just the way she likes to dress. 
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“You overhear a student say, “Gay people are bad.” 
You could ask that student why he or she thinks that. You also could check to see if the student knows what 
gay means. Depending on the response, you may first have to define what gay or lesbian means. This could 
also be an opportunity to dispel stereotypes and the notion of a category of people being all bad or all good.  

It is also an opportunity to reaffirm that we respect all people in our classroom. Saying that a group of 
people are bad is hurtful not only to people who are gay and to students who may have relatives or friends 
who are gay, but also to anyone who cares about not hurting other people’s feelings. 

 
TALKING WITH PARENTS/GUARDIANS 

Thank them for coming to talk with you. Ask questions about their concerns and what they heard.  “What 
did Louis tell you we talked about in class? Why do you think children are too young to talk about gay 
people?” Don’t engage in religious debates. 

 “Aren’t the students too young to talk about gay topics?”  
• In elementary school, learning the meaning of “gay” or “lesbian” can come up in a couple of contexts 

— families, name-calling and current events.  

• Students often use the word “gay” to mean that something is stupid, or they use it as a put-down for a 
boy whom they think is not acting masculine enough. However, they often don’t know what “gay” 
actually means. We are teaching the students to understand the words they are using or hearing. We 
are talking about not hurting classmates and others with our words. 

• For example, we may be talking about the mothers or fathers of one of our students or we may be 
looking at a book that shows a child with two moms or two dads. If we are defining the word for 
students, we are talking about adult relationships. 

• Students also see the words like gay or lesbian in headlines at the grocery store checkout counter. They 
overhear them in the news. Then they come into class and ask what they mean. 

• Talking about families and caring adults that love each other is appropriate. 

“I don’t want my child to think that being gay is an OK option for them.”  
• Information and discussion about gay and lesbian people will not make anyone gay or straight. 

Knowing or learning about gay people, however, might make someone less likely to insult or threaten 
someone he or she thinks is gay. Hopefully it will help our students not allow a friend to be bullied or 
ostracized for having a gay or lesbian parent. 

• Knowing someone who is gay will not make you gay. People who are gay or lesbian know a lot of 
people who are not gay or lesbian but that hasn’t changed who they are. 

“My religion teaches that it is wrong to be gay.” 
Schools include people with many different religious beliefs. Some religious organizations support 
inclusion of LGBT people, and some don’t. The role of schools is not to get everyone to agree but to foster 
a climate where there is respect for the diversity of beliefs and families within a community.  

Respect is built by acknowledging the diversity in the community, promoting opportunities for community 
dialogue and allowing the diversity of families to be visible within the school. Most people can agree that it 
is appropriate for schools to teach kindness and mutual respect for everyone’s beliefs.  
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BE PREPARED FOR QUESTIONS AND PUT-DOWNS ON GENDER 

Practicing answering questions related to gender or interrupting hurtful teasing based on gender will  
help you respond more easily when the situation arises. As educators, take the time to practice simple 
phrases. As teachers, work with your students so that they also have simple responses to gender 
exclusion or put-downs. 

“Why does Martin like pink?” 
• There doesn’t have to be boy colors or girl colors. Colors are colors. All people like  

different colors. 

• Do you think it’s wrong for boys to wear pink? Why’s that? 

• Why do you like blue, or green, (or whatever color that child likes)? Why don’t you like pink? 

• Did you know that pink used to be considered a boys color and blue was the girl’s color? 

 “Why is her hair so short? She looks like a boy.” 
• Girls and women can have hair in many different styles and so can boys or men. 
• Hair is hair. That is how she likes it. 
• Why does it matter if a girl’s hair is short or a boy’s hair is long? 

 “Juan plays with dolls. That’s weird.” 
• It’s true that some boys don’t like to play with dolls but some boys do! Just like some of you like to 

draw and some of you don’t. Some of you like to play kickball and others don’t. No one should 
have to pick and choose what they do just because they are a boy or a girl. 

• The dolls are for all children in this classroom.  

• Sometimes this is confusing. We get messages about some things being for boys and some 
things being for girls. They are just for kids! 

You overhear a student say to another student who identifies as a girl, “You look like a boy.” 
• Why do you say that? 

• There is no one way for girls or boys to act or look.  

• Girls and women can have short hair. That’s just how she likes it. 

• Those are the kinds of clothes that she likes to wear. Why do you like to wear what you’re 
wearing? 

 “But he’s a boy, why does he dress like a girl?”  
• There are lots of different ways that boys can dress and lots of different ways that girls can dress.  

• Some boys like to wear pink or to have long hair. All of these things are OK in our school. 

• There are many ways of being a boy (girl), and all are okay ways of being a boy (girl). 

• Those are the kinds of clothes that he likes to wear? Why do you like to wear what you’re 
wearing? 

“Dominic is always hanging out with girls. Why?” 
• I encourage all boys and girls to play together. 

• Dominic hangs out with friends who he likes to spend time with, just like you do with your friends. 

• Some boys like the activities that more of the girls are doing and therefore like to play with girls.  

You overhear a student call another student who identifies as a boy, a “girl” in an insulting way. 
• That’s not OK at our school to call someone a “girl” to insult them or make them feel bad.  
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• Student: “But he is always playing with the girls and with girl toys!” 

• At this school all children can play and do things together. He’s a boy who likes to play with 
girls and that’s OK. All kinds of toys and games are for all children. 

 “Why does she always play with the boys?” 
• Those are the activities that she likes to do just as there are different activities that you like to do.  

• There are many different ways of being a girl (boy), and that’s great! 

 You overhear a student say, “Boys are better at math than girls.”  
• Some boys are good at math and some are not, and some girls are good at math and some are 

not. All kids have different things that they are good at. 

Sample language when a biological boy socially transitions to a girl. 
• Although Angela was born a boy, she has always felt like a girl inside She wants everyone to call 

her Angela now and she wants to be able to wear the types of clothes that she likes the most and 
do the activities that she enjoys. 

• Sandy has always felt like a girl deep down inside. That is the way Sandy likes to dress now. 

Simple phrases students could say to each other. 
• “There’s no such thing as boys’(girls’) clothes (haircuts, toys, colors.)”  

• “You can’t say, ‘Girls (boys) can’t play.’” 

• If someone says, “Boys are better at sports.”   
A student could say, “No group is best. Some are good. Some are not.”  

• If someone says, “Girls are better at art.”  
A student could say, “No group is best. Some are good. Some are not.” 

Ideas for talking with a student’s parents or guardians. 
• Educator: There was an incident at school today in which your child called a boy, a “girl” to 

intentionally hurt him. At our school we are working on not using gender in a negative way to limit 
our students. It is important to us that all of our students are physically and emotionally safe to 
learn here everyday. 

• Parent/Guardian: “But my son told me that Bobby wears girls’ clothing, paints his nails, and 
mostly plays with the girls.” 

• Educator: Some boys prefer typical boy activities, some do not. We affirm all of the interests of 
our students and work hard to not limit children based upon gender. It’s important for children to 
learn not to tease someone in a hurtful way because of how they dress or who they play with. 

When you overhear a colleague make a gender 
stereotypical remark about a student   

• Remark: “Andre’s parents should really try 
to get him to do some more sports with 
boys like baseball.”  

Sample responses: 

• Why do you say that? And then engage in 
conversation. 

• Andre’s parents are trying to do what is 
best for him. He has always loved 
gymnastics. 

Ideas based on: The Gender Inclusive School by Gender Spectrum, Graciela Sleseransky-Poe, “Not True! Gender Doesn’t 
Limit You” by Lindsay Lamb, et al. Teaching Tolerance, and Johanna Eager      

When my son was five years old, he went to a 
party wearing a pink shirt and sparkly blue 
sneakers. An adult referred to him as a girl in front 
of the whole group. A child in the room said, "He's 
not a boy. He's a boy who dresses like a girl."  
Most of the children in the room began laughing. 
Then one child said loudly, "He's my friend, stop 
laughing at him!" The laughter stopped 
immediately. If this young child could speak up 
and make a difference, then surely we can too. 
 – Mother of a 3rd grader. 


